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I. PREAMBLE

The hearing committee of the Professional Conduct Committee of the Alberta Teachers’
Association reports that charges of unprofessional conduct laid against David Gordon Stawn of
Edmonton, Alberta were duly investigated in accordance with the Teaching Profession Act.

The hearing was originally scheduled to commence, in person, at Barnett House at 11010 142
Street NW, Edmonton on January 19, 2021 for a period of four days. Due to the Coronavirus
(COVID-19) pandemic restrictions, all parties were notified on January 13, 2021, that the
hearing was being moved to an online, video conference format.

While there was initial concern from the parties that the hearing should take place in person. on
Friday, January 15, 2021, |Jfcontacted the parties by c-mail with a proposal that the
hearing be adjourned to a later date. -staled in [lfllcorrespondence that the preference to
proceed as an in-person hearing had been clearly heard from both parties, but explained that
COVID-19 restrictions would ultimately determine whether this was possible. hasked
that both parties agree to adjourn the hearing and to commit to waive any future objections about
the delayed timing of the hearing. Both Lim and deGoeij sent their agreements by e-mail.

The hearing was ultimately rescheduled to a virtual format, via video conference, starting
at 9:00 AM on the following dates:

1. Saturday, May 8, 2021, and Monday, May 10, 2021 through Thursday, May 13, 2021:
2. Monday, July 5, 2021 through Thursday, July 8, 2021;

3. Tuesday, September 7, 2021; and

4. Monday, October 18, 2021.

The participants were

1. Professional Conduct Committee members appointed as the hearing committee
Stephani Clements (chair), Rick Kremp and Brice Unland:;

2. Counsel to the hearing committee Ayla Akgungor of Field Law LLP:

3. Secretaries to the hearing committee ||| EGTNGEGG:d

4. Administrative secretary to hearing committee

5. Presenting officer, Konni deGoeij

6. Co presenting officer, Shelley Magnusson: and

7. Investigated member., David Stawn, was present and was represented by Drew Jarisz and
Linda Lim of Taylor Janis LLP.

II. PRELIMINARY MATTERS

1. The parties met via teleconference call on Thursday, November 26, 2020. at 4:30 PM to
consider a request from deGoeij to allow student witnesses to testify via a closed-circuit
video system. This would allow the student witnesses to be seen and heard by all present,
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but prevent the student witnesses from seeing Stawn by limiting their access to only audio
from the committee, presenting officers and Stawn’s legal counsel.

2. Lim requested that the student witnesses be brought into the hearing room and stated the
children would be happy to see Stawn. Lim also noted that it would prejudicial to Stawn if
he could not see his accusers. She argued the process would be unfair and may cause the
committee to draw adverse inference from implementing such a procedure.

3. Akgungor advised the committee to consider whether granting the petition would:
a) create an unfairness in the process;
b) limit Stawn’s ability to provide a full defence; and/or
¢) limit the committee’s ability to assess credibility of the witnesses.

4. The committee determined that granting the application would not create an unfairness in
the process and would not limit their ability to determine or assess witness credibility as the
committee would be able to observe the witnesses throughout their testimony. Further, the
suggested process did not hamper the ability to cross-examine the student witnesses or
observe them during cross-examination. The committee noted that similar applications had
been granted in the past. The committee assured Lim that no adverse inference would be
drawn.

5. The committee approved this request in principle and directed the secretaries to implement
technology and strategies to fulfill the intent of the application. Ultimately, the secretaries
implemented the committee’s directive by utilizing a combined camera and speakerphone
device called, “Meeting Owl.” The meeting owl has a number of cameras that afford both a
view of an individual who is speaking or moving as well as a 360 degree panoramic view of
the room in which it is placed and allows the viewer to monitor the activity of all persons in
the room. This ensured that all hearing participants could observe the individuals in the
room with the student witnesses and be aware of whether anyone was speaking to or
coaching a student witness during testimony.

6. At the commencement of the hearing on May 8, 2021, the committee ordered usage of
gender neutral pronouns for students in the written decision. Further, the committee ordered
a publication ban on the students’ names and genders as well as the names of their parents.
The committee also ordered that all non-party witnesses be excluded from access to the
hearing until they had finished giving their testimony.

7. deGoeij raised a concern about Stawn’s camera being turned off during the proceedings.
Stawn’s legal counsel argued that Stawn should have a choice in turning his camera on or
off. The committee decided Stawn could choose to turn his camera off but had to turn the
camera on during his testimony.
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I1L. COMPOSITION/JURISDICTION

There were no objections to the composition of the hearing committee or its jurisdiction to hear
the case.

IV. CHARGES AND PLEA

The following charges were read aloud by the secretary to the hearing committee:

1.

David Gordon Stawn is charged with unprofessional conduct pursuant to the Teaching
Profession Act in that he, while a member of the Alberta Teachers® Association,
between 2016 and 2018, yelled at or shouted at students to manage or respond to their
behaviour whereby his loud voice frightened students, thus failing to treat students with
dignity and respect and be considerate of their circumstances.

David Gordon Stawn is charged with unprofessional conduct pursuant to the Teaching
Profession Act in that he, while a member of the Alberta Teachers® Association,

between 2016 and 2018, did not use Non-Violent Crisis Intervention (NVCI) holds and
carried Student A by [their] wrists, temporarily suspending [them] off the floor while
transporting [them] to the office, thus failing to treat students with dignity and respect and be
considerate of their circumstances.

David Gordon Stawn is charged with unprofessional conduct pursuant to the Teaching
Profession Act in that he, while a member of the Alberta Teachers’ Association,

between 2016 and 2018, did not use Non-Violent Crisis Intervention (NVCI) holds and
carried Student B on two separate occasions by [their] wrists, temporarily suspending [them]
off the floor while transporting [them)] to the office, thus failing to treat students with di gnity
and respect and be considerate of their circumstances.

David Gordon Stawn is charged with unprofessional conduct pursuant to the Teaching
Profession Act in that he, while a member of the Alberta Teachers® Association,

between 2016 and 2018, engaged in physical contact with students when neither the child nor
others were in immediate danger, thus failing to treat students with dignity and respect and be
considerate of their circumstances.

David Gordon Stawn is charged with unprofessional conduct pursuant to the Teaching
Profession Act in that he, while a member of the Alberta Teachers® Association,

between 2016 and 2018, made critical comments about the professional competence or
professional reputation of another teacher to administration, in a manner which was not
consistent with professional responsibilities towards colleagues, thus failing to maintain the
honour and dignity of the profession.
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6. David Gordon Stawn is charged with unprofessional conduct pursuant to the Teaching
Profession Act in that he, while a member of the Alberta Teachers’ Association,
between 2016 and 2018, engaged in actions toward colleagues in a manner which was not
consistent with professional responsibilities towards colleagues. thus failing to maintain the
honour and dignity of the profession.

Stawn verbally entered a plea of not guilty to all six charges.

V. EXHIBITS FILED

Exhibit 1—Initial notice of hearing and Canada Post confirmation of delivery on July 28, 2020

Exhibit 2—Notice of hearing to convene in May and Canada Post confirmation of delivery on
April 12,2021

Exhibit 3—Proof of Stawn’s membership in the Association from September 1, 2006 to
December 4. 2020

Exhibit 4—Resume of_ “Behavioural Mental Health Specialists/Trauma Coach™

Exhibit 5—Exhibit binder from deGoeij

Exhibit 6—Exhibit binder | from Jarisz and Lim

Exhibit 7—Exhibit binder 2 from Jarisz and Lim

Appendix A of this written decision includes a detailed list of documents contained in
Exhibit 5 to 7.

VI. LIST OF WITNESSES

A. VWitnesses Called During the Guilt/Innocence Phase by deGoeij

1 _ mental health strategist with lhe_

introduced as an expert witness

: _ teacher, lhe_

- I i+ o I - I
4. Student C

_ education assistant (EA), lhe-

6. |G -l

7. A -
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8.

9.

10.
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14.
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16.
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18.
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_ teacher, the -
_ teacher, the |||}
_ teacher, the [}
_ teacher, the -

. I c<ache the [
g ———T
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N c:chc. i
Parent A

Student A

Parent B

Witnesses Called During the Guilt/Innocence Phase Jarisz and Lim

l.

oo

N

David Stawn, the investigated member

_ teacher, the ||}

B coche: the -
_ teacher, lhc-
_ EA, the -

Witnesses Called During the Penalty Phase by deGoeij

I

(S

o)

Parent A

Freedom of Information and Protection of Privacy (FOIP)
Coordinator at the
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D. Witnesses Called During the Penalty Phase by Jarisz and Lim

o

(%)

B ctivcd principal

VII. WITNESS TESTIMONY DURING GUILT/INNOCENE PHASE

+ I

I

(3]

Upon introduction of the expert witness, _ Clements stated that fllworks
in the same school division and in a similar position as||||jj| I was sworn in to
provide testimony about the extent of their relationship. |JJitestified that (il
worked in a separate physical area and with a completely different cohort of students
than Clements. -f'unher testified that -and Clements would not often cross
paths in their work except for perhaps being at the same system meetings. || i
stated that-xas no personal relationship with Clements. -t'urther confirmed
that-had not come across Clements professionally in the last couple years and -
has had no social interactions with Clements.

does not supervise Clements and has no input into Clements’ professional role.
nd Clements do not report to the same person because they work in different
areas. -was unsure who Clements reports to.

Jarisz objected to -s an expert witness. Given Clements and Fhad similar
roles, Jarisz argued that there is a reasonable apprehension of bias. Jjljsubmitted that it
was clearly problematic for one colleague to be determining what weight should be
given to the opinion of another colleague.

deGoeij argued that there is enough distance between their roles and their professional
relationship such that a reasonable apprehension of bias would not arise.

The committee decided to 3“0\\'-13 an expert witness as-was not Clements’
supervisor and they did not have any social connections. While Clements and

worked in a similar capacity, they were assigned to different areas of-with
different specializations in the -school division in Alberta. There is no

routine interaction between the two and their work does not overlap.

Jarisz requested that his objection be noted.
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10.

11.

-thcn gave evidence as to [ qualifications for the purpose of qualifying [ as
an expert witness. [JJJij reviewed JJjj curriculum vitae and confirmed that [Jjjjj holds

both a bachelor’s and a master’s degree [Jjj has worked for the [Jjjjjjj for [JJj years as a
behaviour and mental health strategist. JJJJjj research background includes
understanding and assessing the behaviour of children and matching the behaviour to
appropriate strategies. [ has worked in the role of behaviour strategist for [J}
years. [ is familiar with NVCI, Therapeutic Crisis Intervention (TCI) and the Mandt
system (Mandt), which are all proactive, preventative de-escalation strategies

testified that restraints or holds are always the last resort when using de-escalation
strategies. [ took the training for all of NVCI, TCI and Mandt so[Jjjj could
determine the best approach to be used at the .

On cross-examination, i indicated that NVCI training for teachers depends on the
individual school division.- was not aware of when the use of NVCI started in the
B B is not currently certified in NVCI. [ was certified in NVCI in 2018

and 2019.

B s 2150 familiar with the Zones of Regulation framework (Zones), which
involves the use of colour-codes to regulate student behaviour. [ testified that the
Zones are not a mandatory part of the curriculum for teachers. It is up to individual
schools to decide whether to use the program.

deGoeij submitted tha{fjjj be qualified as an expert in the area of behaviour and
mental health and specifically in the areas of NVCI, Zones, holds and restraints, and
steps that should occur before moving to holds and restraints. Jarisz objected to
I qualification as an expert at all, noting that JJjdid not even have
contemporaneous training in NVCI as [JJj was not certified in NVCI in 2021. Jarisz
argued that, at most, i expert opinion should be limited to the Zones.

The committee accepted [ as an expert witness in the areas of both NVCI and the
Zones. The committee recognized that [Jfiwas not certified in NVCI in 2021 but
was satisfied thafjjjjj had significant expertise in the area of NVCI, having been
certified in the years shortly prior to the hearing, as well having reviewed and assessed
multiple behaviour management strategies including NVCI. TCI, Mandt and the
Zones. Further, ] has significant experience and expertise on behaviour strategies
having worked in the area for [JJvears. Part offfjfff role was to coach teachers and
work with admininstration to implement the strategies in the school setting and to
educate teachers and administration on behaviour management strategies. The
committee was satisfied lha- possessed specialized knowledge that may be
necessary to the committee’s determination of the charges.

Subsequent to |l qualification as an expert, an issue arose as to whether ||l
would be exempt from the witness exclusion order. At this point, Akgungor put forth
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the case of R v. Lindsay, 2019 ABQB 372 (Lindsay) for the parties and the
committee’s consideration. Lindsay indicates that expert witnesses are often exempt
from witness exclusion orders as they are a different category of witness and should
generally be basing their opinions on the evidence before the court. As such. they must
be in a position to hear the evidence that the court hears.

After reviewing Lindsay, the parties agreed that-could remain present
throughout the hearing and that [ffshould hear all the evidence led by both the
presenting officer and by defence counsel. The parties agreed that -u)uld
provide iesumom at the conclusion of all other witnesses and the hearing
proceeded in this manner.

-lS a teacher with the [flland has been for about [iflyears. [Jstarted teaching

students enrollgd in the Individual Support Program (ISP) then moved lo- and
then to

.amet*uhen the school opened in --ls currently assigned to

B <stificd that [[lllhad some knowledge of the Zones from [l own reading but
had not attended any professional dev elopment (PD) on it. -c.\pldmed that the
Zones included using a colour system of blue, green, yellow, red, so a child can use a
colour to identify an emotion that they can’t name or adequately express.

-introduccs the Zones to [fstudents in health class and notifies parents of this
strategy. noted that some other teachers used the Zones as well.

s
!lﬁcrcnt times.

recalled Stawn repeatedly describing himself as a behaviour and literacy
specialist and confirmed that his resume was consistent withJlinderstanding of his
training.

-explaincd that there were three Grade.classes in- school year. The

was teaching Grade .and was a grade partner to -

school years.

stated Stawn’s

s classroom door was open and closed at

teachers were Stawn.,
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10.

1.

17.

18.

19.

20.

21.

I :cstificd that [lwas a colleague of Stawn but did not interact socially with him.
[l :ccalled one meeting with Stawn and I o discuss school supplies.

stated Stawn had eventually stopped going to the school lunchroom and seemed
close with the EAs.

-charactcrizcd Stawn’s relationship with school administration as initially okay
but the tension seemed to increase over time.

-was directed to a document which was entered as Exhibit 5. tab 79,

identified the document as notes-composed under the direction of the

-clariﬁed that the notes contained in Exhibit 5, tab 79 were not made
contemporaneously but were made when [Jfwas directed by the -during their
investigation of Sla\Fwem on to explain that the last section of the notes had
been amended after [lflfspoke with [ Elllin that [JJhad added the last two bullet

points to -notes.

ocumented an incident between Stawn and one of his students, Student A.
Student A was being defiant and bserved Stawn pick Student A up by their
wrists with their feet dangling in the air.

Fwas uncertain of the date the incident occurred. [fjconfirmed that Illldid not
make contemporaneous notes or speak to Stawn or anyone else about the incident with
Student A.

-was certain that Stawn carried Student A from the middle of his classroon to
the hallway and then to the office.

-:vas certain both of Stawn’s hands were on Student A’s wrists.

in Exhibit 5, tab 79, had documented another incident that occurred during a
shared Grade [lgym class. During clean-up, a student, Student C, had continued to
play on their scooter and Stawn, while holding an active microphone, yelled at them
to, “Stop!™ and forcefully approached them. Stawn had continued to yell even when
Student C became visibly upset and began to cry.

Directly after the incident. Stawn spoke to the class highlighting that compliance with
the teacher’s directive was imperative.

estified that [Jlldid not believe that Student C was posing a danger to them
self or anyone when the incident occurred.

-testiﬁed that Student C was a student in -s Grade Iclass.



Decision of the Hearing Committee of PCC re D Stawn, page 12

29

s o w

3]
L

()
G

8]
n

B Exhibit 5, tab 79, had documented another incident in the gym between
Stawn and one of his students, Student B. Student B was walking on a bench while
talking to another student. Stawn began yelling at them to get off the bench and
approached them in an angry manner. [} s class was separated from Stawn’s class
by the curtain, but-was in a position to view the events.

in Exhibit 5, tab 79, had documented that Stawn yelled in his classroom on a
daily basis and he used a colour system, “Red, Yellow, Green” to manage classroom
behaviour. -noted that [l had seen Stawn yell colours and approach a student
forcefully.

noted that upon several occasions-class would fall silent._
because Stawn was yelling.

-in Exhibit 5, tab 79, had documented an incident where-had walked
Stawn'’s students back from the music room and one of his students, Student O. stated
that Stawn would yell at them once they were back in the classroom because they were
talking in the hallway.

in Exhibit 5, tab 79, had documented that an incident occurred when-class
was in the hallway to discuss one of their displays. Stawn came into the hallway to

forcefully yell at one of his students to get back into the classroom.-s students
had stopped their discussion to listen to the exchange between Stawn and his student.

- in Exhibit 5, tab 79, had documented another incident with Stawn's student.
Student E.

and noted that Student E told
positive in the school and Stawn hated them.

hat there was nothing

in Exhibit 5, tab 79, had documented that -had observed Stawn physically
remove a student, Student B, from his classroom twice. noted that the second
occurrence was on either February 9, 2018 or February 16, 2018. In both instances,
-noled that Stawn had held Student B by their wrists and Student B’s feet were
off the ground. -did not see what happened prior to Stawn physically removing
Student B.

id not speak to anyone after -observcd the first incident but

-spoke with
school administration when-wimessed it for the second time.

-was uncertain of -localion when Student B was carried but was certain that

Stawn held Student B by their wrists.
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31.
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40.

41.

as aware that Stawn used a Frequency Modulation (FM) system in his
classroom but [Jffjdid not address the noise issue with Stawn.

in Exhibit 5, tab 79, had documented .had a good working relationship with
the other Grade llteacher as they used a similar inquiry-based a proach in their
classrooms. When the other Grade [lteacher went on Heave.-began
mentoring the replacement teacher.

-slatcd that Stawn felt threatened by these working relationships.

noted that [flimet with Stawn twice to try and improve their working
relationship.

At the first meeting, -felt that Stawn deflected and ignorcd-feelings and i}

felt the meeting was unsuccessful.

s second meeting with Stawn included - school administrator. -
noted that Stawn expressed feelings of isolation and a desire to have everyone work
together. School administration directed -and Stawn to use the common gym
class once a week to work collaboratively and build a positive working relationship.

-noted that both‘-and Stawn, agreed.

qestiﬁed that Stawn generally stopped bringing his class to the shared gym time.
When asked Stawn on why he was not bringing his class to the gym, Stawn told

-that they were too busy or that his class was not acting appropriately enough to go
to the gym.

On three or four occasions when their classes were in the gym together, Stawn would
keep his class physically separated r‘rom-s class, on the opposite side of the
curtain.

noted that initially, Stawn had encouragcd.to become involved in
Association activities and they would drive together to Association meetings. After a
few months, Stawn had stopped associating with -during the meetings and their
working relationship became strained.

Fstated that Stawn’s demeanour was very different at the end of the school day
when students were picked up or when school administration was present.

described Stawn would be happy. light-hearted and charming at the end of school day
and when school administration was present.

-recallcd a disagreement with Stawn when -had put stickers with ame on
“lass books. [[recounted how Stawn was unhappy and went to school
administration to get sanction for a rule that would ban putting stickers on school
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44,
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hn

46.

47.

48.

49.

books. Stawn then came to tell -was not following administrative rulcs.r

noted that Stawn went to school administration about this before he spoke to

ad a small room attached to-classroom that was used as a-
storage room. It also housed a printer and art work.

tated that in 2016, Stawn brought school administration imo-classroom to
complain about the neatness of the storage room. oted that school
administration then spoke to

In 2017, -converted the storage room to a learning space. Stawn’s art work and
the printer were left in the room. -recalled in [Jkestimony how Stawn had
frequently visited the storage room during -instructional time which felt was
invasive.

became apprehensive of Stawn. -stated that Stawn was well connected in
the Association and [} is 2 principal in the [l Further, Stawn is a literacy
and behaviour specialist and repeatedly told others when he was presenting at
conferences. Stawn also shared that he was trained in NVCL

-stated that Stawn had alleged that -)rokc the Code of Professional Conduct
(Code) when ilicomplied with a directive from the [Jjduring their investigation of
Stawn. stated Stawn made a request of the Association for an investigation of
unprofessional conduct about- The investigation was completed and the
executive secretary determined that the conduct could be resolved through the
Invitation process. an alternate dispute resolution process.

-had trusted the school division process but ultimately learned that it was not
consistent with the Code. -stated 1hal-10w fully understands section 13 of
the Code.

-n Exhibit 5. tab 79, had documented that Stawn had initiated two FOIP
requests against- The first request came in June 2018, during report card writing
and individualized program plan (IPP) meetings. and the second request came on the
first day of school in 202].-bclievcd the requests to be strategic.

estified that -had taught students with oppositional defiance disorder (ODD)
in [illclass and they could be challenging.

-also noted that it might be appropriate to yell in some situations but the yelling
should not continue once the danger had passed.
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-tatcd in-leslimon_\, .was. and continues to be, fearful of Stawn. In.
words, “A male teacher who is a behaviour specialist thinks it’s okay to treat students
this way7”

testified that-[m'ed children and would not wait a year to act if-felt a
child was subject to harm.

Wllcd that [illdid not speak to Stawn even though -felt students were at
risk.

stated -was fearful of Stawn.

dded that Stawn had never lhrealened-directl_\' but -t'eh anxious and
unsafe because of Stawn’s treatment of kids and [lhad observed him yelling at
school administration.

-shared-also felt unsafe with Stawn and thal-\ad spoken to-on

the phone.

-characterized -as an acquaintance but not a friend.
‘ared thut'p()kc with -t‘rom time to time but-no longer taught
at

.

()

has over 30 years of experience as a
school level. had previously opened

_is a principal with
teacher with most of it at
-School before opening
hrovided details of [Jducation and training including_

,and NVCI certification. vas certified in
NVCI but was unable to update the holds training at this time due to restrictions
arising from COVID-19 as holds training must be held in person.

_oullincd thal-communicalcd with staff at meetings bul-preferred
face-to-face communication. [JJjjjestified lhal-iked staff to drop in and believed
staff would characterize[llas open and accessible.

l

”tcstiﬁcd that the school philosophy is “Every child, every day.” The
school philosophy is lived within by nurturing a space where kids and teachers

could safely take risks. escribed as a values-based rather than

testified that Stawn liked e-mail and while .preferred in person conversations,
iever told Stawn to stop e-mailing-
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rules-based school. The focus is on providing welcoming and inclusive learning
spaces.

Freviewed a number of Alberta Education documents related to
ehaviour management, inclusive classrooms and student placement within schools.
Bl cscribed how the guidance in the documents was operationalized at
-_lses a strengths-based and solutions-focused approach and implements
restorative versus punitive practices when it comes to behaviour management.

Individualized approaches are used for students with complex needs.
noted that students need to feel safe and secure or their learning will be at risk.

With respect to the use of restraints for the management of student behaviour,
ﬂindicated that restraints should be used minimally or not at all. The only
time a child should be held is if there is a potential for the student to harm themselves
or others. These occasions will be very rare. If a teacher at -used a restraint on a
student, the teacher would need to record the hold in the log in Power School and
report what had occurred to the parents. Parents should also be made aware of the
antecedent behaviour, * as principal of [[JJJl] would also expect to be

informed about what happened.

testified, that as principal, -had responsibility to provide a safe and
positive work environment for staff.

Hspoke to.orocess of documentation when dealing with staff
1scipline. outlined how the process could be as simple as discussion with the
individual which would lead to a process of moving forward. If the matter was not
easily resolved it might lead to further actions. _was mindful of the
safety and well-being of the children and issues that concerned children could be

escalated immediately. -noled -had only written two letters of reprimand in
career.

_detailed the role of an EA. An EA could provide support for one student
or for a group of students. There were EAs in many classrooms.

B -:ificd i the criteria for being assigned an EA include students with
complex special needs, pre-existing special needs or often when a child is moving
from kindergarten to Grade 1 because the children are unknown at that time. Stawn
was eligible for an EA in the 2016/17 year because there were students in his class
with behavioural challenges and students who used medication for behavioural
challenges. These same challenges were not present in Stawn’s classroom in the
2017/18 school year and therefore he was not eligible for an EA.

testified that not every student was on an IPP. IPPs had to be in place
for students 1dentified as mild, moderate, severe or profound but it was school practice
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testified that there
— 40 of them as “severe.”

to implement an IPP prior to formal identification.
were about 70 students on IPPs at and described 30

13. qnoled a document for individualized behaviour support plan (IBSP) had
increased 1n usage as more EAs became available over the years.

14.  When -opcncd, only 3 EAs were available to the school. That number has
increased over time.

15. identified that in 2016/17 school year there was a student, Student A.
who was flagged from as having behavioural issues. -nmcd that
Student A was placed in Stawn’s class. At the beginning of the school year, Stawn
had 23 students which grew to 24.

16. - i Jlaining in NVC . Il had been trained early in[Jffcareer

when [Jjjwas at had maintained -ceniﬁcalion until the
COVID-19 restrictions were implemented. Due to the restrictions._was
not able to recertify with respect to the in person part of NVCI training.

17. -ttes[ed that not everyone had NVCI training and it was not mandatory
for teachers. Many EAs had NVCI training. -was clear that holds should only be
used rarely and that someone who was not certified in NVCI should be not be
restraining a student. clarified that was a general rule and clearly in a

life-or-death situation restraint might be warranted even if the individual was not
NVCI certified.

18. oke about an incident early in the 2016/17 school year that involved
two EAs. further explained that the concern was raised when -
shared a resource with the EA in Stawn’s classroom without going to Stawn

first.

-nhjccted that this evidence was hearsay and not necessary. The committee accepted
the testimony and confirmed that appropriate weight would be applied.

19. testified that[Jfhad been told 1hat- had reported to another
teacher., that [Jjvas afraid of being in Stawn’s classroom.

20. nvestigated the matter and determined that -'as not afraid of
Stawn. told _that-was not afraid of Stawn and-was

mistaken.

21. _soughl advice from central office on how to proceed with this matter.
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22. _funher stated that had expressed concerns about Stawn but was
careful to not disclose information that would conflict with professional obligations
under the Code.

At this point, [ Jlinteriected. asking if the witness was readi
unencumbered testimony. The witness scanned room with

that no papers were evident or proximate to
23. _testiﬁed about a meeling!had scheduled with -and Stawn
concerning an incident that involved a student. The incident occurred in
December 2016 when Stawn's and [l s classes attended gym together. At the
meeting, -Shared ‘ie\\ that Stawn was loud and disturbing and was yelling

across the gym at one of [l students.

ng rather than providing
iwebcam to demonstrate

24. irected Stawn to reach out to the student and parent to apologize as a
result of the meeting. _slaled to Stawn yelling was not allowed.

25. _described -imended administrative practice was to have a supportive

team environment where everyone was aligned to support children and families.

26. _stated that [[llpreferred staff communicate wilh.o school

administration is aware of all incidents at school.

27. N <stificd about the classroom amplification systems in the school noting
they were similar to other FM systems.

28. _rcmcmbcrcd that the FM system was not intended to provide raw
amplification.

29.  Staff had been provided with PD about the system but there were glitches. If teachers
were experiencing problems with their FM systems, the teacher was to report the issue
right away so that a work order could be put in and the consultants could come and fix
the problem quickly.

30. -ssigncd management of the FM system to- .assistam

principal.

31 _did not recall Stawn ever speaking wilh-about his FM system.
32. utlined that the school used cross grade and class groupings citing

physical education, reading and forest walks as examples.
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40.

41.

44,

46.

Mtcstiﬁcd that-believcd that Stawn had special training in early
childhood education and had extensive history presenting at conferences including the

beginning teachers’ conference.

_had contacted two of the references listed in Stawn’s resume.

reviewed -role in staff supervision and evaluation. -described -
role as providing feedback and guidance to all staff, evaluating teachers for
probationary or continuing contract status, being in classrooms and knowing what is
happening, and being open and available as a coach and a mentor.

-stated that [Jfjor -had been in Stawn’s classroom, “for sure once a week”
and frequently in the hallways near Stawn’s classroom.

-notcd that Stawn would have his classroom door closed at times but it was not
locked.

-testiﬁed that Stawn’s classroom was well arranged, open and warm. He had
plants, soft seating, carpet, lots of books and small group learning areas.

.icscribcd Stawn as not “warm and fuzzy™ but he was clear and attentive to his
students and they seemed to respond to him.

_was aware that Stawn utilized a stop light tool as a cueing system in his
class but was uncertain if he used more of the Zones.

-had heard Stawn yell, “Stop™ and .had addressed the issue with him.

tated that Stawn’s second vear in the school, 2017/18 school year, was
markedly different from his first year at In Stawn’s first year, things were
collegial, but strain began to develop in the second year.

-recalled speaking with him in September of the second school year about being
disrespectful of school administration.

-Ies[iﬁed that Stawn believed that _and the EAs were aligning against

him.

_testiﬁed Ihat-had come lo-at the beginning of the second
school year for advice on how to have a good start with Stawn.

—did not follow up with _had arranged the meeting with

Stawn.
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47.

48.

49.
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Bl obiccted that the individuals that

-tatcd that Stawn had complained that -and lh- teacher were

aligned against him.

-estiﬁed that Stawn had asked for school division mediation before
using school resources to resolve the conflict. _felt that since-vas
being evaluated for certification, involvement in a central office process would add to
s stress. Stawn agreed to have involved.

B - < hatllllhad never utilized the formal mediation process available
through human resources (HR). [jfelt that the formal process was for issues that
could not be resolved at the school level.

-acknowledged that Stawn had issues with both-and- and Stawn

wanted to use the formal mediation process.

testified about an issue that arose when the school was provided with
additional funding of $36.,000.

B oposed that the money should be used to hire an additional 0.5 full time
equivalent EA.

stated that Stawn and another teacher, while they were out at lunch, had
made comments behind -back criticizing -use of the additional funding.

escribed Stawn as becoming counter-cultural in the 2017/18 school
year and their relationship became one of distrust.

vas referring to were not going to be

produced as witnesses and it was unfair to Stawn. The committee determined that the story
would have to be corroborated to have any weight.

wn

w
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N
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4.

qwd that a 1eacher.- had left a meeting in Stawn’s
classroom as felt the meeting had become disrespectful to school administration.

identified to that a first-year teacher, [} was at the meeting
in Stawn’s classroom. met with [JJjto speak JJabout the Code.

also stated that -was contacted by -deputy superintendent to notify
of negative comments that were made about-and the new grant money. The

comments were posted on Twitter by Stawn. The deputy superintendent had also
advised ‘to not worry and leave the matter alone.

estified that instead hose to meet with Stawn to address the issue.
They met outside of school at a restaurant for dinner. explained to
Stawn that the Twitter comments were damaging to and to the school division.

(=
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3.

60.

61.

64.

66.

recalled that Stawn stood by his comments and would not change them.
He told -had been brainwashed by the deputy superintendent.

The grant money ended up being utilized as_had originally proposed.

testified that on December 15, 2017, Stawn requested a meeting with
! arranged coverage for Stawn and met with him.

l:<called Stawn sharing concerns about students in the YMCA out of school care
program (YMCA) and shared his view that the students were demonstrating sexualized
behaviour.

_fclt Stawn was aggressive and demanding at their meeting and his
demeanour was very different from their previous dinner meeting. -describcd
Stawn as agitated, upset and disrespectful. He would continually talk over [lllland cut
off. [ (2 ed that at the meeting, Stawn continued to outline his
concerns about school administration not being supportive of him and continued to
demand an EA for his classroom. At the end of limeeting with Stawn,
felt intimidated and vulnerable.-hcart was pounding and -hands were shaking
when -)ickcd up the phone to deal with an urgent issue 'dflcr-nccling with

Stawn.

testified that this was the first time in-:areer that [Jiifelt attacked by
a male colleague. began to have concerns about Stawn being with
students.

_did not contact HR but instead turned to a trusted individual.

F\’aguel}' recalled sending an e-mail to Stawn (Exhibit 6, tab 57) where
made overtures to move forward after the December meeting. ||| EGzGzRBstated

in estimony, that.novx regrets not initiating a discipline process with Stawn at

that time. At the time, JJlchose to try to build a relationship rather than reprimand
Stawn.

urther expounded that the e-mail offered supports to Stawn which took
the form of meeting with students in the classroom. -also began to
provide literacy support for nine of Stawn’s students in the mornings. School

administration also liaised with the YMCA director where they identified some issues
with transition between the program and the school.

clarified that Stawn had some support from school administration from
when the bell rang at 8:45 AMt0 9:00 AM and from 9:00 AM to 10:00 AM the group of
nine students would be taken from Stawn’s class for literacy support.
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67. | -5 dirccicd by [l 2 document, wab 35 of Exhibit 5, intended to
be entered as an exhibit. The document contained notes prepared by

-objecled to the document being entered on the basis that the notes were hearsay given
that they were statements made outside of the proceeding. He argued that there was no
reason for the document to be entered when the witness could be examined directly.

-funhcr argued that the notes were not contemporaneous, and the exhibit would blur
the line between hearsay and actual recollection. The committee accepted the notes as an

exhibit.
68. _highlighted a section of the notes, where Stawn had suggested lhat-
condoned the physical removal of students from an assembly. sserted

this was entirely untrue.

69. -l‘urther commented on Stawn’s characterization of the school as being toxic to
Stawn bringing toxicity into the school.

70. testified that another teacher, _ contacted . about
a concern had with something another teacher had done.

71 told [[fllto not disclose the information umil-had spoken with the
teacher first.

72. inderstood that _camc into school the next day,
which was [llllday off, to meet with Stawn.

73.

recalled that during a meeting with the teacher, [Jfpecame
and Stawn standing at [jiilfoffice door and looking upset.
looked afraid.

74. -nded -ﬁrst meeting and went with Stawn and _

into a meeting room.

recalled Stawn challenging-xboul what -knew in advance.
used motions on.mdy to describe how Stawn had handled a
child the day before. described how Stawn had physically lifted
Student B under their chin and moved them across the work room to the middle space.

-imerjected that the testimony was hearsay and _was providing testimony

of what -was told.

aware of

~J
W
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recounted Stawn'’s strong reaction to Fs comments.
noted that Stawn had become aggressive but did not refute

's statements.

747 _Stated that Stawn asked why -hadn't helped.
recalled saying the event happened quickly and

had no opportunity to help the child.

78. _testiﬁed that[lllhad told Stawn that “we don’t put hands on students.”
79. tated that Stawn wanted a meeting with _the next
morning. described the meeting as confrontational where Stawn yelled.

80. N c:<d the office and phoned HR. relaved that a male teacher had
moved a child with a hand under their chin. was directed to not tell the
parent and that an investigation would ensue.

-objected to-eferring to Exhibit 5, tab 35 on the basis the document was

hearsay and was someone else’s account of an incident. Further the document was not made
contemporaneously.

76.

_explained that the document was prepared the day following day on
February 20, 2018, with the understanding that Stawn would be returning to school on

February 26, 2018, and [Jfjcould review it with him.-argued that only the first iage of

the document was contemporaneous, and the rest was about prior incidents.

testified lhal.included those incidents as Stawn had broached them at the meeting with

The committee determined that the document would be entered as Exhibit 5. tab 35 and that
the committee understood the definition of hearsay. noted that during the testimony,

_ was not directed to refer to the document.

81. _was directed to look at another document, tab 36 of Exhibit 3, intended
to be entered as an exhibit. The document was a chronology of events prepared by

to assisl-in preparing for school division and the Association
investigations, including one investigation aboul- The chronology was constructed
from e-mails and [Jday timer entries.

-objected to the document on the basis it was hearsay evidence. The committee noted
the objection and accepted the document as Exhibit 5, tab 36.

82. confirmed lhat-knew the student referenced in the notes. dated

February 2018, and met with the student.
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B s - < that Stawn did not return to school after this meeting and [Jfffwas
not provided with a reason why.

identified the documents identified as tab 38 of Exhibit 5 as letters from

84. F
to Stawn advising him of a school division investigation.

85. _was directed by-to a document intended to be entered as an

exhibit.

-objected to the document as it appeared to be a letter of reprimand for issy were
before the committee and the district could not usurp the role of the committee.
agreed that the committee could not rely on the findings of the school board and would have

to make their own, independent findings. The committee accepted the document as
Exhibit 5, tab 39.

ontinued with-lestimony and explained that the letter of reprimand
was developed with the involvement of school division’s staff relations and the
findings in the letter were from the [ investigation.

86.

87. _Statcd lhat-inbox was being inundated by e-mails from Stawn and
parents. [lllnoted that the volume of e-mails from Stawn were much higher than from
other staff. However, [JJconceded that[lillhad not asked Stawn to cease
communicating incidents to -by way of e-mail.

88. identified an e-mail from Stawn advising -he may have to disclose
criticisms of llin the course of the -in\'cstigation.

89. NN <s:ificd that JJfelt that the tone of the e-mail from Stawn was similar
to his demeanour during the December meeting. -fell Stawn was not taking
responsibility for his actions that contributed to the state of relationships.

90. —lesliﬁed that.never told Stawn what he could or could not do in his
classroom.

91. | ocd that the e-mails entered in tabs 43, 44, 45 and 50 of Exhibit 5
contained concerns about Student E, a student in Stawn’s class, having negative
interactions with other students. [ fadded that part of the plan for Student E was for
them to never be unsupervised in unstructured settings.

as directed to Exhibit 6, tab 54. It was an e-mail from Stawn to

about sexualized behaviour Stawn had observed in some of his students.
stated that this type of behaviour would be unusual and the solution would be to
add lots of supports. Jldid not believe that Stawn’s observations were accurate.
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93.

BN i ot rccall the c-mails in Exhibit 6, tab 55 to 57, but admitted that
-must have received them.

-objected to a submitted document, tab 57 of Exhibit 5. on the same basis as earlier
objections. The committee accepted the document as an exhibit.

94.

95.

96.

97

98.

99.

100.

101.

102.

_s testimony identified Exhibit 5, tab 57, as an e-mail from-to the

deputy superintendent and HR.

_explained. in -testimon_\. that [Jfand -packed up Stawn’s

materials from school and that Stawn returned various materials in excessive
packaging.

-testiﬁed that Stawn returned the school philosophy, gift books and symbolic
items. felt that the method in which the materials were returned would
be considered harassment.

_staled materials were returned from Stawn"s_ -

and sent the materials through the

school division mail.

testified that some boxes had bizarre markings such as-lame written
repeatedly around the bottom edges of the boxes. -also testified that small items
were returned in very large boxes.

?stated, in her testimony, that it was common for teachers to receive
cards and notes at the end of the school year. -also gave gifts lo-;hild"s teachers

and this practice was most evident at the elementary level.

Exhibit 5, tab 40 was a letter fromF deputy superintendent, to-

chief superintendent ot schools, outlining Stawn’s administrative transfer
from While was involved in Stawn's transfer from-school.
-was adamant that the transfer was not to another school.

explained in-[eslimony about the function of an area in the school
called the middle space. -highlighled that it was a multipurpose area and offered a
place to gather that was not in an office. -noted that First Nations, Métis and Inuit
parents might have had negative experiences from their own schooling and the middle
space was created to provide a safe place.

Further, -testiﬁcd that if a student had to be removed from a room. school
administration would escort the student to the middle space to defuse.
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103. [ s dirccted to c-mails in Exhibit 5, tab 65 and 66. The e-mails were
from Stawn about misbehaviour by Student B, including a version of the event where

Stawn carried Student B to the office. ||| |  Ildid not believe %s in school

on the day the e-mail was sent and that the e-mail must have been lost. did not
recall if [ffresponded to the e-mail entered as Exhibit 5. tab 66.

104. vehemently denied that.was lying about not seeing Exhibit 5,

tab 65.

105. vehemently denied thal-withheld information from the Association

investigator to protect and -slaﬂ'.

106. _vehemenlly denied that -was colluding with-to conspire

against Stawn.

107. was directed to Exhibit 6, tab 7 which was an e-mail containing the text
of an e-mail had addressed to 'on June 25, 2019.—

disagreed with s version of events. described s statements as being
Bl perspective. denied that[lnd B 2d spoken thousands or hundreds
of times about Stawn. testified that the first time -had read the letter was in
September 2020.

108. G0 firmed that-has a responsibility under section 13 of the Code to
apprise a colleague of any concerns -may have before reporting these matters to
others.

109, _ould not recall when -\x rote the handwritten notes entered as

Exhibit 3. tab 34.

110. was unwilling to replicate the look whichjjjjtated Stawn had given
during the investigation meeting that [jhad characterized as a “death stare”

but described it as Stawn’s face appearing angry or murderous.

111, estified that [Jfjhad observed Stawn being disrespectful at staff
meetings by yelling out “sign me up™ or having his phone out and having to be told to
put it away. He would also have side bar conversations that did not show compassion
for the speaker.

Student C

I Student C was a (}radc.studcnt in-s class in the 2016/17 school year.
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Student C testified that Stawn yelled at them in the gym. Student C stated, “We were
on scooters. I didn’t stop right away. Stawn yelled until he was close to my face. I
started crying.”

Student C was directed to Exhibit 5, tab 84. They identified their signature and their
words on the note that wrote for them after Stawn had yelled at them in the
gym. Student C testified that wrote the note but the note simply recorded the
student’s own words.

Student C testified that they felt bad for not stopping their scooter when asked by
Stawn and this is why they wrote the note to Stawn.

When asked if anyone was near them on their scooter, they said no.
Student C stated that Stawn would yell at his students a lot. When asked how they
knew that Stawn was yelling if they were in-s class, Student C said they could

hear the yelling.

Since Gradel Student C has had really nice teachers. They explained that “really
nice” meant not yelling and not being rude.

Student C stated that had prepared them before their testimony. Student C
confirmed that had toldlllsome of the questions in advance and that they
had gone over the answers together. Student C confirmed that they would have had a
hard time remembering if they hadn’t gone over the answers beforehand because it had
happened so long ago.

. I

had worked at
in 2016 when

-has worked as an EA with the
School and School.
the school opened and continues to work at

-statcd that [Jfhad been trained in NVCI perhaps in 2015 bul-;ertiﬁcalion
has expired as-is now working with older children.

-staled that NVCI could be utilized when the kids are aggressive or not
cooperating with the teacher. [t was important to ensure that kids and everyone else
was kept safe.

During the 2016/17 school ycar.-workcd in Stawn’s classroom to support
Student A though [[llwas not exclusively assigned to Student A.
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classroom with
and Student A to
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In the following year, -mox‘cd to
Student A. The following year [Jjmoved with
Grade .classroom. had not been in other classrooms.

6. -was uncertain if an official diagnosis had been given to Student A and was
unaware of Student A having a specific diagnosis.

7. [haracierized .relationship with Stawn as professional but stated that [Jjwas
scared the whole time.

8. -tbund Stawn to be very loud and stated in -leslimon_\f that he would yell and
scream at the kids and this made-"ver_\ terrified.”

9. -did not sharc-fcclings with others as -was frightened and was new to the
school. -slatcd-is still scared. [Jfstated that Stawn was loud and not respectful
to kids.

‘m

11. -idcmiﬁed Student A as a student that Stawn would lift. JJvould follow them
to another room called the calming room across the hall from Stawn’s classroom.

felt nervous and scared when Stawn lifted Student A and was “not comfortable
at all.”

said-)hserved Stawn sometimes lift kids by their waist when he was angry.
stated that -was not used to that kind of behaviour.

12. -remembered Student A as being very hyper and naughty.

13. [ stated that Stawn's lift of Student A was not one -recognized as part ot".
NVCI training.

14, 'did not speak to anyone about the incident as [Jfjwas away for a few days and
V

vas scared.

ot
hn

characterizcd.rclalionship with Student A as positive and stated was kind
to them. Student A would speak with -,1bout
Student A would share drawings and they would colour together.

nbjected that the question asked of-was about Student A’s time in Grade .and
that a broad range of events can affect behaviour. Drawing a link between Student A’s
subsequent behaviour and their time with Stawn would be prejudicial. The committee ruled
the testimony could continue and they would apply proper weight to the evidence.
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16. -testiﬁed that Student A’s behaviour was similar in Grade.and Gradel
Student A would hide in corners and under tables.-acknowledged that Student A
would run.-was not able to identify specific triggers for Student A’s behaviours.

17. -noted in [lltestimony that Student A was unpredictable and would sometimes
hit other children. It was not always clear what would trigger Student A’s behaviour.

18. -recalled lhal-was also an EA assigned to another Grade.classroom.
I e lllad no issues with [JfJand that there had been no problem
between them in 2016.

19. -staled that Stawn and Student A did not have a good relationship. Student A
would tell Stawn that they hated him and that Stawn was the “stupidest” teacher in the
world.

20. -recalled Student A often being removed from class with-trailing behind.
Most often, Stawn carried Student A, usually by their waist. Student A would be
kicking. crying and saying words about Stawn. |JJJlifelt Student A was an angry
child. When Stawn carried Student A, Student A’s feet were off the ground.

objected when the witness was asked to compare-time in Stawn’s classroom with
experiences in other classrooms. The committee allowed the testimony to continue but
would carefully consider appropriate weight to apply.

21. -characterized Student A as a “runner.” If they disliked something, they would
run away and hide. -conﬁrmed that Student A ran out of the school a couple
times.

22. -reiterated that Stawn was not respectful to kids and was different than-view
of the other teachers in classrooms where -had worked. -was not aware of the
Zones.

23. -explaincd that an EA would be assigned to a class when there was a difficult
child. [ described -iob as 1o help the kids in the classroom as well as the teacher.

24, 1$tiﬁed that if Jobserved a child at risk [Jfjshould report it. -conﬁrmed
that

had never reported Stawn’s actions towards Student A.

25.  Further, -conﬁrmed that Stawn had never threatened -or prevented or deterred
-from reporting concerns. -ncvcr spoke to Stawn about his loud voice.

26. When asked it-had ever contacted to share a negative view of Stawn, -
admitted that [lllknew [JJjjand had contacted [lllabout Stawn. [
believed that [l was acting out of concern for [Jjjj was not cooperative with
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- went further to clarify lhat-l‘ell scared and terrified and kept-
concerns to

27. s testified thal-experienced many headaches during[ffime in Stawn’s

class.

-objected that the witness had not advanced any medical evidence and the committee

should not draw conclusions from this statement.

r.

1.

N

W

N

()‘

-was an EA at assigned to a Grade lclass with _during

the 2016/17 school year. stayed with the same class when they moved to Grad
during the 2017/18 school ycar.-did not assume [Jvould work with the same
students in subsequent years but felt that-had a good relationship with the students
and they were a spirited group.

-noted lots of behaviours in the Grade [JJclass. [Jestified thal-worked with a

child with _issues that involved I

-described -working relationship with Stawn as “good™ but noted that they did
not work together, other than their respective classes perhaps doing some walks
together.

-testiﬁed that Stawn had told -thal he had been a behaviour consultant in

-slated that Stawn’s previous experience came up when -attendcd a follow up
meeting about an incident involving a student. From [Jfl|s perspective. the others in
the follow up meeting began to compare expertise, thus Stawn's disclosure.

-rccalled Stawn’s classroom had lots of play centres and it was not organized in
rows of desks.

B <stified that Stawn used a colour system and-recalled him saying “Red Red
Red.” When [Jllasked Stawn about the colours, he told JJJlfit was the Zones. ]
was somewhat familiar with the Zones but had no special expertise. -did not
prefer the Zones system.

-testit'led that [[llcould hear Stawn shouting loudly whcn-was in the hallway.
He would be saying “Stop. Stop. Stop.”

Bl <t on to explain entry ways could be hectic as the students did not line up and
that the hallways could be busy.
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o
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N

~J

has been an EA with the [N}l Previously. Jworked as an EA in
initially in a Grade Bclassroom and then in a behaviour classroom.

-cstiﬁcd that [l was trained in NVCI though -ccrliﬁcalion had expired
during the COVID-19 pandemic. -stated that de-escalation was the first choice
and that hands on was a last resort response.

moved to

B -:licd using her NVCI training many times at Blou1d not specify
an exact number but did suggest that it was less now as worked with older
students.

B o< that Student P, the student [Jfflfwas assigned to support, needed lots of
restraint in Gradef}

B cstificd that Student P was in-s class but lhat-had also been in other

classes at times as EAs were moved if their student was away or there was greater
need in another room.

-was familiar with the Zones and understood it was a program to help children
name their emotions. [Jfljrecalled using it with Student P in 2016. [JJjdid not believe
that the Zones were used in [ s or Stawn’s classrooms.

-did not have a relationship with Stawn other than going into his classroom
when the other EA was away.

-reca]]ed Stawn being straightforward with his students and did not have a great
relationship with some of the students. -ecalled Student A being tense and
negative in Stawn’s class.

-tcstiﬁcd that they could hear Stawn shouting colours when -was in-s

classroom.

10. -testiﬁed that -understood the significance of the colours that Stawn yelled.

1 38

-bserved Stawn removing Student A from the class. -testiﬁed that, at times,
Stawn would pick up Student A under their arms and -speciﬁcally recalled one
instance when Stawn had Student A’s hands in the air and Student A was on their
tippy toes. [llwent on to clarify that Student A’s head was at Stawn’s front and
Stawn had his arm around Student A’s wrists. Student A’s feet were not on the ground.
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14.

16.

17.

18.

kD

-was not aware of the circumstances that lead to the incident.

-tesliﬁed that [JJobserved an occasion during an activity called, Books After
Breakfast, where kids read. The Grade mnd.classes were paired to read in the
hallway. -watched Stawn direct a student by the shoulders from one group to
another.- noted that the student’s reaction to this was tears and hyperventilating
and [Jjj could not speak to -nftcr this happened.

stated shared the incident with as was supervising teacher.
p g

-testiﬁed that .was in the gym during a shared class with Stawn. The
students were on scooters and Stawn called to them to stop. Student C did not stop and
Stawn confronted them, sweeping the scooter aside. -testi fied that Student C
cried and went to the side. ||l !arificd that Stawn was by the door and Student C
was towards the middle of the mom.-was between the two but did not look at them
directly until Stawn yelled. [JJjilijiooked at Stawn first and then Student C.

recalled there were other EAs in the gym but [Jffwas unsure of their exact locations.
B otcd that when Student C was on the scooter, there were two students behind
them and one student about a metre in fr(_mt.-explained that there was no
danger of a collision as Student C was not going fast.

-shared that incident \\‘illl-as well.

B <stificd that in an ideal situation, management of student behaviour was
team-based and that the EA had to be able to rely on the teacher’s decisions and the
teacher had to rely on the EA’s decisions.

-alsu stated that EAs could expect to have support from each other.

estified to an incident \\'ilhrmal occurred during the first year al-

came toJjjfwith issuesIMwas having but stated, “not issues with|Jffand

me

-bjectcd whcn‘was asked to outlinc-s 1ssues. -u'gued that [ R

had already attended and 's response would be hearsay. The committee allowed the

testimony to continue but would apply appropriate weight to -answer.

20.

B -l Il -d asked Jabout what[Jjwas doing to support more

positive behaviours in students.

-stated that had shared that was just doing ob and then getting out
3 o O o

of school.
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22 -stalcd that [lllshared an Antecedent, Behaviour, C onsequence (ABC) chart for
recording student behavioural data. [JJfjhad used the chart in to
help identify student triggers.

23 -testiﬁed that-did not use the chart and that it was not supported in

Stawn’s class.

24. -believed that -1ad expressed interest in the charts and so -left the

charts by the sink in Stawn’s class.

25. I ecalled Stawn telling [ that it was wrong to give the charts to his EA unless
it went through him.

26. [ :cstificd the conversation with Stawn occurred in the classroom doorway. [l
felt Stawn was upset and unhappy. testified [lllwas uncomfortable; [Jvas
only trying to help and yet felt like a child being penalized.

2. -recalled watching Stawn lift Student A and it gave-ﬂashbacks to childhood
experiences with a friend whose mother used to lift her in a similar fashion.

28. -stated that{jiilfobserved that Student A was often taken across the hallway to a
breakout room or down to the office.

29. M stated the time Student A was out of the room varied but [llldid recall one
instance when Student A played with Lego bricks for 45 minutes.

30. [ described that Student A’s response to Stawn ranged from being quiet to
yelling that they hated Stawn.

31. M was aware that Student A had behavioural issues but did not know their
diagnosis.

32. described instances when [ilvould restrain|pssigned student during 2016.
practice was to restrain, hold and then walk. Il s student went to a special
calming room. [lldid not recall using the middle room with ‘tudent.
33. In follow-up to each occurrence. made notes that were provided to the teacher
and school administration but never contacted parents.

34. nstiﬁcd that Gradeffllstudents occasionally cry but it is more common with

students.

.
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6.

9,

10.

BN s - ccacher with thelJllf and had been with the [JJJf since 2006.
-obtaincd-leaching_ credentials in [ lland worked as a behaviour

assistant until-obtained-credemials in Alberta.

-testiﬁed thatfillhad NVCI training previously when .was teaching in a
specialized program called Interactions.

briefly described a two-person lift taught during his NVCI training and
expressed lhat. thankfully, never had to do a one or two person hold on a student.
went on to clarify that NVCI was focussed on de-escalation.

B observed a two-person hold being used at a previous school bul.was
not trained in NVCI at the time and was not a participant in the lift.

-testiﬁed that using an NVCI hold could be warranted if you believed there
was danger to the student or yourself but evacuating all other students out of the room
and leaving the student in distress to de-escalate would be a preferred option before
the use of a hold.

I s tificd that ] was a colleague of Stawn’s for about two and a half years.
B s unclear when Stawn had left the school.

-described [l :<ationship with Stawn as being amicable, but their
classrooms were far apart and they taught Grades [lland llrespectively so they did not
have too much interaction.

I - o1<d they usually chatted in the photocopy room.

N stificd that[fwould be in the Grade Jjhallway when|jiliwould take
Gradelklasses for physical education during the time his Grade[jflass was receiving
instruction in

_s Grade [tudents had also worked on a project with the Grade .studems.

-was directed to Exhibit 3, tab 65, an e-mail from Stawn to
about Student B. [identified that [ffwas the only -in the school at the time of the
e-mail and was the person Stawn referenced in the e-mail.

-xplained the acronym, BLA referred to Behaviour Learning Assistance.

qstated-’emembered that [fwvas in the hallway and had turned a corner.
Thercjgo

bserved Stawn talking to a student who was about five feet away. The
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student did not appear to be listening to Stawn. Stawn had then turned to- to
ask for help, but before could answer, Stawn lifted the student in a “cradle
hold” and carried the student to a room.- opened a few doors as Stawn
carried the student.

16. I belicved that the student stayed in the room.

17. R -l testimony was explicit thatfffff had not touched the student and
suggested that the e-mail describing him as assisting Stawn was too strong a statement.

18. [ did not report the events until asked by ||| G

19. | tcstified that only Stawn and the student were in the hallway, that Stawn was
talking and there was no apparent danger to anyone.

20. R did not observe the student hitting or kicking though they did squirm a little.

21.  After the event, [ came to understand that the student that was carried was
Student B.

22. I shared that did not make notes about the incident at the time.

23. [} recalled that the incident [Jl] observed began outside Stawn’s classroom but had no
clear recollection about whether Stawn’s classroom door was open.

.
I cstified sheisa teacher with over 30 years of experience, 15 of
which were with the : was assigned to teach at-.

- was a colleague of Stawn ut- for 2016/17 and 2017/18 school years.

o

(8]

B s classroom was in the same hallway as Stawn’s classroom but at the other end
by the teacher’s entrance.

4. stated that [ was currently certified in NVCI and had been for about 11 or 12
years. was aware of the Zones but did not use it with a student unless a

behavioural occupational therapist had recommended it for a particular student.

2

w

-1 testified tha(- had a professional relationship with Stawn.

9

[ did not usually eat lunch in the staff room but did travel the hallway a bunch.
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10.

11.

._.
wn

16.

17.

19.

Il tcstificd that -sometimes heard loud yelling of colours from Stawn’s room
which sometimes made students nervous. One student told

that ] didn’t walk the hallway alone because of the loud yelling. [ lltestificd that
it was a || BB e ve! objective for students to learn to walk the hallways alone.

-recalled an incident where there was a planned Edmonton Regional Learning
Consortium (ERLC) PD event hosted by at the school in the art room.-was
one of the scheduled teachers for the session.-found-laking down the
materials and discovered that the room had been double booked.

B cstificd that Stawn had been very uisel and yelled at- stayed

around because [JJfwas worried about and wanted to make sure i was okay but
did not report the incident to anyone or take any further steps.

-also recalled an incident when [lllwas in the staff room during a preparation
period.

Il Stawn walk through the staff room carrying Student B by their arms and into

the office. -testiﬁed that Stawn had Student B by their arms and was grasping
their wrists.

-remembered Student B’s feet were off the ground.

recalled that no words were said and that Stawn was moving quickly.
testified that both school administrators were in the office area sofjirusted that the
incident would be handled and -had no reason to intervene.

B not recall Student B making any sounds or having much expression on their
face.

B could not recall the exact day of the incident.

B s tificd that her NVCI is up to date and the hold that Stawn was using did not
match a one-person lift that -rccugni/.,ed.

B bc!icved that Student B was big enough that a two-person lift would have been
appropriate.

could not identify the exact date of the Student B incident but was certain it
had occurred early in 2018.

B could not identify the exact date ol‘the-incidem but was certain it had
occurred early in the school year.
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20. did recall that was perhaps 15 metres away from Stawn and Student B.
P I )

21,

-did not approach Stawn about the noise level in his classroom even though the
two of them spoke at times.

W

6.

10.

_is a teacher with the -wi[h 20 years or‘experience.‘had a
part time assignment at [l during the [l schoo! year to teach Graddilland
Gradel

B  cossroom was down the hall from Stawn’s, towards the

characlcrizcd-relationship with Stawn as good and shared that
they during staff meetings.

o knowledge of Stawn’s behaviour training.
—utilized posters displaying aspects of the Zones to assist-

students with naming emotions and de-escalating emotions.
explained [lllprocess for introducing the Zones to Jtudents includes a description
of parental contact.

On February 20, 2018, stayed at school after the conclusion of
Elltcaching duties and was working in the photocopier room.

B 5o enter the workroom carrying a student. Stawn had one
hand under the student’s chin and the student’s feet were off the floor.

B s ved Stawn carry the student through the workroom, then

though another door and into the middle space. Stawn put the child down, closed the
door and then went to _s office.

_lcstiﬁcd that _went to speak with the student.

recalled that the door to the middle space had a lever handle and
was unlocked.

testified that -was in shock after witnessing this event. |}
described herself as horrified as a teacher and d- believed
the student was in shock as well.
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14.

18.

Bl ccstificd that Stawn looked flustered or agitated. -did not recall any words
being spoken and had no knowledge of what might have led up to the incident.

_went home troubled and decided to speak with Stawn the next

day.

_waited until the classroom was clear and then spoke with Stawn.
Stawn stopped [Juntil _could be present. -agreed and they moved

into the middle space with

_relayed what [JJlhad witnessed Jltestified that Stawn did not
deny anything but did ask- “Why didn’t you help me?” [recalled -responded
to Stawn by stating that the event happened too quickly, that [llwas in shock, that
teachers don’t put their hands on students and NVCI training was not up to date.

Bl ccaiicd _tclling Stawn that you don’t put hands on students to which

Stawn had replied, *You are not always available to help.”

_then went to the parking lot and went home.

_was directed to Exhibit 5, tab 80.-0bjected to the exhibit as it was
e

ing used to bolster prior testimony. The committee allowed the exhibit but noted they
would apply proper weight to the document.

[n reviewing Exhibit 5, tab 80, _ancsled that -wrote the document on
February 24, 2018, such that the notes may be considered contemporaneous.

19,

20.

B - ificd that Student B was in-(irade.class.

Bl:ccalled having a good experience with Student B but described them as having
some “sass™ that [l could usually work around. —noled that
classes were in session until March when the COVID-19 pandemic altered the school

year.

testified that log notes are something teachers use to make notes
and to document significant issues.

recalled Student A fron.ﬂrst vear at [Jjand inllll
Grade[lclass. described Student A as having some challenges but also having

many good days. |||} <!icv<d that Student A had a diagnosis of
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Bl ccallcd Student A as being occasionally defiant or fixating on a toy.
had an EA inlllclass but the EA was not specifically assigned

to Student A.

_testiﬁed that Student A would sometimes become very frustrated

and would run but not out of the school._had the EA follow at a
distance to make sure Student A was safe.

o Bl :c2ching partner developed an IPP for

Student A. llllfound that Student A responded best when faced with “if/then” options
that allowed them some choice. Student A responded better when they had some
amount of latitude.

_did recall that, at times, Student A would tell -“You'rc making

me frustrated” and that [Jfwould ask if they needed space.

e how [lllused Zones materials to help Student A regulate

their emotions.

I ntificd Exhibit 5, tab 81 as notes about Student A.
_estiﬁed that [[fllwas not currently trained in NVCI but had been

certified several times in.career.

-stated the little room had also been called the “bubble room.” In general, the room
had fun stuff in it and Student A went there as a reward or to calm down. The room
was a positive place for- -did not believe that Student A manipulated -or the
situation to go to the room.

_did believe that Student A had been diagnosed with -

-also recalled that Stawn did not prevcnl-{rom giving -sidc of the incident

with Student B once was present.

_stated that students can change and improve over years.

<.

o

-is a teacher with the -v\ith four years of experience. .began work as

a_ then as an EA and now works as a teacher.
Bl s a substitute teacher at -slarting in for a _

teacher. -then moved to Grade [JJin and then as Stawn’s replacement
from
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o

10.

B sificd that duringl time in--was in the same hallway as

Stawn but further to the

During -time in Grade[l} s classroom was across the hall and ||| |
- from Stawn’s classroom. could not recall if Stawn had his classroom

door open.
ecalled having professional relationship with Stawn. Flesliﬁed that
elieved there was some tension between Stawn and other members of the staff.

-was directed by o review a class list from _

testified that students with 300 codes
were English Language Learners (ELL). could not recall which students might

have an [PP, though [} did identify one student as needing hearing assistance.

B -2 acterized the class as very good and a great class to teach. e

could not recall ever needing to hold or restrain a student.

ecalled an incident with Student E who pulled another student’s hair
because they liked the hair which resulted in Student E’s suspension. Upon their return
to class, Student E was remorseful and changed their behaviour.

-believed the incident with Student E could be characterized as minor.

-stated th'#had been proximate to Student E -likely would have

stopped their hand. also believed lhat-\\'ould not have yelled as the classroom
FM system would have ensured -\'oicc was heard.

“also recalled an incident with Student B hitting another student. Student B
then hid in their cubby.

-came to the classroom when that happened, calmed Student B down and
removed them from the room. Student B returned to the room with-and
apologized to their peer.

_\\‘as directed to review Exhibit 5, tab 33, which were Stawn’s log notes
about Student B. noted their experiences with Student B were different from
B xperience and [illhad not seen those behaviours with Student B.

-identiﬂed there was an issue with Student B being agitated when Student B
felt their peers were talking about thcm.qrcsolvcd the issue by moving

Student B to a different spot in the classroom where it was quieter.
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14.

-wcm on to relate how Student B brought || N which JJhas

kept.

15.  Student B and Student E would. in subsequent years, to stop by to visit and get snacks
from

16. r during -tcstimon_v. became tearful when-recalled Student E-

17. I spoke with Student B's [JiJand recalled Student B's [l telting [}
that Student B seemed like a different child with as their teacher and that
Student B loved Grade [}

18. [ cstificd that in a Gradclllhealth class, the students characterized Stawn as
being mean and that they couldn’t go to him for help. redirected the class to
a different topic.

19. -Iestiﬁed lhal— with Stawn to a-

20. ecalled Stawn cxpressing his dislike of s weather policy.
went on to state that Stawn apologized to [lilfthe next day for his comments.

21. -told Stawn not to worry and that-understood he needed to vent.

22. -\fas directed to review the log notes (Exhibit 5, tab 33) made by Stawn,
between February 5, 2018 to February 21, 2018, about Student B’s misbehaviours.

23. -carefull_\' reviewed the log notes and stated that some were more severe.
some less and some about the same, specifying that Student B running on a bench was
probably more severe and Student B kicking might be similar in severity to events in

s class.

24. _lcstiﬁcd that in[flflexperience it was unusual for students to complain about

a teacher.

25. N so clarified that [used a reward system which was a jar at the front of
the class.

L --had advised the secretary to the committee that{fjhad legal counsel.

A preliminary discussion had ensued about the intended nature of the involvement of
counsel in this process. It was unclear prior lo-leslimony what exact role .counsel
expected to take. At the outset of-testimony-1dvised that [Jfjhad discussed
matters with -counsel.-conﬁnned that [llcounsel would not seek an active role in the
proceeding and that -counsel would only observe the process.
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was an experienced teacher with about 16 years of service.
I 2d returned from the
school year and a year later moved to vhen the school

beginning of the
opened.

-is currently trained in NVCI and had been certified three times during-
career.

B <stificd about a student, Student P, who had been initially assigned to Stawn’s
room but was moved to [Jlifs room the third week of September. Partway through
the year, Student P was moved into a behaviour management class.

Student P’s behaviour was such lhal-had to rely on-NVCI training in
working with-

B <stificd that on a couple of occasions, the room was evacuated due to

Student P’s behaviour. would hold Student P in accordance with [JNVCI
training while the rest of the class was moved out and school administration was called
in.

After each incident, -followed up with the parents so they were appraised of
what had occurred.

-lestiﬁed that she had used NVCI holds with three students during-career.
Bl s never in a position to lift a child.

B nderstood the Zones to be a management tool to help children identify their
emotional state but had no formal training with the Zones.

B <tificd that moving a child out of the red zone was a coregulation with the
adult and the child working together to manage the red emotions as Gradel;tudems

often do not have the ability to self-regulate emotions.

-\vas aware that some teachers used the Zones but not everyone.

-worked with Stawn at [l during the 2016/17 school year.

Stawn gave-the impression that he had extensive training in managing student
behaviour.

rlestiﬂed that there were three Grade [Jfclasses during the 2016/17 school year—

lass. Stawn’s class and-s class. The classes combined for physical
education classes as the school had limited gym space.
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14.

16.

L2

18.

19.

20.

21.

-:haracterized-'elationship with Stawn as initially collegial but later it
became strained.

-noted that Stawn was loud in his interactions with his class and that caught-
off guard. During a supervision requiring, “‘all hands-on deck”™ Stawn told [
he used yelling at kids as a strategy to startle kids to get them to be compliant. [l
found this statement at odds with [Jjtraining.

Over the course of the school year.-would hear Stawn yelling colours more and
more such that [ 1ass began to be interrupted by the noise.

-recalled .lass asking, “What happens when they get to red?”
Student P moved from Stawn’s classroom intof s classroom shortly after that.
Il observed Stawn carry a student across the hall to the calm room.

-)hserved Stawn carried a student by their wrists and cradled them like a baby off
the ground.

The school had a scheduled activity called Books After Breakfast where all the
students in Grades -would move into the hallways to read.

bbserved Stawn physically moving students to different groups.-watchcd
Stawn pull a student back by the hood.

Il observed Stawn moving Student A by the wrists. Sometimes Student A would
be yelling and other times they would be laughing like it was a game.

-did not speak with Stawn about these incidents as[jwas intimidated by him:
it was a new school and they had just met.

-belicvcd that students were shocked to see Stawn moving students.

B calied being contacted by [JJllon a day that-was absent from school.

I o d [l story about Student D who was moved by Stawn and that the student
hyperventilated.

I <stificd to an incident precipitated by [Jllspeaking with [llduring bus
supervision. As both s and Stawn’s class had students with severe behaviour

issues, suggested to that she might wish to use a management tool that
had used prior to joining thc-
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40,

41.

The situation escalated \\'ith-rcporling that Stawn had dirccled-to not speak

with I

had come into [JJlfs room to read to lllstudents. After the reading,
approached [ to speak about the incident. B stated o [
was aware of the incident and directed -lo resolve the matter with Stawn.

< Stavn [ o bio:ch the subject. [Jlecalled how

Stawn’s demeanour changed once the topic came up. He looked agitated and red.

Stawn informed [l that [ 2s bullying IR

Stawn’s understanding was at odds wilh-s so lllproposed they meet with all
four of them together. Stawn declined the opportunity stating it would breach trust
with

Stawn sent [Jfan e-mail that night apologizing.

-md Stawn exchanged pleasantries the next morning.

During supervision, -spoke with inquiring about the bullying by [ Gz
B, “Why would you ask that?” testified that [[llllsaid [ was

terrified of Stawn.

The conversation between [JJjand B v s observed by Stawn.

-folluwed up with_ _lold e

Il s vcrsion of events and that [Jifhad an issue with Stawn.

s :tcd inlllestimony, Jlifelt betrayed and not believed. [[fllthen wrote a
letter to |GGG . that _directed Bl not raise [l

concerns with the Association as matters would be dealt with at school.

-atlemptcd to access Association staff for assistance but did not return phone
calls as -t'clt that Stawn was too connected to them.

I cstificd that things were calm until November when there was an incident in
the gym with Student C.

B s putting balls away when-heard Stawn yelling, “Stop! Stop! Stop!™ at
Student C. -noted that Student C was crying.

At the end of the class, Stawn spoke to all students reinforcing that everyone must stop
when he said so.
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47.

48.

49,

N
E\)

o
L)

I o ced o N IR Il and Stawn were all present in the gym.

I d not view any events leading up to Stawn yelling at Student C. While [JJ|i
accepted that it was possible Student C was zipping around, [Jbelieved it was
unlikely.

After class.-met with Student C and helped them write a note to Stawn.-
went with Student C to deliver it. -conﬁmwd that the note -assisted Student C
with was entered as Exhibit 3. tab 84.

B <callcd that the discussion between Student C and Stawn included a review
that Student C had been on a scooter and that there were three or four students around
them.

B -:llcd that no one was hit and that Stawn focussed on compliance with his
directions rather than student safety.

B ccaed -was troubled by this incident. When -was reflecting on events
later that night, [Jlcame to believe [lilhad failed to protect Student C and that Stawn
had suborned [Jfinto covering for him.

-requested a meeting with Stawn and -or the next afternoon.

B < :llcd that Stawn had some confusion about the location for the meeting but
the meeting was held.

-sharcd Il tcclings about the Student C incident with Stawn.

At the end of the meeting, |} B 01 Stawn that students did not come to
school to be yelled at.

After the meeting was over and Stawn had left, told -lhat
could come to -with issues but [l did not believe or that

could make a difference.

-and Stawn kept distant for the remainder of the year. In -s words, “Trust
was broken.”

-testiﬁed that there was one e-mail exchange (Exhibit 5, tab 90) amongst staff at
the end of the year about a student created playground game called “Red Butt” which
involved students throwing tennis balls at another student who acted as a target. Stawn
and -had differing views about the danger of the game. Stawn felt the game was
unacceptable and other teachers, including[Jij felt it was harmless.
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A week before the commencement of IR s [N I :<ccived a call o

participate in a staff relations discussion at central office.

56. -made plans to do so in early July, but the date was postponed until at‘ter-

returned from --
57 -did compilc-notcs about Stawn.

58. In February 2018, [JJJlfwas contacted by about the-investigalion
of Stawn. [Jlwas told to submit documents to central office which [l did.

59.  While Stawn was .-stopped by the school a few times but believed that
Stawn was monitoring d had someone on staff reporting to him. [[Jestificd
that the [l investigator had knowledge of the dates and times [JJatended school
and -\\'ondcrcd if [llreplacement, - had divulged the information.

60. In June of 2()]8.-recei\'ed a FOIP request from Stawn.

61. estified that on June 18, 2018. requested the Association investigate Stawn
q o
for unprofessional conduct.

62. stated thatffffljhad received e-mails from Stawn about[lllhttacks on him and
how discriminated against him because of his ;

63. -was directed to Exhibit S, tab 86, a document containing -notes and
reflections on-imeractions of concern with Stawn from September 2016 to
July 2018.

-)bjecled to the document being entered as an exhibit in that it was hearsay and not
contemporaneous.-clariﬁcd that [Jflimade notes at home and then assembled them
into a document.

-)bjecled to the introduction of the document whole sale and wanted it verified point
by point. The committee noted the comments from -and accepted the document as an
exhibit without verifying each line being mindful of applying proper weight to the exhibit.

64. -re\‘iewed Exhibit 5, tab 91 and tab 92 which were e-mails between Stawn and
I .-believed these
e-mails followed the, “Red Butt™ e-mail discussion. had not previously seen the
e-mails but believed they were connected to the meeting scheduled at the

commencement of_ but never took place.

-was directed to Exhibit 5, tab 93, a FOIP request made by Stawn, that
compelled -to forward documents to theiFOlP coordinators.

=
h
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66. was directed to document intended to be entered as Exhibit 5, tab 88 which

contained a letter (pages 3 and 4) that [Jjjjjfjhad provided o [}

I obiccted to the introduction of a letter within the document if] g was going

beyond confirmation tha sent it toq Mobu he basis the
dOClln]ent was hearsay and not COH(LI“pOfanC()U\

ee noted -s objections
and directed the testimony to continue.

explained that the document was going to the school division as part of an
investigation, andjjjj wanted to ad\'m— \\'as‘ referenced in the
document ] attested it wagjjjj usual practice 1o document events.

- objected that the document should be attested to statement by statement. He also
objected to any statement that was not contemporaneous.

was directed to review the document and then verify it. The document was accepted
as Exhibit 5, tab 88.

67 F clarified that pages 2 through 26 were written as they happened. [ testified
that page 1 was written in February of 2018.

68. - clarified that Exhibit 5, tab 88 came from Exhibit 5. tab 86.

69. * clarified that within Exhibit 5, tab 86, a series of e-mails dated June 23, 2017
une 25, 2017 were pasted into the 1ex1.- attested that it'- made the
accompanying notes a day or two after events it did not take from the statements being
true.

70. attested that the e-mail, in Exhibit 6, tab 7. lo_ was written when
b Was lcaving-.

71. R cxplained thaffff chose to write the e-mail when [} realized that the July
meeting with staff relations could not occur. [JJstated to [ that i did not work
on the document for days in advance.

. -3 spoke to page 2, paragraph 3 of Exhibit 6, mb clarified tha had

come to auu.pt thllllr feelings th had not LllL\ed. which led to

> now understood that the letter encapsulate@@illr feelings and anxieties about
eventfjjf had witnessed and [JJlij concern that Stawn would seek retribution for i}
actions. Eventually, [Jjij understood [ needed to seek a placement in a different
school.
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74.

76.

7.

78.

79.

80.

84.

B sified thatjjjffstatement that _had tried hard to control the

narrative of events was true.

-explained that-reference to, “hundreds of conversations™ was not about
events with Stawn but on the process and investigation.

identified Exhibit 5, tab 87 as the documents [JJffprovided to legal counsel for
the B confirmed that [ wrote the document on October 2, 2018, as stated
on page | of the exhibit.

I (tcsted that the exhibit was an accurate summary ot‘-t‘eelings at the time but
now[ifelt differenlly.-staled Bl (it Stawn had attacked -psychologically
and had placed doubt and fear in [fmind in 201 8.-ha5 now moved on and no
longer thinks of things on “that level.”

-was certain the contents of Exhibit 5, tab 87 were not influenced by .anxiety.
efuted the idea of [llcharacterizing the events with Stawn as more inflammatory
than they were or that [Jffjhad embellished -recollection.

-mcslcd that [ffjhad not lied to

captured -fcelings and truth at that time.

I st tcd M had received o [ - ctailed the

elements of

i that some of (NN .. [l

aware of the FOIP requests and the Association’s investigation of Stawn.

in -letler but that the letter

-noted that it is common for elementary school teachers to receive gifts and
cards at Christmas and holidays. The items [ treasured the most were the notes
received from students and parents.

-testiﬁcd that, in lfopinion, students need a teacher who understands trauma
and bullying. [Jllhas taken additional professional development to fulfill that need.

In reviewing Exhibit 3, tab 86-testiﬁed that it was -praclice to keep notes on
Bl computer and to make the notes as events happened. [lllexplained that [Jllhad
not made notes about other staff because it was Stawn who caused [JJfjfear. [}
described the words on the page as “JJJjtruth.”

-lcstiﬁcd that afier the school division investigation, Stawn had filed a request
for an investigation with the Association stating had breached the Code by
providing documents to the school division without disclosing them to him first. [l
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86.

87.

stated the allegation was investigated by the Association and resulted in an
Bl t<stificd thatiilhad breached the Code but the investigation did not end the with
allegation going to a hearing.

rdissented with ‘. characterization of multiple transports of students in
Grade [classroom. stated that there were a number of instances that
required transport of students in the first six weeks but then they reduced significantly
for the rest of the school year.

-lestiﬁed that there was minimal contact with Stawn after he left -but-
continued to be fearful of him and had no trust in him. [lllacknowledged that Stawn
had never threatened physical harm to [Jfjbut Illharboured those thoughts.

v.

BN s thc current assistant principal at N Bl is an experienced teacher and

administrator who began [Jcareer around

testified at some length about the opening of the school, the school
philosophy and the commencement of the first school year. The school philosophy
allows every child’s voice to be heard and wants to ensure that no child is left on the
fringe.

lltcstificd that school administration gifted teachers with a book that highlighted the
overarching message or theme for the upcoming school year.

-had knowledge of the Zones and had used them in[ffclassrooms.

testified about the process for developing and reviewing an IPP and IBSP.
stressed the value and requirement for parental involvement.

-shared that review and support of the IPP and IBSP were part of-
administrative assignment. further explained the assignment of EAs to
classrooms and their potential involvement with IPPs and IBSPs.

recalled Student A had behaviour issues and likely had an IBSP. [Jktated
that an IBSP would certainly have been in place once the learner support team (LST)
was involved. further stated that if a student was a “runner” the information
would be in their IBSP and not in IPP. [l asserted that an “all hands-on deck”

strategy would be in place should a student chose to run.

-tcsliﬁed the expected procedure, if a student was held or restrained, would
include a record in log notes, notification to school administration and notification to
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10.

16.

17.

18.

parents. -otcd the process became formalized in 2019 and requires parent(s)
be contacted on the day of the incident.

B )cincd that an entry into the log notes system did not automatically flag
school administration. [ stated the practice at was for the teacher to identify
the issue to school administration and then the school administration would read the
log notes. Teachers were not compelled to use that process but it was requested.

B < ificd that the culture at [ was focussed on building positive
relationships.

B (2 tcd that there were no seclusion rooms at [ llllbut the school had
calming rooms, including a carpeted room with toys, a “bubble room™ for sensory
stimulation and a starlight room with a trampoline, liquid drip, crafis and Lego toys.

-l‘urthcr testified that an adult should always be present with a student in the
calming room and students should only be in the space for a specified period of time.

B <tificd that prior to COVID-19 restrictions, the calming rooms would be
kept unlocked.

B i cd Stawn's class list form 2016/17 school year (Exhibit 5. tab 29). |
provided details of the student coding which ranged from ESL students to students
with severe behavioural disorders.

-estiﬁed that Stawn’s classroom was beautiful with soft siaces. centres, had

blocks and books everywhere and art on display. Initially, felt welcome in
Stawn’s classroom.

-stated that Stawn’s interaction with his students had a different tone during
his second year at [Nl recallcd Stawn was physically more distanced with the
students instead of working alongside them. [JJfwent on to testify that Stawn's
classroom had also become less welcoming and accessible.

-1estiﬁed that on one occasion Stawn declined a substitute teacher who was
offered to various classrooms to provide relief to the teachers. -interpreted
Stawn’s refusal as an example of him not wanting others in his classroom.

B ot that lloffice is proximate to the staff room. B cstificd to an

incident where Stawn “inadvertently”™ called another teacher a bitch. The incident

arose when teachers were in the staff room discussing coffee cups they had been

given, including an exchange about cups being regified. One teacher had a coffee cup

with a slogan on it. Stawn suggested the slogan should be “World’s Biggest Bitch.”
recalled only Stawn and his friend had laughed at the comment.
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3 dded further detail to the coffee cup incident, [Jstated that about seven

staff were present in the staff room and the comment was made near the end of the
lunch period.-could not offer a specific day but was confident the incident
occurred in the fall of 2017. When asked by it [l was present. -did
not recall-being in the staff room that day.

B i [l atcr spoke with Stawn about the incident and Stawn laughed it
off.

testified the coffee cup incident was the onset of the negative tone in the staff
room. stated the staff room was joyful for the first year and negative
thereafter.

-testiﬁed about another incident invol\'ing-in one of the boot rooms of the
school. [ lllstated that another teacher had called out to i} “Hey [l | found
your boots with your name on them!™ and Stawn stated the boot should be labelled
“chump.”

spoke with Stawn afterwards and shared with him that -fclt he was
challenging school administration [Jfalso felt disappointed and dismayed by the
“chump™ comment. -recounted him telling -he was so frustrated that he didn’t
know why he made such a comment.

-Iated that Stawn had apologized for his comment.

B cstificd about the FM systems installed in [JJflclassrooms. The FM
system was not intended to increase the volume of the teacher’s voice. The goal for the
FM system was to level a teacher’s voice throughout the classroom so it could
overcome ambient sounds.

-testiﬁed that school division’s technical staff were scheduled to come to
B (0 adjust the decibels in the FM system so it clarified pronunciation without
adding volume to the teacher’s voice.

estified that school administration was aware of Stawn's concerns about
congestion and chaos at the entry way near his classroom. [JJJladded that school
administration increased their supervision and ssisted Stawn with
transitioning his students from 8:45 AM to 9:15 AM.

tatediillwas aware that the YMCA sometimes used the school gym before
school.
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-tcstiﬁed, in response to a question, that appreciation cards given to teachers
are a normal practice for school administration.

B stificd at some length about a particular student, Student E, who was
initially placed in Stawn’s class as Stawn’s class list was smaller than the other classes
and because Stawn had expertise in managing behaviour.

qrccallcd working with Student E for reading intervention. -noted that
when

was working with Student E, Stawn asked [Jfjto work outside the classroom
rather than inside.

-)utlined the support strategies for Student E. Staff accompanied Student E
while they walked outside, coached Student E on how to navigate situations and
increased Student E’s supervision.

While Stawn desired that Student E should be assessed by a professional,

supported a different view espoused by the behaviour consultant arguing that
assessment would not provide useful assistance to Student E and the assessment was
likely to be inaccurate.

-stated that Student E was always on the LST list, and the goal was to find the
right supports for-ralher than just attaching a diagnosis label.

-reviewed exhibits of e-mails exchanged with Stawn and log notes about
Student B. (Exhibits 5, tab 33, 65, 66 and 70)

-slalcd that [f]had several conversations with Parent B during the school
year.

-esliﬁed that when [Jffreceived notification from Stawn stating that
had helped him transport Student B, -assumed transport of Student B was
compliant with the NVCI standards.

testified about Stawn returning school materials once he was

and _had gone into Stawn’s classroom and packed 54 boxes of
material. School administration took care to protect Stawn’s privacy and security of
his items.

testified that Stawn returned various items, one at a time and in a bizarre
manner. noted the some of the packages were greatly oversized and labelled in a
strange manncr.-was aware that ||| . aftcr some time. had asked

central office to intervene to stop delivery of items from Stawn lo--
stated that Stawn returned the school keys, one at a time. and a few days apart.
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40.

41.

-tesliﬁcd that occupational health and safety (OHS) was also part of ]
administrative assignment. JJfecalled one of the office staff asking if there should be
an OHS scan of Stawn’s classroom as [Jllhad noted a number of students asked to go
home or complained of headaches while in the classroom. -did not believe
that the issues were related to building health.

-tcstiﬁed that at the limc-bcgan to have concerns about Stawn transporting
students, Stawn was copresenting sessions about behaviour management to other
teachers.

-nolcd that while Stawn was in the classroom and had asked for additional EA
support, no additional EA support was provided. After Stawn _ an

additional EA was assigned to the classroom.

-opined Bl ould be surprised if an EA had testified that restraints were
commonly used at

N. I

(%)

6.

- is - - in Stawn’s
classroom when Grade i‘lass.

. recounted an incident in October 2016 when -was playing a math game in
the classroom with a group of students, including Student A, called “Count the
Sheep.”

A playing piece fell on the floor and [} asked Student A to pick it up.

testified that Stawn removed Student A from the room by picking Student A
up the hands and wrists.

-. testified that it was “very weird and sudden.” Student A had been initially
resistant but was going to pick up the piece but before they could do so, Stawn had
picked up the student.

described Stawn’s hold on Student A. Stawn had one hand on each arm and
Student A’s feet were off the floor as Stawn lifted Student A.

l stated that Stawn took Student A across the hall to another room and then
held door closed as Student A while Student A screamed and kicked the door.

-l did not talk to anyone about the incident except-.
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-objcclcd to testimony about a conversation with ||| I because it was a
second-hand statement and hearsay. The committee ruled the testimony continue and
appropriate weight will be given.

9.

14.

wh

B (cstificd that-was certain that [Jfspoke with- about Student A

in 2016 but could not specify the exact date.

I could not recall speaking of the incident again until the Association’s
investigation of Stawn’s conduct.

recalled lots of colours being yelled out in Stawn’s roum.-asked the
students what the colours meant and they explained the colours related to their
behaviour. Red meant they were in trouble, yellow was a warning and green meant
they were behaving okay.

Parent Q had some knowledge of the Zones and NVCI as they were part of ||}

-. recalled -bemg in the room at the time of the incident with Student A
and the game piece.

- Stated-was certain the incident occurred in October 2016 and was
confident that it occurred between 9:30 AM and 10:30 AM as had to leave the
classroom after that time

I st2tcd llllhad no knowledge of Student A’s behavioural issues.

-. had a good relationship with Stawn and he \\'rmc-ﬂ letter of

recommendation —

o. I

[

o

-was the [ teacher at-during the time Stawn taught al-

lesliﬁed that classroom teachers would normally escort students to and from the
room.

B haracterized relationship with Stawn as superficial and stated lhat-
classroom, ;

-recoumed an episode in which -and Stawn had both booked the art room for

the same period of time.
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wn

had booked the art room for an area meeting and Stawn had booked the art room
for a school activity to work on an art project. Stawn had already set up the art room
with his materials when the conflict was discovered.

ears.

6. 'recalled Stawn became very angry and yelled at- -had to fight to hold in
t

7. Evcntually,-arca meeting was moved 1o a different room in the school.

8.  [Malso testified to another incident where[Jfwas tasked to take pictures throughout
the school to document [ ilfs commencement of the school year.
9. -stated that_had advised classes during the morning announcements

about -visiting classrooms in the morning. Stawn refused
classroom and informed -it was a bad time and asked
class.

ntry to his
why [l was visiting his

10. [l stated that Jfelt disrespected.

1. -testiﬁed that parents often delivered cards and gifts to teachers.

P. Parent A—jJjfobiccted to this witness as they had not received notice the witness would
be called. The committee was mindful that this witness was to be present as a support person
during the following testimony of-child. The committee determined that delaying
Parent A’s testimony to after -child would taint the testimony and delaying the parent’s
testimony would create a hardship for the child. The committee ruled that this witness be
disallowed.

Q. Student A

1. When Student A testified before the committee, they had just completed Gradel

(89

They testified that they had been a Grade.studcnt in Stawn’s class. Student A did not
recall their first interview with |}

(9]

They did recall Stawn yelling and carrying them to the office.

4. Student A testified that Stawn carried them like a football. Student A then
demonstrated the carry by posing with their arm in a loop and stating that their body
was outstretched horizontally across Stawn.

N

Student A further testified that they had been transported by Stawn by being dragged
by one arm where they had to be on their “tippy toes.”
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6.  Student A recalled Stawn pushing them into the “bad room” and remembered that they
felt “bad and upset and sad.” Student A described Stawn pushed them really
hard/shoved them into the “bad room” to the point where they would fall down.

7. Student A stated that they did not tell anyone about the incidents at that time as they
“couldn’t explain at that age and wanted to forget the bad things and move on.”

8.  Student A did not recall any other incidents at-

9.  Student A reviewed a note (Exhibit 5, tab 85) they wrote to Stawn thanking him for his
kindness, help and patience. Student A attested that what they wrote was not true.

10.  Student A stated that the “bad room™ was across the hall from Stawn’s classroom but
not directly across.

11.  They confirmed that they did not recall their first interview with ut thal-
had interviewed them earlier that day. Student A confirmed that old them that
other people saw them being carried by Stawn. They did not recall if told
them the way that they were carried by Stawn. Student A confirmed that they
remembered being carried by Stawn after speaking with -

12. Student A confirmed that they had run away from teachers.

13.  Student A did not understand the meaning of ODD.

R. Parent B

1. ParentB is_ Student B.

2. Parent B testified that Student B was in Stawn’s Grade Jllkclass and upon Stawn’s
departure, continued with the replacement teacher,

3. [lreviewed an e-mail exchange between|Jffand Stawn. The e-mail outlined
Parent B's attempts to have open communication with Stawn. (Exhibit 5. tab 67)

4. Parent B stated that Student B attended the afterschool program at _

5. Parent B did not believe that Student B had any issues at ||| .

6. Parent B testified that Stawn never notiﬁed-of any interactions where Student B

was transferred.
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10.

50

haracterized Stawn’s actions as, “manhandling,” [Jfchild and was emotional
when [llstated that lichild had been abused by someone who they should have
been able to trust.

Parent B became aware of the nature of the incidents during the Association’s
investigation of Stawn.

Parent B continued to state that -fell betrayed by Stawn, the school and the school
system as none of those parties truly shared with .he severity or extent of the
interactions between Student B and Stawn.

Parent B testified that Student B had behavioural issues ||| GGG duine

their time with Stawn.

Once Stawn left the school, Student B’s behaviour changed and they no longer

required [N

Parent B admitted that -somelimes yelled at Student B, adding *I am-)arem."

Parent B did not believe that Stawn had spoken with_. who picked up

Student B from school.

S. David Stawn

2

h

Stawn confirmed that he taught at -r'mm September 2016 to June 2018.

Stawn began his teaching carcer ||| GGG

Stawn outlined the efforts he made to complete his masters of education from [}

Stawn relocated to [ . - (2. a

) before
moving to in 2016.

Stawn stated that he was not a behaviour and literacy specialist. In his master’s degree,

Stawn focused on behaviour. [
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16.

17.

Stawn testified he was trained in NVCI when he worked _

Stawn explained his training included identifying escalating behaviour and strategies
to de-escalate and restrain a student. The most current language used for restrain is
“transfer.”” Stawn stated that a young child could be moved by one adult.

Stawn testified that to be certified in NVCI, a two-day course had to be completed and
recertification needed to be completed every two years. Stawn’s certification lapsed
while he was at

Stawn testified that he was last certified in NVCI in 2007 when he taught al..
Stawn testified he had never been instructed to seek NVCI certification at [}
Stawn explained he was familiar with the Zones. He learned of the system when he
was in i} He testified that he used a colour system that was in a book about

Zones.

Stawn gave an example of using Zones in his classroom. He stated that if a child was
under a table, the teacher would get under the table with the yellow card.

Stawn continued that teachers in [Jij vsed Zones and another system called,
“First Steps.”

Stawn testified that behaviour management is never just one strategy and he used
multiple strategies.

Stawn spoke to his experiences at [ || l] vhere he used all “the tools in his
kit.” He had never had an issue raised with his practice.

Stawn testified that he was excited to move to-as it was a new building.
Stawn provided details of his classroom, including how he made his furniture match
the colour system of the school, the fixtures and the centres he installed. and the books

he purchased.

Stawn outlined that he started 2016 with a class of 16 students that grew to 24
students. He had a full time EA in 2016, but in 2017 he did not have an EA.

Stawn characterized -as the, “school with no rules™ but he had his own
expectations in his classroom.
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Stawn did not recognize Exhibit 3. tab 13, the [JJllldocument about the ABC method,
but stated he was very familiar with it. Stawn testified that he received no training at
for the ABC method.

Stawn testified that- had a book that tracked -activities with Student A and
they both tracked Student A’s behaviour.

Stawn stated that he reached out to-in May and June of 2016 when he knew that
Bl s another Grade [lkeacher hired at [JJJl] Stawn stated that communication
with .was inconsistent which he attributed to -being busy.

Stawn testified that his time at- was the pinnacle of working together in his career.

Stawn testified that already had established relationships (maybe 10
years) with staff jjiibrought from -School.

Stawn spoke to always having classroom expectations and wanting students to be safe.
Stawn outlined that he gave his students three chances.

Stawn stated that he gave kids lots of leeway and allowed them to work in hallways.
He would use a timer and gave students five minute warnings. Stawn then
demonstrated, to the committee, his typical vocal delivery with a soft gentle voice.

Stawn testified to using a headset in his class and stated that it reduced behaviour
challenges and offered protection for the teacher’s voice and hearing.

Stawn stated that no one told him he was too loud. Stawn said -had provided
him with instruction on how to set up the FM system.

Stawn stated that he had Student A and Student P in his classroom at the start of

the 2016/17 school year. He stated that he recorded his concerns in PowerSchool.
software used for student record keeping. Stawn stated that Student P was reassigned
from his classroom as he couldn’t handle both students.

Stawn testified that in the 2017/18 school year he tended to record his concerns in
e-mails to himself and as means to communicate with others.
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Stawn identified Exhibit 5, tab 48 as an e-mail, dated November 28 2017, from him to
The e-mail summarized a conversation they had about outside professional
support for some of his students.

Stawn identified Exhibit 5, tab 50 as an e-mail he sent, dated December 1. 2017, to
_about issues that had occurred with Student E that day. Stawn stated
that this was the first time Student E had been aggressive and he hoped he had phoned
Student E’s parents. Stawn avowed he always gave a heads up to school
administration. Stawn was unable to identify what follow up he was requesting or
expecting from school administration.

Stawn identified Exhibit 6, tab 54 as an e-mail he sent, dated December 15, 2017, to

In his e-mail, he wrote that he wished to meet with.about physically
inappropriate behaviour in his classroom. Stawn explained that Student E was acting
out in a sexually inappropriate manner and that Student M had told him Student B was
putting doll toys “down there.”

Stawn identified Exhibit 6, tab 55 as an e-mail he sent, dated December 15, 2017, to

about issues the lunch supervisor had with students in his classroom and
how he would change students” seat assignments. Stawn testified that he wasn’t in the
school that day and he wasn’t responsible for the lunch supervisors. Stawn was unable
to clarify what response he was expecting from school administration.

Stawn identified Exhibit 6. tab 56 as an e-mail he sent, dated December 15. 2017, to

about contacting a parent and working together with the parent to
address the student’s behaviour. Stawn clarified the e-mail was for information
purposes and he did not request a response.

Stawn identified Exhibit 5, tab 59 as an e-mail he sent, dated January 15, 2018, to

about his observation of students in the [JJiJ. He stated the students
were loud and acted in an unruly fashion and this behaviour was carrying over to his
classroom. Stawn clarified that he had spoken with _and -bul
had not asked for a response in his e-mail.

Stawn identified Exhibit 6, tab 63 as an e-mail he sent, dated January 18, 2018, to
B o Student E. In his e-mail, Stawn stated that it was Student E’s
fourth day of fighting during lunch that week and that Stawn was not responsible for
his supervision. Stawn clarified he did not ask for a response from school
administration.
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Stawn identified Exhibit 5, tab 61 as an e-mail he sent, dated January 18, 2018, to

about escalating behaviour between Student E and Student K. Stawn
testified that he sent the e-mail because he had no time during the day to speak with
school administration and had to leave early to avoid driving in the dark. Stawn stated
the e-mail was sent for informational purposes and a response was not requested.

Stawn identified Exhibit 6, tab 66 as an e-mail, dated January 23, 2018, that

_sent to staff stating additional supervision for Student E was being
provided.

Stawn provided testimony on how he found his class in the 2017/18 school year very
challenging and that he was struggling. He noted that after he ||| | | | . an EA
was brought into the class for the next teacher.

Stawn stated he was unaware of any concerns about his use of the Zones until he got
the Association’s investigation report in 2020.

Stawn testified that he never yelled at students but he did raise his voice if he felt it
was needed.

Stawn recounted his discontent about students not lining up at the school doors and
how the school entrances were chaotic. He stated it was his job to keep students safe
and if he thought a student was a danger to themselves or others he would raise his
voice. Stawn recounted an episode from the playground when a student was about to
Jjump from the top of a play structure and he had to yell. He stated that -was
supervising with him.

Stawn testified that a friend of his. ||| GGG had 1ost [l voice and

damaged. hearing and because of this Stawn took steps to use a headset in the gym.

Stawn recalled that Student C was not his student in 2016/17 school year but was
present during the shared gym time. He described how his class had gym every day of
the week. Three of those gym days, his class was on their own in the gym: one of
those days had three classes together in the gym; and the other day they shared the
gym with another class.

Stawn stated that he had a desire for students to be active every day and he tended to
have centres in the gym. He added that-had a more directed style during gym.
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Stawn stated he had arranged centres on the day the incident occurred with Student C.
There were scooter boards on one side and scoop balls on the other. He was with the
students who were using the scooter boards and [JJffwas with the students who were
using scoop balls. Stawn was wearing a headset as it was his day to lead.

Stawn testified Student C was across the room and not responding to Stawn’s
instructions. He saw Student C zooming across the gym while another student was
backing up. Stawn yelled at Student C to stop however they only slowed down and
knocked the other student down. Stawn acknowledged he yelled at Student C but
didn’t explain why to the other teachers. Stawn stated the situation was one of the
most dangerous situations he had experienced. He stated it happened at the end of the
day and he couldn’t talk with Student C or their parent. Stawn stated that he did not
file an incident report or contacted the other student’s parents.

Stawn testified that he believed -was in the little room with Student A and was
not in the gym.

Stawn stated that he believed he did talk to Student C ’s - and. was fine with
his actions.

He did not recall saying, “Don’t you agree-" Stawn believed he was not
being malicious when he spoke to Student C and -

He stated the event must have happened on a Monday. He stated he received a request
to meet with-next morning. He was uncertain where the middle space was in the
school. Stawn recalled _coming to him to say -was waiting for
him. He went to the seminar room and noticed the middle space sign over the door.

He recalled the meeting being about his voice and not the danger to the student that
was knocked down by Student C. He testified that the gym incident in the top five
most dangerous events of his career.

Stawn stated that-was crying during the meeting and he did not go back to the
combined gym class again. He was unaware that _had met with -
after he left until s testimony. He felt the matter was resolved until he
made a FOIP request.

Stawn recounted how Student B was a student in his class for the 2017/18 school year.
He recalled he might have raised his voice once when Student B pulled a chair away
from another student.
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Stawn testified that in 2017 he again shared the gym space twice a week with-
and arranged the gym in two sides with two different activities.

Stawn believed the chaos in the gym was related to the [JJj. He asked the students
to line up and not walk on the benches. Student B walked on the bench. Stawn
admitted he was frustrated and approached Student B quickly.

Stawn testified about-not having kids line up to come into the school and the
chaos that ensued. He stated that-was the school with no rules. He stated that
seven classes used the same entrance and it was like a “Boxing Day” sale. Stawn
stated that he had morning supervision four days a week and he and another teacher
attempted to manage the door. He had concerns about a student with a walker using
that entrance.

Stawn identified Exhibit 6, tab 74 as a screen shot of a conversation he had with -
after he went on leave. The conversation included mention of the congestion in the
boot room and a student had told [ that the boot room was “CRAZY!!!”

Stawn testified that Student A was a student in class in the 2016/17 school vear. Stawn
knew Student A was to be in his class the five days before school started for the year.
In preparation for having Student A in his class, Stawn read the previous school year’s
log notes on Student A and felt they documented some of the most aggressive and
inappropriate behaviour he had ever seen.

Stawn recounted that he had met Parent A on a PD day prior to the start of the school
year. Stawn had left the school to go to [JjJjj to buy stuff at lunch and had returned to
the school to meet with Parent A.

Stawn testified that he also had Student P in his classroom that same year. Stawn
characterized Student P as the highest level of [JJjjljhe had experienced in his career.

Stawn shared that he had knowledge of Fbecause of presentation he had arranged

and attended during his time in

Stawn continued his testimony and stated that Student A had both an IPP and an IBSP.
Stawn identified Exhibit 5, tab 31 as Student A’s IPP. He noted “transitions” was an
identified objective for Student A. He noted that staying for an entire gym class was
another goal which Student A made progress on during the 2016/17 school year.
Stawn testified that he was always worried Student A would run. Stawn stated one
time.-followed Student A outside the school where Student A had run into the
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street. He recalled another instance when -was unable to follow Student A due to
B ;s clothing choice and he had to leave class. He recalled another instance when
he had to leave class to assist [Jffwith Student A in the boot room which resulted
with Student A running to the little room.

Stawn outlined how he arranged his class and class structures to accommodate
Student A. Stawn stated that creating the class arrangement had been challenging.
Stawn noted that Student A’s behaviour improved through the year.

Stawn admitted that he transferred Student A during the course of the school year
when .ran into the road. Stawn testified that he used intuition and behavioural
science to anticipate when Student A’s behaviour would escalate. In assisting-
with Student A, Stawn would take Student A’s hand which would escalate the
situation. Stawn placed Student A in a basket hold compliant with NVCI training.
Stawn outlined that he held Student A under the arms or by the hands if Student A was
flailing. Stawn noted there was a danger of being headbutted by a student. Stawn
testified he never carried Student A by the waist. Stawn guessed that he transferred
Student A less than 10 times during the year. Stawn clarified that he thought he may
have transferred Student A three to five times in September.

Stawn denied taking Student A to the office but stated he only Student A to the little
room. Stawn reiterated that the little room was not for time out but calming as it had
toys and games in it.

Stawn testified that Student A was not left alone in the room but when Student A was
having a full episode Stawn would have to occasionally hold the door shut until
Student A calmed down.

Stawn noted that the little room was also used by Student P and that -might have
worked with Student P while Stawn was with Student A.

Stawn identified Exhibit 7. tab 70 as an internal confidential document about
Student A.

Stawn testified that Student A improved through the school year and that Student A
was one of his top five success stories during his career. Stawn identified

Exhibit 5, tab 85 as a thank you card from Student A and their parents. Stawn
characterized the card as one of the top two in his career.

Stawn testified that he transported Student B twice in February 2018,



Decision of the Hearing Committee of PCC re D Stawn. page 65

L

T2

74,

75.

During the first instance, Stawn said he had to leave the classroom around 9:00 AM
Pand Bl << in the hallway during reading time. | and

kept an eye on his class. When Stawn returned, he noted that Student B was on
the floor kicking in circles and and -were moving their students away.
Stawn felt this was a continuation of behaviour from . Stawn testified that he
asked | lo help transport Student B to the office but instead they moved

Student B to the little space and used a two person hold. Stawn recounted that
nd -had looked to him to tell them what to do.

Stawn testified about the second time he carried Student B. Stawn stated that his class
was having a good day so they went to the gym. He recounted that the students started
to misbehave almost immediately, and Student B was very escalated. Stawn sent a
student to the office for assistance but no one arrived from the office. At the end of the
class, he recalled that during clean up Student B would not cooperate and was running
on the benches. At that time, Stawn took Student B under the arms in a hold. He
intended to take Student B to the office but they would not go so he took Student B to
the middle space. Stawn testified that he carried them down the hallway, through the
photocopy room and to the middle space where he placed Student B down gently.
Stawn recalled having to open the door with one hand. Stawn recounted that he went
directly toiaﬁer putting Student B in the middle space. Stawn recalled
that the rest of his class was waiting outside the photocopy room door. Stawn testified
that he had Student B under the arms as he had been taught in NVCI training. He
denied carrying Student B under their chin as described byi
Stawn also testified that Student B was not struggling and he had Student B’s hands
restrained as well. Stawn noted that directly after the incident was recess and

Student B returned and went outside.

Stawn noted that his recollection of events was different from-s recollection.

Stawn testified that Books After Breakfast was his idea and it was a version of buddy
reading with multi-grade groupings in the hallway. Stawn stated that he resisted the
efforts of other teachers to organize the activity more. Stawn stated that he felt
responsibility for the activity and he patrolled the hallway. Stawn recounted a day
when Student D was resisting reading. After three warnings, Stawn took Student D by
the hand to escort them to Stawn’s classroom where he left Student D to read.

In reference to his Twitter posts, Stawn testified that the posts had arisen as a criticism
of government actions. He was aware of the nature of the grants as he was involved
with the Association at the time. He stated he had been careful to not name anyone.
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When he was at dinner with _and he realized _fcll the posts

were about . he went to the washroom and took them down. He believed the matter
had been resolved until it came up in the Association’s investigation report. Stawn
noted that none of the grant money was used for an EA for his class.

In reference to the sexualized behaviour of his students, Stawn noted that the events
took place close to Christmas. He recalled meeting with _and -felt the
behaviour was normal for that age group. Stawn recalled getting an e-mail from
_on Saturday slating-was there to support him but since it was close
to Christmas and it was very hard to set up support. Stawn noted that in-
there was a defined way to respond to this type of behaviour but not in Alberta. Stawn
did not follow up in January. Stawn testified that he had booked parent teacher
interviews early as he was booked for a presentation in [JJ. He testified that
B - isrepresented their meeting in [[lfhotes and had shifted blame to
him. Stawn added that he was unaware of the stress he was under at the time but
recognizes that now.

In reference lo- Stawn testified that the shared gym class was not good for his
class as they had significant behavioural issues. He stated that he went into the little
room in -s class to use the copier and if it was during instruction time it was
most likely an emergency situation. He could not leave his class unattended to go to
the copy room. Stawn noted that -never raised concerns with him. Stawn
continued that he was always nice to-and. students. Stawn stated that any
loudness in his voice was a result of the FM system.

Stawn testified that he was excited at the beginning of his time at[jjjjffand he was
eager to fit in. That changed as he came to believe the school was very competitive
and -would arrange off site activities that he could not easily participate in.
Stawn felt that -and -were excluding him from joint events as the school

year progressed.

In reference l()-s testimony. Stawn testified lhat-had been assigned to three
students at the start of the school year — Student P, Student A and another student with
a physical disability. Stawn stated that moving Student P lu-s class was his idea.
He felt 1hal-and-were competing with him and they wished to show him
how to deal with a behaviour challenged student. He stated that they began to instruct
-on how to best manage behaviour and -shared with him that [[Jwas
uncomfortable with that. The ABC chart showed up on Stawn’s desk and he took it

back to and told to bring things to him first. Stawn recalled -telling
him [ was terrified of and [} He believes -was playing both sides.
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At the meeting wilh-aboul the EAs, Stawn noted that-lried to instruct him
on how to deal with EAs. Stawn testified that they had very different ideas and in his
view, EAs were not teachers. Stawn continued that their meeting lost control and he
reached out the next day and apologized, by text message, to - Stawn stated he
was tense as his class was misbehaving.

Stawn characterized his relationship with -as top ten relationships of his career
and did not understand -was afraid in his classroom until the Association’s
investigation. Stawn identified Exhibit 7, tab 64 as a screen shot of part of Facebook
Messenger message he got from -stating that-nissed him at school.

Stawn identified Exhibit 5, tab 91 as an e-mail he sent to -that he received as
part of a FOIP request. Stawn testified that the e-mail was in reference to the ball
game, “Red Butt.” Stawn had observed the game and believed that it was getting
carried away and would result in student injury.

In reference to the return of materials, Stawn testified that he would have gone to the
school to get his materials, but | - d [Jad packed his items
instead. Stawn stated that he had a lot of materials as he had spent about $1.800 on
materials for [l Stawn had retained his tax receipts so he was confident about the
value. Stawn stated that he went on trip in i} Upon his return, he found his
garage full of boxes such that his car had to be parked outside. He testified that he
began to unpack the boxes from the outside in and it took some time. Stawn stated he
would put things that were not his into a banker box to send back to- As he
reused the boxes, he put -s name on the outside with a Sharpie pen.
Stawn noted he had [l send the boxes || using the school
division’s mail system. Stawn stated that the division mail system is not a moving
service, so he did not overpack the boxes or send more multiple boxes at one time.
After sending a few boxes, Stawn stated he received a message that he should
discontinue sending directly to the school and instead he should send the boxes to
B - school division’s central office.

Stawn elaborated about the mug incident, recalling that it occurred in October 2017
and the tone of the verbal exchange was fun and jovial. He recalled giving a new mug
to another teacher and someone had chimed, “regifted.” He then made his, “bitch™
comment to a colleague and everyone had laughed. Stawn testified that another teacher
had come to him about the comment and notified him that the comment had upset their
colleague. He recalled he had a conversation in the photocopy room the next day with
his colleague and apologized. He believed the matter was resolved.
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In reference to the boot incident, Stawn noted that relationships in the school had
deteriorated and he couldn’t do anything without being confronted by a colleague or
coworker. Someone had seen s boot and suggested it should say (||| Gz
Stawn recalled saying it should be, “Chump.” He thought he was being funny. Stawn
recounted that [ lllspoke with him the next day and expressed that [ felt
disrespected.

In reference to the art room booking incident, Stawn testified that he was sympathetic
to - He stated that it was not just an area for PD events but the school had also
scheduled cross grade events that day. He had presumed that all the rooms were
available. Stawn went to school early to set up and when he returned to the art room.

was moving his things to the “makers space.” They had an argument. Stawn went
to who moved -to the staff room and gave Stawn the art room.
Stawn recalled he met with [Jfjthe next day for a mutual apology and “they hugged it
out.”

Stawn reviewed his log notes about Student B. (Exhibit 5, tab 33) Stawn testified that
he had never been given instructions on how to input notes and was under the
impression if something significant happened he would send an e-mail to school
administration.

Stawn reviewed Exhibit 5, tab 81 which appeared to be strategies_

had used with Student A. Stawn testified that -appeared to be using a reward
system which he was not allowed to use. Stawn also stated that clearing the classroom
when Student A was engaged in extreme behaviour was challenging and Student A
could not be left alone in the room.

In reference to the FOIP requests, Stawn testified that through the -investigation.
he became aware of additional material about him. He believed he had a right to know
what was recorded. Stawn kept filing FOIP requests because he kept getting new
material which was sometimes redacted.

Stawn reviewed Exhibit 5, tab 29 which was his class list from the 2016/17 school
year. Stawn provided a detailed account of the challenges associated with many of his
students. Stawn testified that he had no input on the creation of his class list.

Stawn reviewed Exhibit 5, tab 30 which was his class list from the 2017/18 school
year. Stawn provided a detailed account of challenges associated with many of the
students in his class that year. Stawn believed he got all of the students that should
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have spent an additional year in _ Stawn clarified that none the students on
his class list were coded for behavioural issues.

Stawn identified Exhibit 5, tab 42. as an e-mail from Stawn, dated October 26, 2017,
to_ The e-mail asked if all teachers should be in the hallway supervising
as Stawn had felt other teachers were not assisting.

Stawn identified Exhibit 5, tab 43 as an e-mail chain, dated November 6, 2017,
between him and _asking about an incident in music class that involved
Student E .

Stawn identified Exhibit 5, tab 44 as an e-mail. dated November 7 2017, that Stawn
had received from a parent about their child having issues with Student E’s behaviour.

Stawn had forwarded the e-mail lo_

Stawn identified Exhibit 7, tab 67 as transition documents from ||| sever

students who were in his class for the 2017/18 school year.

Stawn identified Exhibit 6, tab 65 as an e-mail chain, dated January 18 to 20, 2018,
between him and a parent copied to _and- The parent had
shared an incident between their child and Student E. The e-mail had asked why Stawn
never advised the parent that something had happened. Stawn stated he would follow
up. In the last e-mail, the parent had requested an update as they had not heard from
Stawn.

Stawn identified Exhibit 5, tab 72 as an e-mail, dated April 5 2018, from [
all staff asking them to notif_\g'-ot' their certification status in First Aid, Mental
Health First Aid, NVCI and Workplace Hazardous Materials Information System
(WHMIS) and to inform-if they needed or wanted training. Stawn noted this e-mail
was sent after he was|Jj- He could not recall any other requests about staff
identifying training.

Stawn identified Exhibits 7, tabs 37 to 51 as cards and notes from various students at
various schools to him.

Stawn identified Exhibit 7, tab 31 as a year-end card from - dated June 2017,

100. Stawn identified exhibit 7, tab 32 as the inside of a card from [ a-d

-lhanking him for his work on progress reports, dated March 2017.
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Stawn identified Exhibit 7, tab 33 as the inside of a thank you card from -
There was no date on the note but Stawn believed it was received sometime in
the 2017/18 school year.

Stawn identified Exhibit 5, tab 76 as a thank you card, dated June 2017, from [JJJi

-and -thanking him for his work with students as captured in his

year-end progress reports.

Stawn identified Exhibit 5. tab 37 as an e-mail. dated March 1 2017. from -
-o him thanking him for his support of another staff member and expressing
that he was an asset at

Stawn identified Exhibit 5, tab 77 as a card, dated January 2018, from

thanking him for meeting with . expressing appreciation for a PD session he was
scheduled to provide in April 2018 and thanking for his assistance to -lhrough
the school year. Stawn stated that the PD session was about the connection between
literature, art and curriculum. He noted his presenting partner had difficulty obtaining
release for the session.

Stawn testified that he was aware of the Provincial policy on teacher growth and
supervision. Stawn testified he did not create an annual growth plan during his time at
ﬁus no one had asked him for it and he was unsure what a teacher growth plan
should be based on.

Stawn characterized himself as a reflective practitioner and he used his drive home for
reflection. Stawn clarified that he would make quick notes on Post It notes and then
compile them each day.

Stawn testified that if he observed an issue with a student from another class, his first
instinct would be to assess danger before he got involved. Stawn rcslated-was
the school with no rules and there was no clear procedure to follow for interventions.

Stawn stated that it was unclear to him if he should be responsible for things that

happened during lunch. Stawn stated if something happened in music, he would tell
-to make notes about it. He would only get involved if a parent came to him. He
might have made notes in his own records for his student if an event involved them.

Stawn testified that he used his resume, Exhibit 3, tab 82, to apply for an -
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Stawn clarified that his resume contained some summary statements and he had
modified some language to suit an Alberta reader. Stawn confirmed that he had
considerable experience in the areas of behaviour and learning, and inclusive learning.
Stawn stated that his experience in [JJil] was equivalent to a consulting position in
Alberta.

Stawn did not recall sharing information with his colleagues about his presentations.
Stawn asserted that-s recollection of him doing so was wrong and it was not in
his nature to brag.

Stawn did recall speaking with -man_v times even though she was not an EA in
his room. Stawn explained that -used his room during recess when-was
assigned to a medically fragile student in Grade [

Stawn testified that he struggled during his second year at [ ilfland had not
recognized his need for ||| unotil it was too late. Stawn continued that
he felt ambushed by other staff as they came to him without warning to confront him
about events. Stawn believed the staff communicated behind his back and conspired
against him. Stawn felt that the staff was malicious and actively tried to make him. the
victim, into the perpetrator.
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-is a teacher with the - [l began teaching in 2004 mostly in _md

the strategies program.

rlaughl at . from _ Stawn also taught at -al the same time as

-Iesliﬁed that Stawn taught Grade -'md she taught Gradel

-had a common gym class with Stawn for one year.

-characterized.elationship with Stawn as very friendly. Their classes were
B (rom cach other with clear sight lines into each other’s classrooms.

-:lariﬁed thal-could see roughly the front third of his class from-classroom.

B stified that lllhad never been in Stawn’s classroom to observe him though
-did witness his gym instructions.
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-also recalled observing Stawn reading to his class.
-w\'cr team taught with Stawn nor did -1a\e a supervisory role over him.
-lestiﬁed that Stawn used a classroom FM system.

-rccalled that Stawn had a good relationship with his students and his classroom
was a fun environment.

-smted that Stawn was well liked and friendly with many of the staff atjjjjj
-latcd that-nevcr heard Stawn yell or carry a student.
-\‘lﬂtc‘d -had no concerns about Stawn’s behaviour.

-had never observed Stawn carrying a student and had never attended -

-is a teacher with th(-\\'h() began 'arccr in 201 7_
- 25 been continuously employed since and (|| | N GGG

-was teaching Gradc.al-during the 2017/18 school _\*car.-slalcd
that [Jjjreplaced [ when [ went on leave.

sonfirmed that the three ('}rudc.\eacherx during the 2017/18 year were Stawn,
and -

had an EA assigned Io.glass for the 2017/18 school year. Initially, |l
was the EA in .:Iassroom but later in the school year another EA was assigned to

-:lass.
-characterized-elationship with Stawn as collegial.

B <c2iled Stawn assisted [vith resources. Their classrooms were situated [

B cstified that Stawn used a classroom FM system as did-
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-mted that over the course of the year, Stawn’s relationships with other staff
grew distant and he was “on the outside.”

-lestiﬁed that while-found the culture al-to be welcoming and

supportive for Illbecame aware of cliques as the school year progressed.

-lestiﬁed that students entered the school in an unstructured and free flow
manner. -found the entrances to be disorderly and recalled that some students ran
through the doors.

-did not recall hearing Stawn yell at students.

-did not recall seeing Stawn transport a student.

-did not observe any behaviour in Stawn that would be concerning.
-was not and had never been trained in NVCI.

-rcvicwcd processes for dealing with student misbchaviour.-stated that the
process and .response would be dependent on the issue and the situation.

-testiﬁcd that a lunch or recess supervisor might go to school administration or
the classroom teacher for student issues. Any additional steps were dependent on the
severity and nature of the event.

-characlcrizcd -rclationship with -as similar to .rclalionship with

Stawn.

-did not have a sight line into Stawn’s room and-\'ariousl_\' opened or closed
-classroom door without a set pattern.

One ot'-s students was— who liked to run to the small room so

-class door would be shut to prevent the student from leaving.

-nc\'er had to transport that student.

-was unaware ot-EA having NVCI training. -recalled that the EA
would hug the student and provide body contact to assist the student with emotional

regulation. At times, the EA would give the studcnl_
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-was unsure how many gym classes were shared each week.

-clariﬁed thal-was not in Stawn’s class would pass by and felt that Stawn’s
classroom was structured for students.

B tated that a I ounteered on Fridays.

-fell lhat-got along with everybody and did not identify with any particular
group at

stated that [[llworked with -grade group and would debrief after school with

Elde group and the EAs.

-could not identify which month the staff division happened but was aware that
the tenor of the staff changed through the course of the school year.

-nuled that some staff seemed to be excluded and -fcll thatffwas being left
out at times.

-stated thal-couldn'l recall specific groups and attested that-was in-

own group and everyone else’s group.

-\\'orkcd with Stawn from September 2017 until he left the school.

B - cocher with the [ [ began Blcareer in 2008. i taught Grade|l}

at . Stawn was teaching at -zu that time.

-csliﬁcd that it was a privilege to work with Stawn and that they got along
sreat.

o

.*iewed Stawn as. mentor.
-testiﬁcd thal-;lid not share gym classes with Stawn.

-slated lhal-was frequently in Stawn’s classroom for informal peer
observations and was steadily popping in and out of his classroom as-was
interested in his teaching technique.
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9.

s class al-was in the same wing as Stawn though -md various
classrooms during -limc there.

During the three years that was Stawn’s ||| | G .ne\'er heard

him yell at students or observed him transport a student.
-never observed any behaviour in Stawn that would raise a concern.

-noted that Stawn had a great relationship with his students.

10. -never taught al-
w. I

LS )

6.

~1

-\'as an EA at -was

assigned lo-s Gradejiliclassroom. The classroom was [l to Stawn's
classroom.

characterized -rclationship with Stawn as good.-shurcd that Stawn was
helpful to .and-

-elated that Stawn was a nice guy with a dry sense of humour which could be
intimidating at first.

-would occasionally supervise Stawn's classroom when he had to step out.
-recalled that there was an FM system in the classroom.

testified that the class seemed pretty good but remembered his class had one
student with behavioural issues.

-lulcd that Stawn’s classroom was the only (Jrade.class without an EA, the
other two Grade [Jfclasses had EAs assigned to them.

-recalled that Stawn was at -r'rom September to the time of teacher’s

convention. He didn’t return to school after teacher’s convention.

-lestiﬁed that a few staff were on stress leave and there was a rolling substitute
in the school who took over for Stawn.
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10. -lestiﬁed that after Stawn left both school administrators starting helping in his

classroom in the afternoons and then an EA from Gradelfjwas reassigned to Stawn’s
class.

11. -characlcrized Stawn’s relationship with some staff as strained and suggested
that he was viewed as a trouble maker.

12. -statcd that Stawn was left out from the staff.

13. -lestiﬁcd that Books After Breakfast and recess were stressful times during the
day as there was uncontrolled movement in the hallways.

14. -noted that a Grade [student used a walker and would often get trampled when
students used the entrance.-recalled Stawn questioning, “Why are we not
changing this?”

._.
n

-testiﬁed that when Stawn raised the issue at staff meetings, school
administration would shut down discussions and [ffconsidered this strange.

bjected that the last testimony was hearsay and should be excluded. The committee
allowed the testimony and stated they would apply appropriate weight.

16. -testiﬁed that [ stated B 2ot pulled” because other staff tried to le\.-ex-

away from Stawn and they were unsuccessful.

17. -recoumed -stating thatqd tried to emice-o Spy on

Stawn and had offered a probationary contract to [illif [egreed.
18. became worried about.own employment status as -l‘cll that
would maintain employment if you were in-l’avour but
could ruin your career if you were not.

19. -testiﬁed that the school was two-faced. It appeared warm and welcoming but
had an undercurrent of manipulation, tension and back stabbing.

20. -slated that if a staff member did not join in with the school administration’s
plans for a Halloween costume, “it was a hit against you.”

21. [ estified that working for the [Jlll was Jliream job and that F
career.

was terrified and fearful that [ffwould do something wrong and end
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-optcd to take temporary contracts so-would have a pretext for leaving

-stated that once -started working at -chool, things were back

to normal.

-lestiﬁed that at-it was an “us or Stawn” mentality and if you weren’t on

_s side you were “out.”

-stated Ihal-never heard Stawn yell, transport a student or anything that
would raise a concern.

stated 1hal-was trained in NVCI and it was the [} s requirement for EAs.
stated -did not recertify in 2019 because

-highlighled that NVCI outlined interventions to de-escalate a situation and
restraint of a student was only invoked if there was danger and the student should be
released as soon as the situation calms down.

described a side-by-side NVCI hold but was uncertain about how to utilize a
two-person hold.

-staled that the student would be held for a few seconds and then released.

-1estiﬁed that, at most, a transfer would be holding the hand or shoulder of a
student.

-\\'as uncertain if there were rules about using NVCI holds once-training
expired but stated thal-would not do the holds aftcr-NVCl certification expired.

B irmed that [flfcovered Stawn’s class when he needed to step out and that the
class was good during those short intervals.

-was not regularly in Stawn’s classroom.

noted that[JfJand [ffhad staggered breaks and that -would take over

for at lunch.

-rccalled cating-]unch in the staff room.
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41.

44,
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46.

47.

48.

-lestiﬁed that if.obscrvcd an issue at recess, -would speak to the teachers
afterwards to fill them in on what had occurred.

-lestiﬁed that -and -were work friends.

stayed at school until 4:15 pm or 4:30 PM to clean up the classroom, set up for
the next day and to debrief with- Sometimes they would debrief in Stawn’s
classroom.

-notcd that it was usual for teachers to chat in the hallway at the end of the day
before moving to their own classrooms.

In reference to the boot room.-shared that [Jftudent had a difficult time. [ ]

could not provide specific examples of concerns as it would take too long.

B arified that [fffstatement about the student with the walker being trampled
may have been too strong of a description but it was common for students to be
shoved, pushed and hurt in the boot room.

-did not report the incident because multiple teachers were presenl.-;tated

that if someone in your classroom was crying you “dealt with it.”

-testiﬁed -was not asked to spy on Stawn but that [Illkold Jthat ihad

been.

-could not recall specific names of staff that had spoken of the cliques at the
school.

-stated there was tension and backstabbing at the school but with the passage of
time, -could not confidently recall specific examples.

-1estiﬁed that [[ffspoke to [ and - bout i fears o

-statcd that you have limited people to turn to “if your boss doesn’t have your
back.”

.had not been evaluated by the -bul had seen school administration observe
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estified as to the general process of NVCI and stated the process is to identify
trigger points, deescalate them and then go through a recovery phase.

In preparation for .testimony.-stated Iad conferred with colleagues to
confirm that there was minimal change in NVCI training between 2005 and 2013
and 2018.

-tated -had contacted the Crisis Prevention Institute (CPI), where NVCI
training is developed and authorized. -reason to contact CPI was to verify the
changes made to allowable holds between 2005 and 2012.

-testiﬁcd the biggest change was the removal of the prone hold.

NVCl is focussed on prevention and is child-centred. Application of NVCI depends on
the professionalism of adults who need to respond appropriately to those in their care.
The training includes principles of safety and restraint is only considered when there is
physical escalation.

Historically, NVCI began in the medical field in the 1990s and then shifted to the
education field.

There is a recovery phase after a crisis to analyze and focus on future prevention.

The prone hold was removed in 2005 because it was leading to injury and there were
some instances of death.

Generally. transfer and movement are discouraged as it leads to injury and harm. The
model now is that restraint is a last, last, last resort and moving everyone else away is
preferable. Restraint should be discouraged as it can lead to injury and harm. The level
of risk needs to be considered and if a hold is used, it has to be justified.

‘tated that in all-training and experience, dating back to 2006, there has
always been a focus on documentation and notification to parents. The teacher's
behaviour needs to be consistent and encapsulated in an IPP and an IBSP.

-further stated that there has been a growing impetus to report to school
administration and the debrief should utilize an ABC approach.

ABC is the most popular documentation in current use.
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13.

14.

15.

16.

1.7

19.

-testiﬁed that the descriptions of Stawn’s actions did not match the principles of
NVCIL indicated that the types of supports that can be given to a student needed
to be assessed before escalation to a hold. -described it as “what is the second,
third, fourth step to be taken to assist the child? It is not a hold or transfer.” [}
could not remember holding or restraining a child in the last 25 years.

Ideally, the school environment would be structured to support all children and adults
in a team approach.

-revicwed Exhibit 7, tab 70 and confirmed that the psychological report
recommendations for Student A would mesh with NVC l.-noted that the report
recommended de-escalation and support to the child to change future outlook and
self-worth. The report stressed the need to create options that gave Student A positive
choices.

estified that the Zones started as a curriculum by an occupational therapist for
autistic children. Over the years, the Zones has been applied more broadly.

The intent of the Zones is to assist children in understanding which emotions they are
experiencing. The system works best with normal and bright children. Children with
lower cognitive abilities process much slower.

There is always a question about how each teacher uses the Zones as the system
requires extensive and ongoing incorporation into the class.

To implement the system, there needs to be lots of interaction with students and
support for students is needed. The Zones can be implemented by using a chart.

The colours referenced in the Zones are: red for stop, vellow for caution, green for
good to go and blue for rest stop/ waiting arca/ uncertainty.

estified that Stawn’s approach had some partial fit with the Zones bul-
could not evaluate fully as the context of what the colours meant to the students was
unknown to

stated that the Zones is not a strategy but a curriculum. Just stating a colour to a
child has no context.



o
(9%}

[S9]
i

28.

30.

o
(%)

&

Decision of the Hearing Committee of PCC re D Stawn, page 81

I 2 (cd that in the materials entered as exhibits and in all of the testimony
heard, the physical response was not the least-restrictive response. There were no signs
of opportunity to coach the student to do the right thing.

As an example, -rcfcrrcd to the incident where Student A was asked to pick up a
game piece on the floor. -noted that first. Student A should have been given an
opportunity to pick up the piece. If Student A did not pick up the piece, then they
should be offered a re-do. It is important not to go immediately to a punitive step.

B iciighied that having a relationship with the child is instrumental in
supporting the child. If a teacher is yelling, screaming or being punitive towards a
child. the relationship will get damaged.

-notcd that the physical environment that Stawn created in his classroom was
beautiful.

-also stated that if Student A’s diagnosis was understood then it should have been
known that yelling at Student A was going to be ineffective. Positive reinforcement is
very important for students with Student A’s diagnosis. Students with this diagnosis
want to challenge authority and negative reinforcement strategies such as yelling or
being punitive will worsen the behaviour.

-testiﬁed thatffilfvas familiar with a number of behaviour support and
intervention programs, including NVCI.

-notcd that there were considerable similarities between various intervention
programs but each program used its own language.

-also stated that there are common restrictions about using holds that can cause
stress on the joints, such as holding a child by the wrists, or limit a child’s breathing.

s 2 tcd i vould never personally transfer a child or move them until the

situation had de-escalated.

-1oted there was always a risk if you were not conversant with the child’s
history. The transfer might be a trigger and be counterproductive. Holds used on kids
with trauma can impact and traumatize them more so they will constantly fight back.

I <52 cd that no prone holds should be used; no child should be lifted off the
floor and their feet should never be off the floor; and that transfers lead to a greater
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risk of injury, for both the adult and the child. Further, putting pressure on a child’s
joints to hold them down is an absolute no.

34. -testiﬁed that-)vas not currently certified in NVCI and had not been

since 2018.-was uncertain if-had statcd- as-last training date at the
outset of the hearing.

35. -outlined that -had instructed NVCI.
36. -1lso confirmed that there were no NVCI documents in the exhibits.

37. [testified that while NVCI training is recommended it is not mandatory for
teachers.

38. -staled that-believed the standing basket hold most closely resembled what
Stawn was using in transporting the students.

39. -did not support the idea of yelling as an effective way of acting when a student
was at risk from another student.

40. -testiﬁed that originally when the NVCI training was developed, hold and
restraint were different but now these terms are synonymous.

VIII. WITNESS CREDIBILITY

Witness credibility in a case of this magnitude is critical in deciding the balance of probabilities;
the determination whether something is more likely to have happened than not. The hearing
committee heard testimony. under oath, from 27 witnesses and followed the same process in
assessing the credibility for each witness.

The appearance of telling the truth is only one of the elements that enter into assessing the
credibility of a witness. Opportunities for knowledge. powers of observation, judgment and
memory, ability to describe clearly what has seen and heard, as well as other factors, combine to
produce what is called credibility.

The hearing committee considered the credibility of witnesses carefully because of conflicts in
the evidence. The committee examined the testimony in terms of its consistency with the
probabilities that surrounded the existing conditions. The real test of the truth of the testimony
that witnesses provided in this case had to be harmonious with the preponderance of the
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probabilities which a practical and informed person would readily recognize as reasonable in that
place and in those conditions.

The factors examined and considered for each witness in finding credibility are as follows:

1. Appearance and Demeanor: The tone and body language of the witnesses were examined by
the committee for any concerns regarding confusion, partisanship, evasiveness, sarcasm and
arrogance. Professionalism and general demeanor while testifying were also elements
considered.

2. Ability to Perceive: The committee considered whether or not the witness was in a position
to make the observation and was concentrating on the events at the time

3. Ability to Recall: The committee made judgments as to whether or not each witness had a
good memory of the events in question. The committee considered how much time had
passed since the events in question and whether or not the witness had reason to review their
memory of the event since it was observed. It was noted when a witness had made specific
notes (contemporaneous or otherwise) on the events in question.

4. Motivation: The hearing committee considered the motivation of each witness. Witnesses
sometimes have a reason to remember a matter in a particular way. A witness may have
something to gain or lose from the hearing. A witness may like or dislike a party to a
hearing. which can influence their recollection or testimony. These motivation factors were
considered for each witness.

5. Probability or Plausibility: A powerful indicator of the truth of a fact is if it’s probable or
plausible. The hearing committee applied collective common sense to the evidence of a
witness in the assessment of probability and plausibility.

6. Internal Consistency: A common criticism on the testimony of a witness may be whether it
is consistent throughout. Factors considered included whether general statements held up
under more specific questioning, whether statements made under direct examination were
consistent in cross examination, and whether the witness was materially consistent with
prior statements they made. Where there was inconsistency, the hearing committee
considered possible reasons to determine its significance.

7. External Consistency: The testimony of each witness was compared with externally proven
facts. Inconsistencies were noted and assessed. A factor that was considered in regard to
each witness was whether or not the witness had “selective memory.” This came into play
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when a witness testified that they had a very specific recollection of certain events but
professed to have no recollection of other events that occurred around the same time.

CREDIBILITY ASSESSMENTS

-9 -Crcdible

As an expert witnessffjvas an authority on the subject of behavioural management and
positive behavioural support.-wrote a book related to behavioural intervention. The
committee found-to be knowledgeable, calm and a credible witness.

The committee did not rely on-tcstimony beyond-iescription of NVCI, how it should be
used and -opinion on whether Stawn’s actions were consistent with NVCI.

o, I Credibic

The committee found o be a confident witness, admitting when [ffcouldn’t recall
specific details. was in position to perceive the events in queslion-nay have been
motivated by Stawn’s complaints against -but.estimony was internally consistent,
probable and plausible. The committee found -lO be a credible witness.

The committee noted that had some confusion with dates. In the committee’s view, this is
consistent with the passage of time and was not an attempt by -lo be misleading in

testimony. The committee also noted that-was still at the beginning ol'-teaching career
which is a complex and demanding time. The committee afforded -some leeway on the timing

ot-lotes.

The committee accepted that defence had raised concemns about the timing of s notes but
there was little uncertainty aboul-\'crba] testimony. The committee noted that s verbal
testimony was often more fulsome and relied on those portions.

C. IR Ccdible

The committee found qlo be confident, passionate about‘choo] and
knowledgeable about pedagogy. was able to recall incidents and Jllevidence was internally
consistem._may have been motivated by the negative interactions with Stawn and
-wish to clcar-namc. While much of the evidence given by this witness was hearsay, the
committee gave weight only to _s direct evidence about events in which -Was
involved. This addressed the objections made by-wilh respect to _providing

hearsay testimony and using notes as prior consistent statements to bolster credibility.
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Testimony provided by || llduring the penalty phase was given little weight as it
either added little additional information about working with Stawn being challenging or
concerned Stawn using FOIP requests to access documents about himself, which is his right.

D. Student C—Credible

Student C was found to be a credible witness in that they were externally consistent with others,
and they admitted when they could not clearly remember the events. While they were notably
nervous in their testimony, which is to be expected of a minor witness, they clearly recalled the
event in question and referred to a note that was created at the time of the event. The committee
found them to be a plausible witness.

While it was suggested by-lhat the witness’ testimony had been coached by the presenting
officer, the committee was not inclined to accept this suggestion. Student C’s demeanour and
responses did not support that they were providing predetermined answers or that their responses
were not genuine. Their behaviour was consistent with a nervous young person who was in a
completely foreign environment. They presented as someone without guile. Further, it is to be
expected that the presenting officer would meet with -witnesses in advance and prepare them
for what to expect at the hearing.

-was in a position to perceive the events in question and -lestimon_\-' was generally
consistent with that of other witnesses. While-appcarcd to be afraid of Stawn, the committee
did not feel that it affected -molivalion. While Stawn testified that told him -was
terrified of [ llland [ this specific issue was not put to during [illtestimony. [}
was asked whether-had been contacted by to share a negative view of Stawn, but not
specifically whether -was afraid of-and Given thal-had no opportunity to
respond to the suggestion that [Jfjwas “playing both sides,” the committee has put little weight
on Stawn’s assertion that [[JJlwvas afraid of-and - accepts [ s testimony

that -was afraid of Stawn.

Accordingly, the committee is inclined to put significant weight ()n-s testimony given that
fear of Stawn might otherwise cause o paint Stawn in a positive light so as not to invite
any further upset or anger on Stawn’s part.
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The committee found -Io be a calm witness with the ability to perceive events due to
proximity. -had good recall of the events and did not appear to have any motivation other
than to answer the questions put to [ -s testimony was consistent with that of others. The
committee found [ffto be a credible witness.

G. I -C:cdibic

While -s interactions with Stawn were limited to the few Iimcs-\\ orked with or around
Stawn, the committee found -10 be a credible witness. While there may have been some
motivation by [t respond to being made to feel like a child by Stawn, the witness was
plausible and externally consistent with other witnesses.

As a witness, IR s calm demeaner and confident recall of specific events led to the
committee ﬁnding-crediblc..was detailed and -lcslimony was consistent with that of
others, aside from Stawn.

The committee found [Jlllto be a calm and clear witness with the ability to perceive events.
B ciid admit to feeling scared for [Jflcolleagues in relation to Stawn. B s testimony

was consistent with other witnesses. The committee found -m be a credible witness.

The committee found _m be a credible witness. [JJability to recall the
events in question was enhanced by the strong feelings - felt at the time. ||| G
was engaged, and the committee believed that this added clarity to Jrecollection of the
incidents.%s bothered by what [llsaw and was motivated to share it during the
proceedings. also made detailed notes shortly after the incident in question.

to be a credible witness. [J|did not have a lot of interaction
. was confident and clear. -admined when
presented as having a neutral working relationship with Stawn.

The committee found
with Stawn but did
could not recall details.
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L. -Somewhal Credible

The committee found-lo be somewhat credible. Many of-notes were made at the time
the incidents occurred or shortly thereafter. -had very strong feelings at the time of the events
which made -mcmorics strong. was honest when -could not recall and was explicit in
-c]ariﬂcation about the anxiety il experienced and the impact it had on -feelings. The
committee accepted .eslimony where it outlined events and was corroborated by others. They
viewed -perception of implications or intent as less credible. By-s own admission.-
no longer feels things “to that level™ as compared to when -wrolc to _aboul
Stawn. The committee noted that [[lllmay have been motivated by [Jfjnegative interactions
with Stawn. As such, the committee placed little weight on documents authored by -d.l‘ld
relied instead nn-direct evidence given during the hearing.

The committee found -to be credible but relied on-testimon_v only for Charge 5
and 6. The committee was cognisant that this witness was conscious that -lcstimon_v may
negatively reflect on-

N. -(‘redible

The committee found [jiij o be credible Jf|was present and proximate when Stawn
removed a student from the room. [ asked Stawn for a reference letter to assist.in seeking
employment ] which suggests that [llldid not have any animus against Stawn.

o. I Crcdivle

The committee found -Io be a credible witness.-was forthright, clear and was externally
consistent with other credible witnesses.

P. Student A—Credible

The committee found Student A to be credible. Student A was clear when they couldn’t
remember and clear in their statements about what they remembered.

Similar to the other child witness, Student A presented as a child who was telling the truth as
they knew it.

While it was again suggested by -that the witness had been coached by- the
committee was not inclined to accept this precept. Student A’s demeanour and responses did not
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support that they were providing predetermined answers or that their responses were not genuine
but instead were consistent with their identified learning challenges.

The committee was inclined to believe that Student A was prepped to understand the process but
not directed in the content of their testimony.

Q. Parent B—Credible

The committee found Parent B to be credible. Parent B was clear in-answcrs..videncc
was internally and externally consistent.

R. _—Somewhat Credible

The committee found Stawn to be less credible than other witnesses. Stawn’s recall and
recounting of events was inconsistent with testimony provided by other witnesses.

In some cases, his testimony confirmed the general occurrence of events and details that other
witnesses had shared, but Stawn’s singular version always painted his actions and behaviour in a
more positive light. For example, Stawn admitted to transferring Student A a number of times in
the 2017/18 school year (less than 10 times or 3-5 times in September) but stated that the hold
used was a basket hold compliant with NVCI training. Further, Stawn admitted to yelling at
Student C but explained his actions by stating that it was “one of the most dangerous situations
he had experienced.” Similarly, Stawn admitted to transferring Student B twice in February 2018
but indicated that it was in response to very escalated behaviour.

Given the considerable external consistency in the testimony given by other witnesses, which
differed from the testimony given by Stawn, the committee found his testimony to lack
plausibility.

The committee was also concerned with what it viewed as a change in Stawn’s demeanour
during the course of the hearing. Stawn was largely soft spoken and careful in front of the
committee. Stawn asserted that he did not engage in aggressive behaviour, yet his responses to
questioning were occasionally combative or dismissive.

Stawn was adamant that he only acted out of concern when he believed students were in danger
whereas the testimony of other witnesses and the circumstances described often did not reveal
how any immediate danger was present.

e
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s. I Crcdible

The committee tbund-to be credible but-eslimony was unrelated to the charges against
Stawn. During argument, -submilted that -was called to provide character evidence
only and little weight should be put on [Jfjtestimony. 'furthcr noted that-lad no
direct knowledge of the events in question at [JJJlas id not teach there at the time. The
committee accepted that much of s testimony was irrelevant to these proceedings.

The committee found [jficredible, but it was unclear -was in a position to view events as
-tcstiﬁcd-kcpt. door closed for safety reasons. The committee noted [Jfjwas a

- teacher who was focussed on -
U. - Credibe

The committee found the witness to be credible but llltestimony was irrelevant to the conduct
outlined in the charges in lhal-did not work at or have the opportunity to observe
Stawn or his interactions with staff or students at [l

own class.

vas called to provide character evidence only
further noted thal-had no

as [Jdid not teach there at the time. The

s testimony was irrelevant to these proceedings.

During argument, -submilled that
and little weight should be put on -lcslimon)'.
direct knowledge of the events in question at
committee accepted that much of

\ % -Not Credible

The committee did not ﬁnd-‘redible. The committee noted lhat-lendcd to
exaggerate. The committee found the portions of-lestimon)' about -bcing asked to spy
on Stawn to be improbable. [Jldid not testify to this fact in-own testimony. The

committee noted lhat- was likely under considerable duress due lo_
.-\'as in Stawn’s room occasionally but he was not always present and
vas not in a position to view large portions of the events captured in the charges.

o

IX. EVIDENCE ADDUCED AND EXHIBITS FILED INDICATED

1. Stawn was a member of the Alberta Teachers’ Association at the time of the incidents in
question. (Exhibit 3)
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10.

Stawn is an experienced teacher who began teaching in _ Stawn began
teaching in Alberta l- (Exhibit 5, tab 82, Stawn’s Testimony)

Stawn worked as a behaviour and learning teacher in- which he characterized as
being equivalent to a consultant position in Alberta. (Exhibit 5-82, Stawn’s testimony)

Stawn has a master of education from ||| NN it 2 focus on leaming

disabilities and early childhood education. (Exhibit 3. tab 82. Stawn’s testimony)

Stawn presented at

. He presented on topics related to
, tab 82 and tab 83. Stawn’s

literacy, behaviour strategie
testimony)

s and inclusion. (Exhibits 5

Although Stawn’s resume stated that he has NVCI training, Stawn testified that he had been
reviously certified in NVCI, but his certification wasn’t current during his time teaching at
(Exhibit 5, tab 82, Stawn’s testimony)

Stawn had a history of effective teaching practice prior to his time at- (Stawn’s
testimony)

Stawn taught Gradc.at-during the 2016/17 and 2017/18 school years. (Exhibit 3,
tab 82, Testimony from all)

B s 2 new school. Some teaching staff had previously worked together. including

with the school leaders, _and- (Stawn’s testimony)

Sla\\n s relationships with his colleagues became increasingly tense during his time at

B B Siovvos and s testimony)
Although Student A was the only student in Slawn's_ classes with a

formal coding for an emotional-behavioural learning disability. other students did present
challenging behaviour from time-to-time. (Exhibits 5, tab 29 and tab 30)

Slawn_ and did not return to work ul-for the remainder
of the 2017/18 school year. (Stawn'’s testimony

Stawn voluntarily requested to be placed on unassigned from duties May 1, 2018 until the
conclusion of the iinvestigation into his conduct. (Exhibit 5, tab 38)

Following lhc-imestigation. Stawn received a letter of reprimand. (Exhibit 3, tab 39)
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Charge 1

1. Stawn used a classroom practice that included referencing colours: red, yellow and green
that superficially resembled a tool from the Zones. Stawn would use the colours as a cueing
system for behaviour management. (Exhibit 5, tab 79, Stawn’s. ||} s- B o0

- testimony)

As outlined in Student A’s [PP, the system was intended to signal to the student to self-
reflect on choices and to modify behaviour. (Exhibit 5, tab 31)

)

3. Inpractice, Stawn would often raise his voice and was characterized as yelling by both
colleagues and students. Stawn’s voice would be at a volume that would be heard by other

classes. (-s. B and-s testimony)

4. Stawn’s colleagues testified that they could routinely hear Stawn yelling, “Red” or,
“Yellow” while they were in the hallway or other classrooms. (s and [l s
testimony)

3, -testiﬁed that -classroom was from Stawn’s and that
Stawn’s velling was a daily occurrence. ( s testimony)

6. Istated that - “heard David yell at children on more occasions that [sic] | can
count — not just raising his voice — yelling in a very aggressive way towards students.”
(Exhibit 5, tab 86 and s testimony)

7. Stawn’s [ testified that Stawn, "was very loud.” and, “he would yell and scream when he
got mad,” and "It made me terrified.” (-s testimony)

8. -s students were distuibcd by Slawn'.s yelling and would ask-questions such as,
“Why does he yell at them? -s testimony)

9. -puke about how, on several occasions, Stawn's yelling had been so loud, that the
children in-class stopped what they were doing, became silent, turned and_

B <hibit S, tab 79)

-ecalled one incident when was walking one of Stawn’s students, back from
music class and the student told hat “*Mr Stawn is going to yell at them when they
returned to class.” When -asked why, the student replied with, “Mr Stawn always yells at
them.” (Exhibit 5. tab 79)

11. estified that from classroom, which wasn’t immediately adjacent to

Stawn’s classroom but was located in the same wing, that -could hear Stawn yelling
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14.

16.

17.

18.

19.

colours. -testiﬁed that
classroom because of his yel

“were nervous” to walk past Stawn’s
ling. ( s testimony)

; *tcstiﬁcd that, during a health lesson to .Grade Bswdents, llltold -students
that they could always approach adults for help to which one of ‘tudents stated, “But not

Mr Stawn. He yells at us and is mean.” aid that when [[lllattempted to redirect

the conversation the student replied wit‘vou don’t know. You weren’t in his

room,” and other students concurred with [} (IR testimony)

. Stawn, like all teachers at - used an FM system in his classroom that was designed to

enhance the clarity of his voice so it could be heard in all parts of the classroom, rather than

to increase the volume of his voice. (I s and s testimony)

Stawn explained that the classroom FM systems were not adjusted properly in his or other
classrooms, which could he believed explained why his voice was perceived to be so loud.
(Stawn’s testimony)

; confirmed that there had been initial “glitches™ with the FM systems.
( s testimony)

-lestiﬁed that the [ s technical staff were called to B o adiust the FM

systems so they properly clarified teachers’ voices. (s testimony)

Testimony about Stawn’s pattern of yelling over his two years at -can'l be fully
explained by his classroom FM system being faulty. Issues with the classroom FM systems
seem to have been relatively temporary in nature.

In the fall of 2016 when three Grade.classes were participating in a group gym activity
using scooter boards, Student C wouldn’t stop playing on their scooter when the class had
been asked to stop. Stawn yelled at Student C while walking right up to them. (-s and

B ccstimony)

Stawn was yelling,“Stop! Stop! Stop!™ at Student C. 1-5 testimony)

20. Stawn continued to vell at Student C even after they became visibly upset and started crying.

22.

(-s and -s testimony)

. Student C testified that Stawn yelled at them close to their face and that he made them cry.

(Student C’s testimony)

-conﬁrmed that Stawn was yelling. “inches from™ Student C’s face. (-s

testimony)
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N
w2

. Although there were other students around Student C when they were on their scooter,
Student C was not going fast and there was no risk of a collision. - s testimony)

24. Although Student C hadn’t stopped riding'cooter when asked, Student C was not in
danger nor were they placing any other students in danger. (-s testimony)

o
N

. Once the students had cleaned up their scooters, Student C, who was still crying, sat with the
other students on the gym floor and Stawn told them over the gym’s microphone, “It’s
important to clean up when we ask, isn’t that right - (Exhibit 5, tab 79)

26. Immediately following this incident in the gym.[JJassisted Student C with writing a
note to Stawn on a Post-It which read, “I was sad when you yelled to stop. [t made me feel
sad. I know I was supposed to stop. Next time I will stop. Could you please tell me to stop
next time instead of yelling.” (Exhibit 5, tab 84, Student C’s and [} testimony)

27. -facilitatcd a conversation between Stawn and Student C during which Student C’s
note was shared. During this conversation, Stawn focused on the need for Student C to be
compliant with his directions and not on any safety concerns. (JJJijs testimony)

28. -was troubled by the incident and felt that [Jlihad failed to protect Student C -
requested a meeting with _and Stawn for the following day. (-s
testimony)

29. I t2t<d she “Facilitated a meeting with Mr. Stawn and B oodine

Mr. Stawn'’s verbal response to a child in the gymnasium. [ communicated to Mr. Stawn
“children do not come to school to be yelled at.” My expectations about the safety and well-
being of all children was clearly discussed in this meeting. A follow-up apology to both the
child and the parent was an outcome agreed upon by all.™ (Exhibit 5, tab36)

30. In another shared gym class, one of Stawn’s students, Student B, was standing on top of a
bench talking to another student and when Stawn noticed this, he started yelling at
Student B from across the room. (- s testimony)

31. In Stawn’s recollection of this same incident, he described Student B as running on the
bench. (Stawn’s testimony)

-

32. While continuing to yell at Student B to get off the bench, Stawn walked towards Student B
in a fast and aggressive manner until he was right in front of them. (-s testimony).

Charge 2

1. According to Stawn’s 2016/17 class list, Student A had a severe social-emotional learning
disability code. (Exhibit 5, tab 29)
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[

(%)

10.

£l

12.

13.

14.

believed that Student A had been diagnosed with -
s testimony)

Student A’s behaviour could be challenging and they displayed symptoms of -
(Stawn’s testimony)

Student A could become upset and angry and, despite working with Student A for three
years, Stawn’s ] could not identify specific triggers for Student A’s behaviour and
described them as “unpredictable.” ( 'S testimony)

Student A was “a runner.” (Stawn’s and-s testimony)

In their testimony, Student A confirmed that they had run away and hid from their teachers.
(Student A’s testimony)

Although Student A would sometimes run and hide when they were frustrated, they
wouldn’t leave the school. (_ testimony)

Although Stawn testified that his NVCI training was not current during his time at
he referenced his previous NVCI training and “what he had been trained to do™ at a number
of points in regards to his actions at (Stawn’s testimony)

In his testimony, Stawn referred to transporting students using appropriate NVCI methods to
help keep students and adults safe. He explained that holds are used if “fight or flight” is
about to happen. (Stawn’s testimony)

Stawn described a “basket hold™ as a way to safely restrain a student. (Stawn's testimony)

[f Student A was going to run, Stawn would put them in a basket hold. Stawn stated, I
never carried them by the wrists.” (Stawn’s testimony)

Across the hall from Stawn’s classroom was a room equipped with toys and soft furniture
and was intended to provide students with a safe space to calm down away from their
regular classrooms. The room was given various names including “little room™, “calming

room,” and “bubble room.™ (Stawn’s. -s.-s.-s.-s and

s testimony)

This room was not a seclusion room or a time-out space that was used to penalize or
discipline students. The door to the room was never to be locked. (Stawn’s testimony)

Stawn often put Student A in this room. (-s testimony)
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15. Student A referred to this space as the “bad room™ and they felt “sad, upset and bad” about
being taken there by Stawn. (Student A’s testimony)

16. Stawn testified that he would take Student A by their hand and lead them into the little room.

17. Stawn testified that he never carried Student A by the wrists but he did admit to transporting
Student A up to ten times during the school year. (Stawn’s testimony)

18. Student A testified that Stawn would grab them by the wrists and he would “drag [them] by
one arm.” Student A had also demonstrated the action by holding both arms in the air and
then reaching across to grasp their right wrist.

19. Student A testified that they had been transported by Stawn where they were on their “tippy
toes.” (Student A’s testimony)

20. rtestiﬁed that-had witnessed Stawn pick up Student A on a number of occasions.
S

pecifically recalled one instance when Stawn had Student A’s hands in the air and
Student A was on their toes. (s testimony)

21. [Jecalicd one incident in which [J|hcard “Student A yelling, telling David he would
not move. David proceeded to remove them from the room by picking them up by their
wrists, feet dangling in the air.” (Exhibit 5. tab 79)

o
o

2. In October 2016 while playing a math game Student A dropped a playing piece on the floor
and was initially resistant to pick it up when asked by a
testimony)

N
)

. Although Student A was moving to pick up the piece, Stawn removed them from the
classroom by their hands and wrists. Stawn had one hand on each of Student A’s arms and
lifted them so their feet were off the floor. ([l testimony)

24. Stawn took Student A across the hall and then had to hold the door to the little room closed
as Student A screamed and kicked the door. ([l testimony)

Charge 3

1. According to Stawn’s 2017/18 class list, Student B had no social-emotional learning
disability coding. (Exhibit 5, tab 30)

[

eviewed log notes made by Stawn about Student B and noted lhal..lid not
witness Student B demonstrate similar behavioural problems infJJfetass. (Exhibit 5, tab 33,
s testimony)



Decision of the Hearing Committee of PCC re D Stawn, page 96

J

9.

10.

l'\

Student B’s behaviour could be challenging at times and there were a number of incidents
described in which Student B had problems with other students which could include hitting.

(Exhibit 5, tab 66, [ R and |GG s stinony)

-was able to resolve issues Student B had with other students by moving them to
quieter places in the classroom or by seeking help from - (I s testimeny)

-had a multipurpose room in the office that was known as the “middle space” which
could be used if a student had to be removed from their class and needed a place to recover.
(R < -<:mony)

On February 1, 2018, Stawn reported to _ in an e-mail, that he had |||l
assist him with carrying Student B to the oftice. (Exhibit 5, tab 65).

Stawn testified that prior to transporting Student B to the office, Student B was in the
hallway and was at risk of kicking other students. (Stawn’s testimony)

This was not confirmed by-vho testified that there were no other students near
Student B before they were transported to the middle space by Stawn. (-s
testimony)

According to- Stawn askcd-tbr assistance, but before ilcould answer, Stawn
had lifted Student B and was carrying them to the office. ( s testimony)

was explicit that[lldid not touch Student B but[Jffheld some doors open as
Stawn carried Student B to the middle space. _s testimony)

ecalled an incident in early 2018 when [vas in the photocopy room and Stawn
entered holding Student B by their arms and with their feet dangling off the ground. It's
very likely that this is the same incident. (-s testimony)

observed Stawn physically remove Student B from his classroom on two occasions.
In both cases, Student B was being held by their wrists and their feet were off the ground.

(Exhibit 5, tab 79, -5 testimony)

Charge 4

L;

o

At times, Stawn would pick up Student A under their arms and would drag them. -s
testimony)

-said -observed Stawn sometimes lift kids by the waist when he was angry. -
identified Student A as one of those students that Stawn would lift and that Student A would
kick and cry while being carried. (-s testimony)



Decision of the Hearing Committee of PCC re D Stawn, page 97

Student A recalled Stawn yelling at them and carrying-to the office. They said Stawn
carried them like a football and then demonstrated the carry. Student A posed with their arm
in a loop and described their body as being outstretched horizontally across Stawn.

(Student A’s testimony)

LI

4. -said. “I have seen [Stawn’s] anger escalate from yelling at them to physically
removing them against their will.”” (Exhibit 3, tab 79)

wn

estified thaffillhad witnessed Stawn moving Student D by the hood on their
clothing during a Books After Breakfast session. ( s testimony)

6. Stawn refuted this assertion and said he had led Student D by the hand to his classroom to
read. (Stawn’s testimony)

7. |l as rotin the school during the Books After Breakfast incident involving Student D,
but testified that[ilfhad witnessed Stawn physically move students to different groups
including a time when [Jlwatched Stawn pull a student back by the hood on their clothes.
(-s testimony).

8.  On February 20, 201 8._\\'imessed Stawn enter the photocopy room

carrying a student to the middle space. Stawn had one hand under the child’s chin and the

child’s feet were off the floor. (| G tcstimony)

9. During a follow-up conversation with Stawn and Stawn did not deny the
incident had occurred but denied carrying the child under their chin. (

s
testimony)
Charge 5
. Stawn complained to _aboul the cleanliness of the storage space in-s
classroom. ( s testimony)
2. Stawn spoke to aboul-lpparcml_\' applying stickers with -name on to
school books. ( s testimony)

3. Stawn spoke to about being concerned with how-and -were
treating him. ( s and [ s testimony)

4. In these incidents, Stawn did not share his concerns with his teacher colleagues before

raising his concerns wilh_ (,-5 testimony)
-\‘as contacted by deputy suizrinlendem because Stawn had made a Twitter

post that was apparently critical of how was administering grant funding. After meeting
with Stawn over dinner, Stawn removed his tweet. (

N

s and Stawn’s testimony)
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Charge 6

o

("5

9.

10.

11.

Stawn regularly provided [[Jjjwith unsolicited advice. (Jjjjifs and Stawn’s testimony)
Stawn explained that this was done in a spirit of collaboration. (Stawn’s testimony).

haracterized the advice as condescending and provided an example ot-pulting up
a bulletin board display in one manner and Stawn would suggest that o so in an
alternative fashion. ( s testimony)

-stated that Stawn had no supervisory or mentorship role with -but-fc-:lt as

though he was supervising - ( s testimony)

rovided -with an ABC chart which -had used at previous schools to
help identify possible student triggers. (-s testimony)

Stawn told [Jljthat since was [N that [Jlshould not provide resources
to irectly. Stawn told to provide resources to Stawn to provide to -
( s testimony)

-V\db only trying to support-and -Ibll uncomfortable and demeaned by
Stawn’s response. ( testimony)

Stawn and both understood that they had booked the art room for different purposes on
the same day. had booked the art room for a meeting with external guests, and Stawn
for an art station for 75 students who were going to rotate through. (Stawn’s, [JJfs and

B s ccstimony).

B ived in the art room to find that Stawn had already set up materials for his students.
(i

s and Stawn’s testimony)

The discussion about the art room being double-booked became tense and resulted in Stawn

yelling at - B2 very upset by this interaction. (s and -s testimony).

-s meeting was moved to a different location in the school. ([}s and Stawn’s
testimony)

During one meeting in her office, felt threated by Stawn’s comment that -
lack of support would come back to haunt [j§” testified that Stawn yelled at -iuring
this exchange. (—s testimony)

On one occasion in the staff room, Stawn commented that a colleague’s mug should read,
“World’s Greatest Bitch™ instead of “World’s Greatest Teacher.”™ On another occasion. he
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14.

16.

1:9.

commented that the name written inside a pair of his colleague’s boots should read,
“Chump.” (-s and Stawn’s testimony)

There is no consensus about whether or not Stawn’s comments in these two instances were
intentionally malicious or if they were simply poor attempts at humour. In any case, Stawn

apologized to-for these comments and did not deny making them. (-S

testimony)

Following Stawn’s departure from - Stawn returned school materials in a manner that

I -found disturbing. (_5 and -s testimony)

Stawn returned over a dozen separate packages to | These were delivered one-at-a-
time through an inter-office mail or hand delivered by staff from the school where

o (R oo R < tsirony)

Stawn explained that —and had packed up absolutely everything in
his classroom which resulted in boxes filling up half of his garage. The sporadic timing of
materials being returned to was a result of Stawn gradually reviewing the contents of
these many boxes and repackaging the school’s materials. (Stawn’s testimony)

This rationale by Stawn doesn’t fully explain why small individual items were returned in
large boxes; why Stawn’s school keys were returned one-by-one; or why one item,
addressed to had [llname written multiple times on it over and over. (

s and 'S testimony)

The return of school materials became so worrisome that asked-to
direct Stawn to no longer return materials to the school. ( s testimony)

X. DECISION OF THE HEARING COMMITTEE

Charge 1—Guilty
Charge 2—Guilty
Charge 3—Guilty
Charge 4—Guilty
Charge 5—Not Guilty
Charge 6—Guilty

XI. REASONS FOR DECISION
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Charge 1—David Gordon Stawn was found guilty of unprofessional conduct pursuant to the
Teaching Profession Act in that he, while a member of the Alberta Teachers® Association,
between 2016 and 2018, yelled at or shouted at students to manage or respond to their behaviour
whereby his loud voice frightened students, thus failing to treat students with dignity and respect
and be considerate of their circumstances.

(8

2

10.

11.

Multiple witnesses testified that Stawn yelled at his students.

Stawn’s yelling was not limited to his application of Zones and the shouting of colours;
Stawn yelled at other times as well.

Stawn’s frequent yelling could be heard outside of his classroom.
Students in other classes could hear Stawn yelling and found it disturbing and frightening.

As aresult of Stawn’s yelling, students reported to their teachers in the school that they were
nervous to walk by Stawn’s room or didn’t feel they could trust Stawn if they needed to ask
an adult for help.

The explanation that the volume of Stawn’s voice was an artifact of problems with the
classroom FM systems not being adjusted properly in his or other classrooms, does not
explain the continued pattern of yelling described by witnesses.

On one specific occasion, Stawn yelled at Student C in the gym when they wouldn’t get off
their scooter when asked. Stawn continued to yell at Student C as he crossed the gym
towards|[funtil he was very close to their face.

[n another incident, Stawn yelled at Student B who was standing on top of a bench in the
gym. Again, Stawn yelled at the student from across the gym while moving towards them.

Witnesses didn’t corroborate Stawn’s assessment that Student B or Student C were in danger
or were at risk of hurting others before he starting shouting.

Witnesses testified that Stawn continued to yell at Student C and Student B well after he had
their attention.

Teachers are permitted to choose whatever classroom management strategies they deem
appropriate for their teaching context. Stawn’s decision to use a colour-coded system based
on the Zones to communicate with his students is not an issue, but the manner in which he
implemented this system, through constantly shouting colours at his students, is very
concerning.
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12. The committee is satisfied that the evidence establishes a clear pattern of Stawn yelling at

students. By all accounts, Stawn is an experienced teacher with purported expertise in the
area of behaviour strategies. A teacher with Stawn’s experience and expertise should
understand that yelling is not an acceptable classroom management strategy.

. Stawn’s habit of yelling at very young students on a regular basis is inexcusable and

reprehensible.

Charge 2—David Gordon Stawn was found guilty of unprofessional conduct pursuant to the
Teaching Profession Act in that he, while a member of the Alberta Teachers” Association,
between 2016 and 2018, did not use Non-Violent Crisis Intervention (NVCI) holds and carried
Student A by [their] wrists, temporarily suspending [them] off the floor while transporting
[them] to the office. thus failing to treat students with dignity and respect and be considerate of
their circumstances.

L.

w

Student A had a diagnosed severe social-emotional learning disability. There is no doubt that
Student A’s behaviour could be challenging and even unpredictable, however, teachers are
expected to respond to even the most challenging student behaviour in a way that is
considerate of their dignity and circumstances.

Stawn’s rationale for moving Student A in most cases was because of their apparent defiance
and to prevent them from running away. Other witnesses, including Student A, testified that
Student A would sometimes run away when they were upset, but that Student A wasn’t likely
to leave the school.

A -tcstiﬁcd that [llhad observed Stawn move Student A and that both of Stawn’s hand

were on Student A’s wrists and their feet were in the air as they were transported.

testified that Student A was carried out the room by Stawn after Student A had
dropped a game piece and had been initially resistant to picking it up. According to
Stawn had grabbed Student A by their wrists, their feet were off the floor and they were
kicking and screaming. Stawn grabbed Student A and removed them from the room even
though Student A was moving to pick up the piece.

. rtestiﬁed that [ilhad witnessed Stawn pick-up Student A on a number of occasions.
s

pecifically recalled one instance when Stawn had Student A’s hands in the air and
Student A was on their toes.
Student A further testified that they had been transported by Stawn where they were on their
"tippy toes.”

Stawn is a veteran teacher with a master’s degree focussed on learning disabilities in early
childhood education and work experience that includes time in a behaviour and learning
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10.

leadership role and as a conference presenter who offered sessions on behaviour and learning
strategies.

Stawn testified that he had been previously certified in NVCI, but this certification wasn’t
current during his time teaching at [l Nonetheless, during his testimony. Stawn
referenced his previous NVCI training and “what he had been trained to do” at a number of
points in regards to his actions at ﬁ

Whether Stawn's certification in NVCI was current while he was at -is immaterial.
There can be no doubt that Stawn possessed the experience and specialized knowledge
required to know that transporting a student by their wrists with their feet off the ground is
inappropriate. In the view of the committee, no reasonable teacher, regardless of their level
of specialized training would find this manner of transporting a student to be acceptable.

Further, the expert witncss,‘stiﬁcd that the description of Stawn’s actions did not
match the principles of NVCI. noted that many interim steps should be taken to
de-escalate behavior before moving to a restraint or transfer and that a hold or transfer should
be a very last resort. In the committee’s view, there was little evidence of attempts made by
Stawn to de-escalate matters before he transferred Student A.

. Stawn argued that other witnesses did not see the antecedent behavior and therefore could not

assess whether there was risk of immediate danger to the student or others, the committee
notes that the antecedent behavior of dropping a game piece and being asked to pick it up
was witnessed by [ Further, and in any event, Stawn did not testify as to what steps
he took to de-escalate the antecedent behavior before resorting to a hold or transfer.

Charge 3—David Gordon Stawn was found guilty of unprofessional conduct pursuant to the
Teaching Profession Act in that he, while a member of the Alberta Teachers’ Association.
between 2016 and 2018, did not use Non-Violent Crisis Intervention (NVCI) holds and carried
Student B on two separate occasions by [their] wrists. temporarily suspending [them] off the
floor while transporting [them] to the office, thus failing to treat students with dignity and respect
and be considerate of their circumstances.

115

Although they didn’t have a social-emotional learning disability, multiple documents and
testimony leave little doubt that Student B’s behaviour could be challenging at times,
however, teachers are expected to respond to even the most challenging student behaviour in
a way that is considerate of their dignity and circumstances.

testified that [Jfjwitnessed Stawn physically remove Student B from his class on two
occasions. In both instances. Jjdescribed that Stawn had picked up Student B by their
wrists and their feet were off the ground.
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(OS]

On one specific occasion, Stawn transported Student B to the office. vas in the
workroom at this time and testified that Stawn entered holding Student B by their upstretched
arms.-testiﬁed that Student B’s feet were dangling off the ground.

In his testimony, Stawn asserted that, prior to being taken to the middle space. Student B was
in the hallway and was at risk of kicking others. This was not confirmed by ho
testified that there were no other students near Student B before they were transported to the
middle space by Stawn.

Stawn indicated in his testimony that-assisted him in carrying Student B using a
two-person hold. enied that this was the case. Stawn admitted to transferring
Student B on two occasions, one instance of which was the incident involving
similarly witnessed Student B being carried by Stawn on two occasions. On both

these occasions, [llldescribed the hold as Student B being picked up by their wrists and their
feet being off the ground. [l described the hold [Jllobserved in a similar manner to
F In the committee’s view, the preponderance of the evidence suggests that

1d not assist Stawn with a two-person hold, rather Stawn transferred Student B by their
wrists and this is the version of events that the committee accepts.

While Stawn argues that his version of events should be preferred because he sent a
contemporaneous e-mail to stating “I just had [jjjffessist me with carrying
[them] to the office,” the committee notes that the e-mail is not clear on the nature of

s assistance. The assistance could refer to the act of opening the doors for Stawn.
as described by - or the act of a two-person carry. as described by Stawn. Given this
ambiguity, the committee is not persuaded that the e-mail unequivocally supports Stawn’s
version of events.

Stawn argued that this charge is unreasonable because it equates the failure to use NVCI to
unprofessional conduct when NVCI training was not mandatory at [} However. as a
veteran teacher with specialized academic preparation and expertise in behaviour strategies.
Stawn is expected to know when and how to transport students safely, if necessary. Again,
whether his NVCI certification was current at the time of his teaching at -is
immaterial. A reasonable teacher would not transport a student in the manner he did

Student B. It’s inconceivable to imagine that a teacher with Stawn’s expertise wouldn’t make
different choices in similar situations.

Further, as noted above, the expert witness. ‘:Stiﬁed that the description of Stawn’s
actions did not match the principles of NVCI. noted that many interim steps should be
taken to de-escalate behavior before moving to a restraint or transfer and that a hold or
transfer should be a very last resort. In the committee’s view, there was little evidence of
attempts made by Stawn to de-escalate matters before he transferred Student B.
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9.

10.

In addition, even if Student B was at some risk during the incident where Student B was
running along or atop a bench such that a hold may have been justified, the hold used by
Stawn was not consistent with NVCI principles, as noted by i

Finally, Stawn asked the committee to draw an adverse inference given that Student B was
not called to testify. The committee does not find it necessary to draw an adverse inference in
this case. Indeed, Stawn himself admits transferring Student B twice, although he disputes
the manner in which-was transferred. As such, the adverse inference, if any were to be
drawn, would be limited to the manner of transfer and not the fact of the transfer itself. Even
if it drew an adverse inference based on Student B’s failure to testify, there remain three
independent witnesses and [l who directly observed Student B being
carried by Stawn by their wrists. In the circumstances, even if it drew an adverse inference
from the failure to call Student B, the committee would nevertheless be satisfied that the
preponderance of the evidence supports the fact that Stawn carried Student B by their wrists
on two occasions.

Charge 4—David Gordon Stawn was found guilty of unprofessional conduct pursuant to the
Teaching Profession Act in that he, while a member of the Alberta Teachers® Association,
between 2016 and 2018, engaged in physical contact with students when neither the child nor
others were in immediate danger, thus failing to treat students with dignity and respect and be
considerate of their circumstances.

o

testified that, at times, Stawn would pick up Student A under their arms and would
drag them.

B sificd thatfobserved Stawn sometimes lift students by the waist when he was
angry.

testified that [[lwitnessed Stawn carry Student B into the office with
his hands under Student B’s chin and that their feet were suspended off the floor.

testified that, "In-many years of teaching,” [llhad “never seen a
teacher carry a child in this manner.” Stawn denied carrying Student B under the chin but
described carrying Student B under their arms. While on one occasion. Student B was
described as being on the floor and kicking in circles, it does not appear that Student B was
in immediate danger. Other students were being moved away from Student B and were not
in immediate danger.

Student A recalled Stawn yelled at them and carried them to the office. They said Stawn
carried them like a football and then demonstrated the carry. Student A posed with their arm
in a loop and described their body as being outstretched horizontally across Stawn. Stawn
denied carrying Student A by the waist but nevertheless admitted transferring Student A less
than ten times during the 2017/18 school year or three to four times in September. While
there was evidence that Student A was a “runner,” the evidence does not establish that
Student A or others were in immediate danger at the time of the transfers.
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I cstified that [lfllwimessed Stawn moving Student D by the hood of their clothing
during Books After Breakfast. Stawn denied this action and instead testified that he took
Student D’s hand to escort them to the classroom |JJiestified that [lilhad witnessed
Stawn grab students’ clothing hoods on other occasions. Whether Stawn moved Student D
by the hood or by their hand, -s evidence was clear that physical behaviour
intervention should only be used as a last resort and in cases of imminent harm. Here, there
was no evidence that Stawn attempted interim measures to manage behaviour before
resorting to physical contact and there was no evidence that Student D or others around them
were in danger at the relevant time.

Stawn again asked the committee to draw an adverse inference from the fact that Student D
was not called as a witness. Stawn admitted to an interaction with Student D. The contest is
over whether he moved Student D by their hand or their hood. Even if an adverse inference
were drawn, such that Student D’s evidence would be presumed to support the fact that
Student D was moved by their hand, again. there there was no evidence that Stawn
attempted interim measures to manage behaviour before resorting to physical contact and
there was no evidence that Student D or others around them were in danger at the relevant
fime.

As an experienced teacher with a specialized background in behaviour strategies, Stawn
should know that physical interventions should only be used on students as an absolute last
resort.

Despite his expertise, during his time at [ Stawn demonstrated a pattern of being
relatively quick to grab or move students when other, less invasive approaches had not been
attempted. His students deserved better.

Charge S—David Gordon Stawn was found not guilty of unprofessional conduct pursuant to the
Teaching Profession Act in that he. while a member of the Alberta Teachers’ Association.
between 2016 and 2018, made critical comments about the professional competence or
professional reputation of another teacher to administration, in a manner which was not
consistent with professional responsibilities towards colleagues, thus failing to maintain the
honour and dignity of the profession.

L.

Through witness testimony the committee heard about a number of concerns which were
brought to _by Stawn, including:
a) Stawn’s concern with -s and-s treatment towards him;
b) Stawn’s complaint to || llabout the cleanliness of the storage space in
s classroom; and
¢) Stawn complaint to |||l that stickers with teachers® names were not to be
affixed to school books, as -was is alleged to have done.
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N

Although it’s inappropriate that Stawn had these conversations with ||| NGNlb<fore he
addressed his concerns directly with the teachers in question, these are relatively minor
incidents and do not meet the threshold of unprofessional conduct. In particular, the
concerns with the cleanliness of the storage space and stickers are difficult to characterize as
criticisms of professional competence or reputation.

Charge 6—David Gordon Stawn was found guilty of unprofessional conduct pursuant to the
Teaching Profession Act in that he, while a member of the Alberta Teachers® Association,
between 2016 and 2018, engaged in actions toward colleagues in a manner which was not
consistent with professional responsibilities towards colleagues, thus failing to maintain the
honour and dignity of the profession.

1.

D

Stawn’s was perhaps somewhat prolific in his e-mailing to administration and other staff at
B bt there is no clear evidence that this was done in an intentionally harassing or
malicious manner.

Although Stawn filed a number of FOIP requests with -to gather documentation about
himself, it is his right to do so. Testimony concerning the impact. timing or presumed
motives behind Stawn’s filing of FOIP requests were given no bearing. Stawn’s explanation
that he was trying to gather information to prepare for investigations and complaints made
against him is equally plausible.

Although multiple witnesses corroborated that Stawn had said on one occasion that a
colleague’s mug should read “World’s Greatest Bitch™ instead of “World’s Greatest
Teacher,” and on another occasion that he had suggested that the name written in a pair of
colleague’s boots read “Chump,” there is no consensus about whether Stawn’s intentions in
these cases were intentionally malicious or simply misguided attempts at humour.

I stified that Stawn would give her constant unsolicited advice that [ffffound to be
condescending. Although Stawn described his intentions as being col]aborative.-
found his feedback overly critical given that Stawn wasn’t assigned to supervise or mentor

-testiﬁed that .was scolded by Stawn because Jfhad shared a resource with
B Stawn asserted that [T so ;0 1d not provide resources for

through him. testified that il was only trying to support and that
g P

felt uncomfortable and demeaned by Stawn’s response.

when it was discovered that both had plans to use the art room on a

Stawn yelled at
given day. testified thal.had to compose-in the music room because this
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10.

11

confrontation with Stawn brought -lo the verge of tears. -corroborated -s
testimony.

-estiﬁed that Stawn had yelled at [l during a meeting in [office. ‘elt

threatened by Stawn’s comment that ‘-lack of support would come back to haunt P

[ AW -testiﬁed that, following Stawn’s departure from [ that
Stawn returned school materials in a manner that was disturbing and bordering on
harassment.

Stawn’s explanation that the way he returned materials to the school was due to him
systematically unpacking and repacking boxes in his garage does not fully account for the
odd manner in which single small items were returned in large boxes or school keys were
returned individually. The envelope that Stawn labelled with_s name over and
over is not only bizarre, it is unsettling.

While the committee is not necessarily concerned about Stawn'’s prolific e-mailing, the
FOIP requests or the “Bitch™ or “*Chump” comments to the extent that they were misguided
attempts at humour, the committee is satisfied that Stawn yelled at both -nd
_and that this is conduct which is inconsistent with professional responsibilities
towards colleagues. Similarly, Stawn’s admonishment of-$0r providing resources to
Il 2ilcd to demonstrate a colleagial approach. Further, the committee is satisfied that the
manner in which the boxes were returned was designed to be at least unsettling to

1d was not conduct which was consistent with the professional
responsibilities of teachers. Further, Stawn’s comment towards ﬁin reference to their
age difference, in that context, was considered to be unprofessional.

Teaching is a collegial and collaborative profession. The manner in which Stawn interacted
with his colleagues at Illllllranged from passive-aggressive to aggressive and contributed
to Stawn’s colleagues being distrustful and even frightened of him. ||| EEEEcstificd
that Stawn’s impact on the school’s culture was becoming “toxic.”

Stawn’s conduct towards his colleagues didn’t demonstrate the consistent, honourable and
respectful manner of interacting that all teachers and school staff should rightly expect from
members of the teaching profession.
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XII. WITNESS TESTIMONY DURING PENALTY PHASE AND

SUBMISSION ON PENALTY

-s Submission On Penalty

In-submission.-called three witnesses and provided [Jfjrecommendations on penalty.

A. Parent A

o

(%)

Parent A is the [Jibf Student A and was called b_v-
Parent A stated that fllhad been present during the testimony of [llchild.
Parent A stated 5.was sad thal.child had to testify.

Parent A continued that [} was horrified that the incidents of JJjjffchild’s treatment in
Stawn’s class did not come to light until years later.

Parent A noted that the incidents between Student A and Stawn began to come to light
when Student A was in Grade[J] Student A was fearful of school administration at

their new school.

Blstated that Student A felt they were in trouble and would cause harm to Stawn if
they spoke about what happened.

-stated that while Student A had some episodes of sadness in_ it was
not until Grade [fvhen Student A’s serious issues with authority emerged.

Parent A felt Student A ended Grade.'kind of broken.”
B0 firmed lhzu-child continued to have issues in Gradc.
Parent A stated that [ was aware that-:hild had been diagnosed with -

Parent A felt angry and betrayed that Stawn had carried -hild and never notified
[

-x:lievcd that [llchild was failed by everybody. .stalcd that the school was not
a safe place for[jjjjjjhild

B cha Bl misled.hild by telling them that Stawn was someone they

could trust and that they were safe in school.
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14.

16.

17

Parent A stated that lllbelieves Student A has suffered long term harm from Stawn’s
actions. Student A’s willingness to trust has diminished and that [Jjhas suffered a
similar effect.

Parent A noted that.:hild has requircd— which the family is

funding from its own resources.
Parent A testified thal.felt that Stawn should not be in the classroom.

Parent A regretted sending a thank you card to Stawn at the end of Student A's
Gradel\'ear. even though it was sent just as a general courtesy.

B. I

o

wn

10.

F*taled that Stawn’s FOIP requests were a traumatic experience for the
school staff.

Ftated thal-had personally received nine FOIP requests from Stawn
and felt the FOIP requests were strategic.

-;laled that [ carried a burden of responsibility for not having been able to
identify issues with Stawn’s behaviour earlier.

_recounled how issues about Stawn were raised at a parent council

meeting in May and -was questioned about how -could ensure this would never

happen again.

-spoke to-discomfort during the process of testifying in this matter.

_believcd that trust in the school and -Icadcrship has been eroded in

the community because of Stawn.

_statcd lhat-conlinucs to fear tk)r.sluﬂ'.

conceded that -did not fear physical harm from Stawn but feared
emotional harm.

stated that-now locks -ofﬁcc door on weekends and is fearful of
retaliation by Stawn.

stated thatjffcontinues to suffer detrimental effects on- jork and
health because of Stawn.
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& ——mm the FOIP coordinator for the [} -
objected to this witness being called on the basis that[Jfcould not speak to the impact or

relevant evidence in this matter, and that any statements would be hearsay and untested as
the witness was not called during the guilt/innocence phase.

As the committee did not rely on the FOIP requests to find unprofessional conduct, the
committee determined that the witness’s testimony would not be relevant and should not be
allowed.

in her submission on penalty recommended the following penalty be imposed on
Stawn:

Charge 1 — Suspension of membership in the Association for 3 years and a fine of $3,000.00
Charge 2 — Suspension of membership in the Association for 3 years and a fine of $3.,000.00
Charge 3 — Suspension of membership in the Association for 3 years and a fine of $5.000.00
Charge 4 - Suspension of membership in the Association for 3 years and a fine of $8,000.00
Charge 6 —letter of severe reprimand and a fine of $3000.00

That any suspension of membership in the Association be served concurrently, for a total
of 3 years,

That a recommendation be made to the minister of education to suspend Stawn’s teaching
certificate for a period of 3 years.

That any fines be cumulative, for a total of $22,000: where one-third should be paid
within 30 days of the receipt of the written report, and the balance to be paid within 90 days
of receipt of the written report.

That Stawn’s membership in the Association be suspended until all fines have been paid.

That Stawn not be allowed to present workshops or presentations, on his own or with others
at any function, convention, or event where Association members will be present for a
period of 3 years. Should he do so. a fine of $10,000 should be levied for each instance and a
recommendation that Stawn be declared permanently ineligible for membership in the
Association.

-’s Submission On Penalty

In-submission,-called three witnesses and provided .recommendations on penalty.
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A I

(S9)

(o)

0.

10.

I1.

-had been a teacher for over 30 years, including time as the principal of a K-4

school in (I
[ BE that [Jffretired in [l but amended this to [l under cross

examination.

After[Jetirement, worked with Loordm'umg, student
teacher placements. In pamcular -rgsponmbllmes included overseeing 2-4-week
practicum placements in Stawn’s class, prior to his assignment to

-vas not privy to the full process for assigning cooperating teachers.

stated that in [ JJ+as in Stawn’s classroom about once a week for
approximately 80 minutes at a time. -belie\'cs' that .\'isited Stawn’s classroom
about 5 times, as Stawn’s class was challenging and the student teacher assigned to
Stawn was struggling.

-statcd lhal-‘)urposc was observe the interactions between the student
teacher and the students during jvisits. During a 4-week placement, the student
teacher could be teaching up to 50 per cent of the time.

Bl bservations were made when the student teacher was leading the class, though
the cooperating teacher. Stawn, was present.

-c.\'plaincd that cooperating teachers could step in if the student teacher missed
something or needed support. -md observed Stawn directing students to a quiet
place in the class.

stated that Stawn was firm. but communicative and helpful to student teachers.
felt the student teachers grew during their practicum and Stawn had interacted
positively with them.

-was not conversant with the policies ot‘thc-

-conﬁ rmed Ihat-times observing Stawn'’s class was when the student teacher

was teaching. -did not observe Stawn teaching students.

»

s

vith Stawn for six years beginning in

*has 32 years of teaching experience at the (Jradg- .level -
worked v at [
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o

J

10.

11.

16.

18.

_rccallcd there was a team of four or five teachers that instructed Gradc.
described collaborative biweekly meetings with grade teacher. The

meetings included planning activities, discussions of teaching philosophy, and reading

and collaborative assessments.

-rccallcd that Stawn had a lot of knowledge about early childhood literacy.

_stalcd thal-eaching practice had benefitted from working with Stawn.

dded that [Jffffelt Stawn was a role model for young teachers.

stated that -was not always in agreement with Stawn but the team
tended towards consensus.

-reca]led Stawn being friendly and easy to get along with.

_detailed -experiences with Stawn. -spoke of cooperative gym
classes with Stawn which occurred twice a week with three classes combined.
stated that Stawn was good with students and could easily manage the large groups.

-recalled Stawn always being positive with students and staff. _recalled
that Stawn always had advice for people.

_nnceded that Fonl_\' team-taught gym with Sla\\'n.-explained that
there were coded students that were prone to distraction or behaviour issues at gym.

The team arrangement, allowed a teacher to remove the child and speak with them.

escribed leading a child by the hand into the hallway or escorting them

to the office.

-did recall needing to call the office for assistance on any occasion.

-is not trained in NVCI and has not lifted a student.
B arified 1hal-e.\'perienccs with Stawn were at -

-also explained that-went for lunch with Stawn a couple of times when he was
at

_slaled that the lunches would have been with the two of them.
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19, Slaled-believed other teachers would have been present at after school

social gatherings but couldn’t recall details.

< I

1. -is an EA with the [l with 10 years of experience.-vorked with Stawn
T

2 -spent mornings or afiernoons in Stawn's class for about four years.
3. -recalled Stawn being wonderful.

4. -slaled that Stawn was always “focused on the positive” with students. -
shared that[jtries to. “channel .inner David to this day.”

wn

-stalcd that Stawn never raised his voice with students, even in the hallway.

6. 1recalled that Stawn was positive with staff and when he and another teacher
left 1

e was missed.

e _stated that the school staff felt Stawn represented them in Association

matters.

8. [IFecalled that Stawn had a stop light at the front of his classroom and used the
colours: red, yellow, green as management tools for noise level.

9. -ecounted that Stawn was an engaging teacher and detailed a specific
activity for literacy engagement using a picture o generate story ideas.

10. -also stated that Stawn was good at building structure in his classroom.
Il -Staled that Stawn never yelled in the room.

12 -ccoumcd that Stawn would attend Association meetings and he ran for an
Association position.

13. I :ccalled Stawn advocating for a new collective agreement and being
nonconfrontational but assertive in his manner.

14. Fhared thatfhad experienced difficulties in _ and Stawn
ad supported and advocated for [ -stated that Stawn helped -pcrsonally and

professionally.

15. | stated that Jffbelieved Stawn often used an FM system.
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16. -stated that Stawn had training in special needs from his time in |||l
and was a leader there.

D. [lrecommended a letter of reprimand for all charges.

XIII. PENALTY

After discussion, the hearing committee of the Professional Conduct Committee imposed the
following penalty on Stawn:

1. Stawn be prohibited from presenting at any professional development event in the future that
is sanctioned, organized or sponsored by the Alberta Teachers™ Association.

2. For Charge 1—Letter of severe reprimand and a fine of $1.500.

3. For Charge 2—Suspension of Stawn’s membership in the Association for a period of one
year, a recommendation to the minister of education to suspend Stawn’s teaching certificate
for one year and a fine of $3,000.

4. For Charge 3—Suspension of Stawn’s membership in the Association for a period of one
year, a recommendation to the minister of education suspend Stawn’s teacher certificate for
one year and fine of $3.,000.

5. For Charge 4—Suspension of Stawn’s membership in the Association for a period of one
year, a recommendation to the minister of education suspend Stawn’s teacher certificate for
one year and a fine of $6.000.

6. For Charge 6—A letter of severe reprimand and a fine of $1.000.

Further, the hearing committee specified the following conditions on the penalty imposed:

1. The severe reprimands are to be issued in two letters.

2. The suspension of membership in the Association shall be served consecutively, for a total
of three years, effective immediately.

3. The recommendation to the minister of education to suspend Stawn’s teaching certificate for
a combined period of three years.

4.  One-third of the total fine shall be paid within 30 days of the receipt of the committee’s
written decision and the remaining balance shall be paid within 90 days of receipt of the
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written decision. Failure to pay the fine within this prescribed timeline will result in Stawn
being ineligible for reinstatement as a member of the Association.

XIV. REASONS FOR PENALTY

When considering penalty, the committee considered the Jaswal factors. The committee’s
reflection on each of these factors are as follows:

Nature and Gravity of the Charges (Including the Frequency and Severity of the Conduct)

1. The committee determined that Charges 1 — 4 were of a very serious nature given the age
and vulnerability of the students involved and the number of times Stawn’s yelling and
movement of students was determined to have occurred.

2. Charge 6 was determined to be moderate to severe in nature due to the numerous
interactions with colleagues in which Stawn acted in a manner that was unprofessional.

Age and Experience of the Teacher

1. Stawn is an experienced teacher with self-described expertise supporting students with
complex behaviours. Despite editorial embellishments on his resumé, Stawn held a
leadership role in this area of specialization in [Jij and has presented behaviour
strategies sessions at multiple teacher conferences.

o

Whether or not Stawn was certificated in NVCI during the incidents that led to the charges is

moot; the manner in which he routinely employed physical interventions to transfer students
isn’t consistent with what a typical teacher. NVCI trained or not, would consider appropriate

in similar circumstances.

Previous Character of the Teacher and Previous Convictions of Unprofessional Conduct

1. The incidents leading to the charges were limited to Stawn’s time at Stawn seems to
have had a successful teaching career until he began working at [[Jjifin

of any prior charges of unprofessional conduct.

The committee did not hear any reports that Stawn had been investigated for or found guilty
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The Age and Condition of Individuals Affected by the Conduct

Very young students at the earliest primary grades were the subjects of Stawn's
unprofessional conduct under Charges 1-4. Additionally, some of Stawn’s students,
including Student A and Student B, struggled with behavioural issues which required that
they be treated with increased understanding and care and made them even more vulnerable
to Stawn’s yelling and physical interventions.

Although Charge 6 concerned Stawn’s conduct towards school colleagues, on some
occasions, Stawn was found to have treated those who were more vulnerable due to their
lack of positional authority and experience, such as EAs and beginning teachers, in a
demeaning manner.

The Member has Already Suffered Serious Consequences as a Result of the Allegations

E

Although Stawn may have experienced a certain degree of reputational harm as a result of
his conduct and the incidents that resulted in his charges, the committee is not aware of any
serious penalties related to his income, seniority or continued employment. However, Stawn
received a letter of reprimand following the [Jffinvestigation into his conduct.

The Impact on the Individuals Affected by the Unprofessional Conduct

1.

o

As a result of Stawn’s yelling, students at - including students that were not in his

class. were fearful and anxious of his yelling. [Jjjjjjestified that students
“were nervous” to walk past Stawn'’s classroom because of his yelling. testified
that Stawn’s yelling had such an effect on - child, that years later when another teacher
raised their voice that hild was “triggered.”

Stawn’s relationships with students were significantly impaired by his conduct._
testified that [Jffstudents toldffthat Stawn couldn’t be trusted, saying, “{ll you don't
know. You weren’t in his room.” [JJlland [ lestified that Student A did not have a
good relationship with Stawn and that Student A had even yelled that they hated Stawn.

While the committee didn’t hear any conclusive evidence that students were physically
harmed when Stawn moved them, there was some evidence of emotional harm. The
committee heard that Student B required counselling. Student A testified that they didn’t tell
their parents about their experiences because they couldn’t explain things when they were in
Stawn’s class. They testified that they, “wanted to forget the bad things and move on.”

Stawn’s colleagues were similarly impacted by the manner in which Stawn moved students
was alarming. -testiﬁed that when Stawn grabbed Student A by the wrist that it
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caused -to flashback to a traumatic experience _
testified that [Jfwas in shock after witnessing such an event and said that "was horrified
as a teacher and a [l

In regards to his relationship with colleagues, the committee heard testimony from multiple
witnesses who mentioned that, as a result of Stawn’s conduct, they were anxious,
apprehensive, or fearful of him.

Presence or absence of mitigating or aggravating circumstances

—

(29

|8

i

According to- Stawn willingly participated in interviews and provided the names of
other individuals who could be interviewed during the initial investigation.

The committee didn’t hear any testimony about external or personal factors in Stawn’s life
that might have resulted in a change in behaviour that would explain why his conduct at
B 25 problematic but his work at previous schools was not. While Stawn testified that
he struggled during his second year at [ lilland had not recognized his need for [l
until it was too late, there was no - evidence presented to the committee
which linked Stawn’s conduct to any

-was a new school with new staff. Some had previous working relationships with
each other and with administration. Others, including Stawn, did not. The committee
acknowledges that these situations can create some initially challenging interpersonal
dynamics until the staff become more cohesive and the culture of the new school develops.
Although these types staff dynamics are often relatively short lived, it’s clear that Stawn
remained a relative ‘outsider” at [ BN siific that Stawn had approached

-lo ask about the possibility of mediation through HR, but-didn't pursue this.

Although a number of witnesses provided positive testimony about Stawn’s character during
their time working with him at another school, they did not work with Stawn at [JJJland
were not familiar with the time period or incidents that resulted in the charges.

A number of thank you notes and cards to Stawn from students, their parents, and colleagues
were introduced into evidence. The testimony of various teacher witnesses explained that
receiving these sorts of notes is a common occurrence and is perhaps even an unwritten
cultural expectation. As such, the committee didn’t give these documents any significant
weight.
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6. Stawn’s classes at included a number of challenging students including some with
behavioural coded designations. The committee doesn’t not dispute the fact that teaching
these students was sometimes difficult.

The Need to Promote Deterrence to Protect the Public

1. The public needs to be confident that teachers will respond to both every day and emergent
situations with students in appropriate ways. Teachers must remain calm and reflective at all
times and, if this isn’t possible, they should remove themselves from the situation before
acting in overly aggressive emotionally-charged manner. Stawn’s reactive, and often times
overreactive, approach seriously undermines this confidence.

2. The public has a right to expect that teachers aren’t quick to yell at students and that teachers
will only put their hands-on students as a last resort when there is imminent danger. Stawn’s
classroom management style, however, included shouting and physical contact as relatively
frequent occurrences.

3. Students have every right to expect that their schools and classrooms will be safe,
supportive, and welcoming learning environments. Stawn'’s pattern of yelling and physical
contact with students failed to meet this basic right and honour the safety and dignity of the
students in his care.

The Need to Maintain the Public’s Confidence in the Profession

1. The public must have confidence that the Association will treat egregious behaviour by a
teacher in a manner that reflects the frequency and severity of the behaviour and honours the
considerable trust that the public puts in the teaching profession to investigate and police the
conduct of its members. This ownership is especially important in situations where an
investigated member is involved in Association business as a leader at the local level and as
a presenter at Association conferences, as Stawn was. A member’s unprofessional conduct is
in no way excused by that member’s volunteer service to the profession or their history of
speaking at professional development events.

2. The public expects the Association to ensure that its members conduct themselves in a
manner that is always professional, respectful, and centred on the best interests of students,
regardless of their circumstances. Stawn’s habit of being quick to yell or physically
intervening is neither professional, respectful or student-centred.

3. Teaching is a collaborative profession that succeeds only when its members cooperate in
open, respectful and honest ways. The public expects members of the profession to work in
a collegial fashion even when there are differences of opinion or interpersonal issues to
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resolve. Stawn's approach to problem-solving and conflict resolution with his |||l
colleagues was often passive-aggressive or outright aggressive and this contributed to
contributed to a culture of tension, distrust. and even fear. In his testimony, Stawn was often
quick to criticize the apparent lack of respect others had for him, but he demonstrated no
understanding of his own accountability for ensuring respectful interactions with his
colleagues.

The Degree to Which the Conduct would Fall Outside the Range of Permitted Conduct

1. The charges against Stawn don’t relate to a single one-off event with mitigating
circumstances. They represent a pattern of egregious behaviour towards his students and his

colleagues at [}

2. Despite his years of experience and purported expertise in the area of behaviour strategies,
Stawn repeatedly acted in a way that even the most novice teacher would find inappropriate.

3. After Stawn |} 2~ I 25 hired to teach his students. Although

I stificd that behavioural incidents still occurred, [Jjdidn’t recall a need to hold
or restrain any of the students. Inflilitestimony Bl:xplained the approaches s o
respond to prevented the frequency of these incidents. While Stawn asserted in his testimony
that he found EA and school administration support for his classes to be lacking and that he
believed that these issues were somewhat improved during 's time with his class,
the committee cannot disregard the evidence that s approach to classroom
management with Stawn’s students resulted in a learning environment that was considerably
more safe, caring and respectful.

4. Teachers are expected to be reflective practitioners who have a large degree of autonomous
over the methods they use in their classes. Stawn’s resumé and testimony from multiple
witnesses suggest that he possessed considerable expertise in regards to working with
students with challenging behaviours. Given this expertise, it's confounding that Stawn
seemed to rely on a relatively small repertoire of behaviour strategies such as yelling
colours, shouting and moving students which. ultimately did not appear to be effective.

The Range of Penalties in Similar Cases

1. The committee determined that the precedent cases presented by-were largely
dissimilar to the incidents which underpin the charges against Stawn. The committee
considered them useful only for understanding the breadth of penaltics that had been decided
in relatively recent hearings where members were found guilty of multiple serious charges.
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2. Conversely, the committee found that the precedent cases presented by -\\'crc somewhat
anachronistic and included penalties that are relatively minor when compared against more
contemporary decisions for similar charges.

3. On balance, the committee is of the view that its orders for penalty safeguard the public,

serve the goals of general and specific deterrence and are proportional to the conduct
engaged in by Stawn.

Dated at the City of Edmonton in the Province of Alberta, Thursday, December 16, 2021.

HEARING COMMITTEE OF THE PROFESSIONAL CONDUCT COMMITTEE OF
THE ALBERTA TEACHERS® ASSOCIATION

Stephani Clements, Chair

Rick Kremp

Brice Unland




Decision of the Hearing Committee of PCC re D Stawn, page 121

APPENDIX A — EXTENDED LIST OF DOCUMENTS ENTERED IN

EXHIBIT BINDER 5, 6 and 7

Exhibit # | Description of Exhibit

5 Exhibit Binder from [}

5-1 The - Early Years Board Policy
[GGAJ.BP] (2009)

5-2 Thellll- Early Years Board Policy [GGAJ.BP] (2020)

5-3 The — Students in Need of Specialized Supports and Services
Administrative Regulation [HA.AR] (2012)

5-4 The- Students in Need of Specialized Supports and Services
Administrative Regulation [HA.AR] (2020)

5-5 The -lnclusive Education Board Policy [HA.BP] (2012)

5-6 The [l Inclusive Education Board Policy [HA.BP] (2017)

5-7 Tl?. Student Placement Administrative Regulation [HB.AR] (2013)

5-8 The- Safe, Caring and Respectful Learning Environments Administrative
Regulation [HF.AR] (2012)

5-9 TheiSafe, Caring and Respectful Learning Environments Administrative
Regulation [HF.AR] (2020)

5-10 The [l Safe. Caring and Respectful Learning Environments Board Policy
[HF.BP] (2010)

5-11 The [Jiill-Safe. Caring and Respectful Learning Environments Board Policy
[HF.BP] (2020)

5-12 'lﬁiveryone's In | Inclusive Learning — An Educational Strengths-Based
Approach

5-13 The | Everyone’s In | Student Learning Supports — Effective emotional and
behavioural documentation

5-14 The[llll Everyone’s In | Inclusive Learning — Creating Learner Centred
Individualized Program Plans (October 2013) memge

5-15 The Il Everyone’s In | Inclusive Learning — The Pyramid of Intervention. A
Planning Tool & Helping Parents Participate (November 2013)

5-16 The [l Everyone’s In | Inclusive Learning — People First Language
(January 2014)

5-17 The [Jlll Everyone’s [n | Inclusive Learning — Meaningful Social Inclusion
(March 2014) )

5-18 The[lll Everyone’s In | Inclusive Leaming — Creating Welcoming and
Inclusive Schools (September 2014)

5-19 The [} Everyone’s In | Inclusive Learning — Supporting your child’s IPP

(October 2014)
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* *Curious Minds, Compassionate Hearts,
ourageous Spirits philosophy statements

5-20 ‘ TheF: Everyone’s In | Inclusive Leaming — Indicators of an Inclusive ;
School: Alberta Education Guide (November 2014) |
5-21 The : Everyone’s In | Inclusive Leamning — The Power of Peer Support '
| Programs (April 2015)
5-22 Thejjjij: Everyone’s In | Inclusive Leaming — The importance of fostering
- | positive teacher-student rletlQI)Shlpb(OCIObtr 2015)
5-23 | The : Everyone’s In | Inclusive Leamning — C rezmng~ Pdnnershlpq with
Educational Assistants (February 2016)
5-24 The : Everyone’s In | Inclusive Leaming — The Power of Positive ‘
Relationships to Manage Challenging Behaviour (September 2016) ‘
5-25 | Th : Everyone’s In | Inclusive Leaming — Supporting Inclusive Education
| through Consultation (January 2017) |
5-26 |

5-27 R Our Agreements™ |
5-28 | Accountability Pillar Overall Summary t'or- (May 2018) "
5-29 Stawn’s class list for 2016/17 school year
5-30 | Stawn’s class list for 2017/18 school year
5-31 Individual Prm.ram Plan for Student A (Grad.) 2016/17 school year
5-32 ‘ Individual Program Plan for Student A (Gr‘ldt.) 2017/18 school year -
5-33 | Log Entries regarding Student B (October 20, 2017-February 21, 2018)
5-34 -s handwritten notes (2016-2018) ' |
1 - = ——
5-35 computer processed meeting notes titled, “NOTES" re:
a) Stawn anql (February 21, 2018)
i | b) Stawn meeting about class size (December 15, 2017)
1 c) Stawnan (September, 2017)
‘ d) Stawn and list of children (January [2018])
| e) Evidence of Support, Ongoing (no date)
' 5-36 _ computer processed notes titled, “*Ongoing Dialogue/E-mail
| Communication™ (August 2016 — June 2018)
5-37 “You are a gem,” e-mail I'rm- to Stawn (March 1, 2017) ‘
5-38 Letter from_ to Stawn confirming that he was askmg to be ‘
‘ unassigned from duties (April 26, 2018) .
5-39 Letter of reprimand fro_1 to Stawn (June 28, 2018) |
[ 5-40 Memo iro _ regarding request t‘rom that }
1 Stawn be admmlstratnnl\ transterred fro (June 29,2 \
= =
| 5-41 | “Classroom Sound Systems,” e-mail from to all [ seaft |

| (October 15,2017)
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5-42 \Iu.tmL kids outside our classrooms,” e-mail from Stawn lo_
| y (October 26, 2017) ]
5-43 “[Student E]” e-mail thread between and Stawn regarding
Student E hitting Student F in the face with .hand In music
| | (November 6, 2017) 4
nt

’ 5-44 | “Fwd:" e-mail forwarded by Stawn u“
G regarding their child, Student G and 1ssues with anoth

mnom Pare
ers Student E
‘ (November 7, 2017)

’ 5-45 | “Bullying” e-mail from - aunt to Student H, to_ and cc to |

| Stawn (November 15, 2017)

| 5-46 “Re: gifted and talented” e-mail thread between [ and Stawn
| | (November 16, 2017) . - |
‘ 5-47 ‘ Student E]” hits [Student G|~ e-mail from Stawn to [T and I
| ] (November 16, 2017) 7
| 5-48 “ILT” e-mail from Stawn u- recapping student supports
. | (November 28,2017) " il
| 5-49 “Re: Concerns™ e-mail thread between Parent I, Stawn and [ NG
. | regarding Student | and Student E (November 29-30, 2017)
1 5-50 | “[Student E]” e-mail from Stawn l(_ regarding Student E kicking
3 Student [ in class and hitting Student I at recess ( )cccmbu 1,2017)
| 5-51 “[Student E]" e-mail thread between Staw

Jc!anour Mm)

| regarding Student E’s behaviour and p cssment (November 30— \

(Consultant - Psychology) an
' | December 4, 2017)

| 5-56 “Student J” e-mail from Parent J to Stawn regarding discipline strategies for his
child (December 18, 2017) - 1
i 5-58 | “Observations” e-mail from Stawn to_ (December 20, 2017)

5-59 “YMCA this morning™ e-mail from Stawn t(_ am-'

i | (January 15, 2018)

5-61 “[Student K| and [Student E | "e-mail from Stawn l(_ dn«._
‘ | (January 18.2018)
_—

| 5-64 “Re: [Student E . [Sludcm l\l and |Sludgm L | >-mail thread betwee
' regarding
ransporting

| | Stawn b (EA) and cct 1 (January 3
5-65 [Sludun B]" e-mail from Stawn t
Student B’s behavior and askin
1 | Student B to the office (February 1,
5-66 | “more on [Student B]" e-mail from smn [“ _

‘ | regarding Student B being aggressive by hitting and kicking p
[ | (February 1, 2018) B |
5-67 *[Student B]'s Behavior™ e-mail from Parent B to Stawn regarding Student B’s '
| behaviour (February 1, 2018)




Decision of the Hearing Committee of PCC re D Stawn, page 124

5-68 “Re: Follow-up on Student E” e-mail thread between and
(.Supcrvisor — Inclusive Learning) with cc to Stawn,
. (I Consultant — Education and Behaviour) and
(Occupational Therapy Consultant), (Consultant — Psychology)
(February 2 - 4, 2018)
5-69 “Re: [Student M]” e-mail thread between Stawn and _regarding
completing as assessment for Student M (February 5, 2018)
5-70 “[Parent B]” e-mail from to Stawn (February 5, 2018)
5-71 “Re: Touching Base — [Student B]” e-mail thread between Stawn and Parent B
| (February 16, 2018)
5-72 ' “Response Needed Please™ e-mail I‘roﬁ-l—(;-staffasking who is
trained in first aid: mental health first aid, NVCI, WHIMIS (April 5,2018)
5-73 “confidential” e-mail from Stawn to ||| carding division
L investigation and information that he may be asked to disclose (May 15, 2018)
5-74 “Confidential-Advice” e-mail from to [
regarding packages received from Stawn and a third FOIP request
(September 7, 2018)
5-75 “Confidential-Advice” e-mail from “arding the return
of a glass bug container to Stawn and receipt of another box
| (September 11. 2018)
5-76 Thank you note from _and-lo Stawn regarding his student
progress reports (June 2017)
5-77 Thank you note from to Stawn regarding working together:
resentation in catchment area; and assistance to -(ﬁ,lgi_x_lgqr}; 2018)
5-79 iomputer processed notes and observations from 2016-2108
| (September 27. 2018)
5-80 | omputer processed notes regarding an incident between
Stawn and a student (February 20 — 21, 2018) 4
5-81 computer notes of strategies used to support Student A during
the 2017/18 school year (October 2018)
5-82 Stawn resume
5-83 Information re: Edmonton Regional Learning Consortium (ERLC): Behaviour
Strategies for Inclusive Classrooms workshop facilitated by Stawn and
- scheduled for October 15, 2018
5-84 Handwritten note from Student C to Stawn regarding being yelled at
5-85 Card and note from Student A and their parents to Stawn thanking him and being
a positive role model
5-86 -computer processed notes and reflections titled “Interactions of concern
with David Stawn — September 2016-July 2018™
5-87 Letter from [jjjilfto legal counseli)ctober 2,2018)
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5-88 I notes provided m_ re the period October 5, 2016 —
February 22, 2018 B
5-90 | “Tennis balls thrown at peers™ e-mail thread between Stawn and ulhcrﬁ }
| | teachers (June 23, 2017) ,, !
5-91 | “David Stawnm" e-mail from Stawn to [ about the status
| of a meeting (June 26, 2017)
5-92 | “Re: Confidential” e-mail thread between Stawn and_ahmn a facilitated
conversation (June 28-29, 2017)
5-93 ' Thejjjiij FOIP Request Search Form [#2017-16-P] (June 19, 2018)
5-94 | Ministerial Order [#042/2019]- Seclusion and Physical Restraint in Alberta
Schools Standards (October 23, 2019)
5-95 | Alberta Education — Guidelines for Time-Out in Alberta Schools
(November 2019) ] 7
| 5-96 Alberta Education — Supporting Positive Behaviour in Alberta Schools, A
| Classroom Approach (2008) ) L
5-97 | Alberta Education — Supporting Positive Behaviour in Alberta Schools, An
Intensive Individualized Approach (2008)
5-98 Alberta Education — Supporting Positive Behaviour in Alberta Schools, A '
School-Wide Approach (2008) N
6 Legal Counsel to the Investigated Member’s Exhibits — Binder 1 |
| 6-7 “Private & Confidential” e-mail from- t<_x (June 25,2019) |
| 6-54 | “Assistance” e-mail from Stawn u_l (December 15, 2017)
6-55 “Challenging lunch behaviour” e-mail from Stawn tt_ T
(December 15, 2017) . B
| 6-56 | “[Student J]” e-mail from Stawn 1— ang '
December 15,2017 I |
6-57 *Checking in” e-mail l’ron—n to Stawn cc u-'

(December 16, 2017)

(Speech Language Pathology

regarding Student E fighting

' (December 19, 2017) j

| 6-59 | “[Student G| e-mail fro
| Consultant) to Staw:
| 6-63 “[Student E]” e-mail from
for the fourth day (January 18. 2018)
6-65 *Re: Incident at Lunch™ e-mail thread between Parent I, Stawn._
an‘lanum"\ 18-20, 2018)
6-66 “Re: Eyes on at recess” e-mail fro- to [l teachers. [N
an (January 23, 2018) |
6-74 @nshots of Facebook Messenger exchange bctwee- and Stawn }

| (March 5 — April 11 [2018])
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7 Legal Counsel to the Investigated Member’s Exhibits — Binder 2

7-31 Note to Stawn from-

7-32 Note to Stawn from -a.n_d_March 2017)

7-33 Note to Stawn from-

7-37 Card to Stawn from student

7-38 Valentine’s Card to Stawn from student

7-39 Letter to Stawn from student

7-40 Letter to Stawn from student

7-41 Letter to Stawn from student

7-42 Letter to Stawn from student

7-43 Letter to Stawn from student

7-44 Two notes to Stawn: 1) from student and their parents; 2) from parent

7-45 Note to Stawn from parent and student

7-46 ¥Z00” “Friends” card to Stawn

7-47 Christmas card to Stawn from a family

7-48 Card to Stawn from student

7-49 Card to Stawn from Student F and their family

7-50 Letter to Stawn from a family

7-51 Note to Stawn from student

7-64 Screenshots of text messages between -nd Stawn (March 6
April 13 [2018]) .

7-67 F Transition Information for students: Student M, Student E.

tudent N, Student K, Student B, Student G and Student O
7-70 Psychological Report for Student A (September 21 2016)






